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Abstract

The Effects of the Job Stresses on Turnover
Intentions and Job Satisfactions

Noh, Gwang Ho*

The purpose of this study is to investigate the effects of the job stresses
perceived by R.O.K. naval crews on turnover intentions and job satisfactions.
Especially, this study aims to derive the policy implication for the trait
characteristics by comparing the job attitude between the surface naval ship and
submarine crew, For this purpose, we surveyed 1,000 naval crews, Then,
multiple regression analysis was performed. Next, a T-test was conducted to test
statistical significance of group differences. First, the job stresses perceived by
naval crews were higher in the order of physical environments, overworks,
compensation incompetence, lacks of autonomy, and conflicts with people.
Second, the job stresses perceived by submarine crews were higher than that of
surface naval ship crews, It was also proved statistically significant by the T-test.
Third, the physical environments, lacks of autonomy, conflicts of relativity, and
inadequate compensation stress have a positive statistically significant effect on
turnover intentions of naval crews. Fourth, lacks of autonomy, conflicts of
relativity, and inadequate compensation factors have a statistically significant
negative effect on the job satisfactions of naval crews. Finally, multiple
regression analysis was performed between the independent and dependent

variables of the naval crews, and the policy implications were derived,

Key Words : Job stress, Turnover intention, Job satisfaction, Submarine

crew, Surface ship crew
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