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<Abstract>

Objectives : The purpose of this study was to analyze the effects of welfare workers who are
economically active as wage earners after undergoing industrial accidents on their turnover intention in
terms of demographic, working environment, and health characteristics. Methods : The data were
analyzed in this study with the chi-square test and logistic regression using SPSS ver. 22.0 to analyze
the factors influencing the turnover intention of industrial workers(PSWCL, 2016, N=1,083). Results :
Model 1 included age, education, average wage, and union, Model 2 includer the number of workers
in the workplace, average number of working days, overtime, and employment status were statistically
significant. Model 3 included characteristics of health, Model 4 includer education, average wage, union,
average number of working days, overtime, employment status were statistically significant. Conclusions
: It is necessary to develop tools, indicators, and systematic and step-by-step programs to evaluate the

stable work environment in the workplace, as well as to improve workers” return to work.
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Compensation Insurance

<Table 1> General characteristics of the participants

Unit: n,%
Section N %
Male 994 86.9
Gender
Female 142 131
>60'S 212 19.5
50'S 391 36.0
Age(years) 40'S 288  26.5
30'S 145 134
<20'S 50 4.6
Single 753 153
Marital statuse ~ Married 167  69.3
Others 166 154
Uneducated 34 3.1
Elementary school 175 161
Education level  Middle school 219  20.2
High school 487 448
>University 171 15.7
<3 Months 170 15.7
3<~<6 Months 445 4.0
Care period 6<~ <9 Months 219 25.7
9 Months <~ <1 Year 107 9.9
> 1Year 85 7.8
No disability 198 18.2
1~7 32 2.9
Disability rating 8~9 83 7.6
10~12 449 413
13~14 324 29.8
Average wage ~ =>2.,410,000 417 384
(KRW per Month) <2,410,000 669 61.6
! Accident 993 914
Disaster type -
Disease 93 8.6
) Yes 157 145
Trade unions
No 929 855
) ~ Yes 564 51.9
National Pension
No 522 481
National  health Yes 601 55.3
insurance No 485 447
Employment Yes 630 58.0
Insurance No 456 42.0
Total 1,086 100.0
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<Table 2> General characteristics of turnover intention

Unit: n,%
Turnover intention Total
Section No Yes ¥3(p)
N % N % N %
Gender Male 883 93.5 61 6.5 944 100.0 0.779
Female 130 91.5 12 85 142 100.0
>60'S 203 95.8 9 42 50 100.0 12.888
50'S 373 95.4 18 4.6 145 100.0
Agel(years) 40'S 261 90.6 27 9.4 288 100.0
30'S 133 91.7 12 8.3 391 100.0
<20'S 43 86.0 7 14.0 212 100.0
Single 148 88.6 19 1.4 167 100.0 8.057*
Marital statuse Married 712 94.6 41 54 753 100.0
Others 153 R.2 13 7.8 166 100.0
Uneducated 30 88.2 4 11.8 34 100.0  14.019%xx
Elementary school 170 971 5 29 175 100.0
Education level Middle school 212 96.8 7 3.2 219 100.0
High school 446 91.6 41 84 487 100.0
=University 155 90.6 16 9.4 171 100.0
<3 Months 156 91.8 14 8.2 170 100.0 9.652
3<~<6 Months 424 95.3 21 4.7 445 100.0
Gener al Care period 6<~ <9 Months 262 93.9 17 6.1 279 100.0
characteristics  of 9 Months <~ <1Year 94 87.9 13 121 107 100.0
the participants > 1Year 77 906 8 94 85  100.0
No disability 186 93.9 12 9.1 198 100.0 5.239
1~7 28 87.5 4125 32 100.0
Disability rating ~ 8~9 74 89.2 9 10.8 83 100.0
10~12 418 93.1 31 6.9 449 100.0
13~14 307 94.8 17 5.2 324 100.0
Average wage >2,410,000 404 9.9 13 3.1 47 100.0  14.026%**
(KRW per Month)  <2,410,000 609 91.0 60 9.0 669 100.0
Disaster type Agcident 927 93.4 66 6.6 993 100.0 0.105
Disease 86 2.5 7 75 93 100.0
Trade unions Yes 156 9.4 1 0.6 157 100.0  10.838*xx
No 857 9.2 72 7.8 939 100.0
National Pension Yes 531 941 33 59 564 100.0 1.419
No 482 9.3 40 7.7 522 100.0
National health Yes 567 94.3 34 57 601 100.0 2.433*
insurance No 446 92.0 39 8.0 485 100.0
Employment Yes 592 94.0 38 6.0 630 100.0 1.140
Insurance No 421 9.3 3% 7.7 456 100.0
>100 141 9.6 21 7.4 284 100.0 6.572
Characteristics Number of 30~99 167 94.4 14 5.8 240 100.0
of working workers in the 10~29 216 90.4 23 9.6 239 100.0
environment workplace 5~9 226 94.2 10 5.6 177 100.0
<5 263 9.6 5 34 146 100.0
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Compensation Insurance

<Table 2> General characteristics of turnover intention(continue)

Unit: n,%
Turnover intention Total
Section No Yes 2(p)
N % N % N %

Average working =21 Days 560 954 27 46 587 100.0  9.177xx

days(per Month)  >22 Days 453 90.8 46 9.2 499 100.0
) <7 Hours 58 90.6 6 9.4 64 100.0 1.196

ﬁéﬁi?ﬁerw&mﬁ) 8Hours 473 929 36 74 509  100.0

>9Hours 482 940 31 6.0 513 100.0
Overtime No 876 93.8 58 6.2 152 100.0 2.791

o Yes 137 90.1 15 9.9 934 100.0
gparadv‘jgf;i'rfs 5 working days a Yes 37779343 e 30 1000 0,019

environment week No 686 93.2 50 6.8 736 100.0
Regular workers M7 9%.2 21 4.8 438 100.0 5.463«

Employment

Status Temporary job

166 90.7 17 93 183 100.0

Daily workers

430 925 3 75 465  100.0

Having a written Yes

376 92.4 31 7.6 407 100.0 0.831

labor contract No

637 938 42 6.2 679  100.0

Shift work No 123 93.9 8 6.1 131 100.0 0.090
Yes 890 93.2 65 6.8 955 100.0
General health Good 720 942 44 5.8 764 100.0 5.873*
Characteristics Statuse Bad 293 91.0 29 9.0 322 100.0
of health Chronic ilness 784 93.0 59 7.0 843 100.0 0.556
Yes 229 942 14 5.8 243 100.0
Total 1,013 933 73 6.7 1,086 100.0
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Section Model 1 Model 2 Model 3 Model 4
OR 9% Cl  OR 95%Cl OR 95%Cl OR 95% Cl
Gender Male ! !
Female 1.367  0.348-1.536 1.253  0.565-2.781
>60'S 1 1
50'S 1.401  0.564-3.480 1.571  0.350-7.053
Age(years)  40'S 2.426  0.951-6.189 1.576  0.449-5.531
30's 2.271% 0.711-7.259 1.646  0.610-4.445
<20's 2.241  0.560-8.963 1.098  0.425-2.837
_ Single 1 1
Malita ! Varied 1120 0.435-2.886 1231 0.462-3.356
Others 0.923  0.447-1.902 1.002  0.472-2.128
Uneducated 1 1
- Elementaryoigg. 0.045-0.780 0.192«  0.043-0.865
Education-=~
level Middle school  0.216% 0.055-0.852 0.268+  0.063-1.131
High school  0.550  0.158-1.911 0.715  0.189-2.713
General >University ~ 0.695  0.176-2.743 0.931  0.210-4.126
characteris
tics of the <3 Months 1 1
participant 3<~<6 Months 0.483  0.205-1.134 0.478  0.197-1.161
Care periog <~ =9 Months 0.548  0.214-1.404 0572 0.218-1.499
Nemonin <~= 1344 0.489-3.695 1204 0.417-3.475
> 1Year 0.675  0.209-2.182 0.698  0.210-2.320
No disability 1 1
1T 2.787  0.640-12.131 1.769  0.350-8.936
Risability g—g 2.077  0.646-6.683 1908 0.563-6.463
10~12 1.652  0.658-4.144 1.454  0.555-3.806
13~14 1.160  0.466-2.885 1.160  0.450-2.992
Average 2,410,000 1 1
& Vontn)  <2,410,000  2.781%+ 1.431-5.406 4.003%+x 1.916-8.362
Disaster type fecdent ! !
Disease 1.576  0.652-3.806 1.654  0.656-4.174
Trade unions fes 1 1
No 9.301* 1.232-7.207 5326+ 0.655-43.331
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Compensation Insurance

<Table 3> Factors according on turnover intention(continue)
Model 1 Model 2 Model 3 Model 4

OR 95% CI  OR 95% Cl OR 95% Cl OR 95% Cl
1 1

Section

Nat,ionalyes

Pension ~ No 1.372 9318~ 1323 0.315-5.551
General :
gl NationalYes | !
hea 0.387-
E)articipag insurance  No 1.650 7033 1.783 0.424-7.503
° Employment Yes ! !
Instrance  No 0.681 3-826~ 0.765  0.270-2.172
>100 1 1
Number of 30~99 1.887  0.596-5.970 1.671 0.484-5.768
‘{VOfkerf]S N 10~29 3.315+ 1.135-10.186 1.446 0.422-4.948
e
workplace  5~9 2.549 0.807-8.050 1.902 0.592-6.113
<5 3.315% 1.048-10.485 1.299 0.371-4.550
Average <21Days 1 1
working
days(per >22Days 2.732%x%  1.561-4.782 3.615%++ 1.913-6.830
Month
Average <7 1 1
ﬁ'fﬁkmg( 8 0.573 0.290-1.129 0.921 0.311-2.725
ours(per
Month) >9 0.630 0.321-1.235 0.586 0.197-1.745
vt No 1 1
VEIme ™ Ves 0 0BGk 1.144-4.485 2,300+ 1.091-4.889
5 working Yes 1 1
days a
ook No 1.386  0.772-2.490 1.339 0.711-2.520
Regular 1 1
workers
Employment Temporary 2120+ 1.039-4.324 1477 0.633-3.419
Status job
Daily _ _
workers 2.527*% 1.316-4.853 2.849* 1.183-6.865
Having a Yes 1 1
written labor
contract O 1.041  0.738-1.468 1.347 0.720-2.517
7777777777777777777777777777 No 1 1
Character
istics  of .
working SEWOrK g 1384 0.818-2.340 1.606 0.608-4.241
environm
ent
General Good 1 1
Character health
ihsticlfh of giatuse Bad 1.735% 1.051-2.863  1.598 0.936-2.729
ca Chronic No 1 1
illness Yes 0.703 0.379-1.303  0.783 0.390~1.571
—2Logl 466.135%x 498.406%** 530,202 %% 433.153%%%

*P<.05, **xP<.01, **+P<.001
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o | =) Pan

J3)5te} B ATE A3k Att €He 2FYFE 219 ol waj 2d

=
o]A oAt TS HN= 90l BN A o) goll A 2.7320), =JZF7L glokel vl tiel
APAFHEHNL o Model 18] A3 o 1 22050, TAY AL AEHA vIsh AN
X o 7 ol A 221081, L&Al 25274 o] & A} H&
3}

B 60t o]kl wla] 30tholl A 2.2714H
o ATt e 2E3 FEo g F Aoz EMEL. oY A= SEASLTE F

4
NA, HEUFS 2417Hd o] ol H|s] 2410] 7l

=78, 2ATFARL] WSS, WAFALT
A o781, wEzFe 9ok Hls AthlA £ oA AT} Erhe AAATF[12][221 YAISHA
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sgo] ved ) wEagel QE A5y of  TAREAE AR S AS7ieE A
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ou 4T GUSI Eobd QT Al g e EE ALY FAndE 9% vd &
B30l w8l T Eoi] ool we) @ge) g W) WO ATEAC AT A W}
S5 UL v, 43 R R pAgn gz UM s
© AR A= 877 TAE 2] HE o A7 EQ e o] 83 Model 39 ¢ A4t
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