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Abstract The purpose of this study was to determine factors affecting new nurses turnover in Korea. The
participants in this study were 227 new nurses who has been working or turnover less than 12 months in fifteen
hospitals in B and Y city. Data were collected with structured questionnaires to investigate the socio-demographics
characteristics and turnover-related factors, and analyzed using x’-test, Fisher’s exact test, independent sample t-test,
logistic regression with the SPSS win version 18.0 program. The significant factors affecting turnover were age over
26 years(OR=4.00, CI=2.02-7.91), married(OR=6.30, CI=1.21-32.79). On the other hand, mentoring(OR=0.96,
CI=0.94-0.99) lowered the probability of turnover. To reduce turnover of new nurses, we need to give special
consideration for age of over 26 years and married nurses. Also, there is a need to develop an individualized mentor
program.
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Table 1. Differences in Turnover according to Socio—demographics Characteristics and Turnover related

Factors of the Participants N=227
New nurses tumover
Characteristics Categories No (n=118) Yes (n=109) X2 or t p
n(%)/M£SD n(%)/M£SD
Age (yr) <25 97 (82.2) 1 (46.8) 34.32 <001
>26 1 (17.8) 58 (53.2)
23.92+2.50 26.46%2.93 7.01 <.001
Gender Male 5 (4.2 8 (7.3) 1.01 315
Female 113 (95.8) 101 (92.7)
Marital status Single 116 (98.3) 6 (88.1) 9.61 002
Married 2 (1.7 3 (11.9
Hospital type 2nd hospital 55 (46.6) 6 (51.4) 0.52 473
3rd hospital 63 (53.4) 3 (48.6)
Average income <150 36 (30.5) 3 (30.3) 4.12 .128
(10,000 won) 151-180 52 (44.1) 6 (33.0)
>181 30 (25.4) 40 (36.7)
169.97+31.01 172.89+27.27 0.75 453
Average working time <9 7 (39.8) 50 (45.9) 0.85 358
(hour per day) >10 71 (60.2) 59 (54.1)
9.54+1.06 9.72+1.32 1.09 275
Work  unit Medical ward 40 (33.9) 38 (34.9) 448 196xx
Surgical ward 7 (31.4) 22 (20.2)
Special part« 40 (33.9 47 (43.1)
Outpatient clinic 1 (0.8 2 (1.9
Desired unit Yes 54 (45.8) 33 (30.3) 575 016
No 64 (54.2) 76 (69.7)
Turnover related Factors
Burnout 2373+ 4.37 26.49+ 4.55 4.66 <.001
Job satisfactions 122.86+17.96 111.25+16.63 -5.05 <.001
Nursing organizational culture 56.02+ 7.36 51.01+ 8.69 -4.70 <.001
Mentoring 75.09£14.12 62.58+16.37 -6.13 <.001
Turnover intention 10.86+ 3.02 12.72+ 3.38 4.36 <001
*Special part: operating room, emergency room, intensive care unit, delivery room, neonatal unit
«Fisher's exact test
Table 2. Factors Affecting New Nurse Turnover N=227
Characteristics Categories OR 95% Cl p
Age (yr) <25 1
>26 4.00 2.02-7.91 <.001
Marital status Single 1
Married 6.30 1.21-32.79 029
Desired unit Yes 1
No 1.28 0.66-2.48 457
Burnout 1.08 0.99-1.18 075
Job satisfactions 0.99 0.97-1.02 927
Nursing organizational culture 0.98 0.93-1.03 507
Mentoring 0.96 0.94-0.99 015
Turnover intention 1.09 0.97-1.22 114
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