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(Abstract)

The Relationship among Gender Stereotype, Role Conflict and

Organizational Commitment of Male nurses

Eunjung Lee*, Bohyun Park**f

* Department of Nursing, Changwon National University, ** Department of Nursing, Changwon National University

Purposes: The purpose of this study was to investigate the relationship between male nurse's gender stereotype,
role conflict and organizational commitment,

Methodology: Data were collected from 169 male hospital nurses from August, 2016 until September. The Male
nurse's gender stereotype, role conflict and organizational commitment were measured using a structured
questionnaire. Collected data were analyzed using SPSS/win 23.0 for windows. Descriptive statistics, t-—test,
ANOVA and Pearson's correlation were used.

Findings: There were statistically significant differences in the gender stereotype by general characteristics such
as age and military duty. There were statistically significant differences in the role conflict by general characteristics
such as education level and position. There were statistically significant differences in the organizational
commitment by general characteristics such as the hospital's location and hospital type. Gender stereotype and
role conflict had no significant correlation (r=—0.050, p=.516). A statistically significant positive correlation was
detected between male nurse’s gender stereotype and 'continuance commitment' (r=0.272, p{.001). A statistically
significant positive correlation was detected between male nurse's role conflict and 'continuance commitment'
(r=0.178, p=.021).

Practical implications: The result of this study indicate that to reduce role conflict of workplace environment and
induce the affective commitment of male nurses within a female—centered nursing organization should be sought.

Keywords: Male nurses, Gender stereotype, Role conflict, Organizational commitment.
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<E 1> YA EXd(Characteristics of Participants)
(N=169)
variables Categories n % M£SD
<25 43 25.4 28.90+4.92
Agelyear) 26~30 77 456
31~35 32 18.9
>36 17 10.1
) Single 136 80.5
Marital status Married 33 195
Educational level College 75 44.4
Over University 94 55.6
. serviced 160 94.7
Military duty exempted 9 5.3
hospital location Special/Metropolitan city 49 29.0
City/county 120 71.0
Advanced general hospital 41 24.3
Hospital type General hospital 89 52.7
Hospital 39 23.1
4 38 225 3.74+4.03
Total clinical >1~(3 53 31.4
career(year) >3~(5 32 18.9
>5 46 27.2
Emergency room 27 16.0
Operation room 62 36.7
) Neuropsychiatry 16 9.5
Work unit Intensive care unit 18 10.7
General Ward 27 16.0
Others 19 11.2
(1 58 343 2521291
Present clinical 21~(3 58 343
career(year) >3~¢(5 28 16.6
>5 25 14.8
Position General nurse 156 92.3
Above charge nurse 13 7.7
type of Department Nursing department 161 95.3
Medical department 8 4.7
Position Nursing task 120 71.0
Physician assistant 49 29.0
) Regular full-time 61 36.1
Shift pattern shift work 108 63.9
(3000 32 18.9 3359.76+
- Og?)y\;/n:r?/tyear) >3000~ (3500 72 426 715.67
’ >3500~¢4000 28 16.6
=>4000 37 21.9
Total 169 100.0
Uhd EAof wE 22 Eof AlolE Hol= 5L & FaRrh(t=3.27, p=.001). ZFHY 43 AE
AR A, 2ERUS ROl 2RI A R4 DT TR 3115054902 SR
A CEMA/HOATE 312405580 CA/F  2.79+0.594 Hrh 24 A4t kotn BAHoR
2.819+0.54% Hrt 2AEQ He7h =02 ARS FYslthE=4.80, p=.009).
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<E2>/§ 1%eHd, QYZT, RS B
(The Degree of Gender Stereotype, Role Conflict and Organizational Commitment)

(N=169)
variables Categories Range Min Max Mean* SD
Domestic 1-5 1.33 4.67 2.48%0.54
Social 1-5 1.00 5.00 1.96%0.71
Occupational 1-5 1.00 4.80 251+0.72
Stireergjge External 1-5 1,00 5.00 2.95+0.76
Psychological 1-5 1.00 4.86 2.39+0.76
Intellectual 1-5 1.00 5.00 2.60+0.78
Total 1-5 1.18 4.70 2.49+0.51
Role ambiguity (55 2.40 5.00 3.60%0.54
Lack of ability 5 1.64 5.00 3.3210.63
Cigiﬁct environmental stress 5 2.00 5.00 3.65%0.61
Lack of cooperation 1-5 1.00 5.00 3.16£0.67
Total 1-5 2.22 5.00 3.46%0.48
Affective  Commitment 1-5 1.00 5.00 3.16x0.72
Organizational Continuance Commitment 1-5 1.00 5.00 2.59+0.85
Commitment Normative Commitment 1-5 1.00 433 2.71+0.79
Total 1-5 1.00 417 2.90+0.56
<H 3> guby S ME A 0 id, AT, ZASUL X0
(Differences in Gender Stereotype, Role Conflict and Organizational Commitment by Characteristics of Participants)
(N=169)

Gender Role Organizational
Stereotype Conflict Commitment

variables  Categories

<25% 43(25.4) 2424044 300 352+039 047 301+046 1.78
26~30" 77(456) 2.46+052 (032) 3.44+051 (704) 281061 (223)
Agelyear)
31~35° 32(189) 273+053 c)d  3.50+053 2.98+0.51
>36" 17(10.1)  2.40+054 3.38+0.52 2.91+0.63
Marital Single 136(80.5) 2.48+052 -0.61 347+047 041 288+056 -1.13
status Married 33(19.5) 254+047 (543) 3.43+056 (682) 3.00£056 (.260)
Educational College 75(44.4) 255+047 125 337050 -2.15 281+059 -1.86
level Over University 94(55.6) 2.45+054 (212) 353+046 (033) 297052 (064)
Mitary serviced 160(04.7) 252+051 244 346+049 -039 289+056 -0.70
duty exempted 9(5.3) 2.09+044 (016) 353+042 0(695) 3.03+057 (488)
Hospital Special/Metropolitan city 49(29.0) 241+046 -136 3.58+052 197  3.12+055 3.27

74



oo of : WAkEAe] A WA, ARLE L 22 71 B

T d,

L

Gender Role Organizational
Stereotype Conflict Commitment
variables  Categories t/F t/F
M£SD (o)  MSD M£SD (o)
Scheffe Scheffe
location City/county 120(71.0) 253%+053 (.177) 3.42+0.46 (051) 2.81+0.54 (.001)
_ Advanced general hospital® 41(24.3) 251+054 094 356%054 120 311%£054 480
H?ysgga' General hospital” 89(527) 2454049 (393) 3444045 (303) 279+059 (009)
Hospital” 39(23.1) 2.58+0.54 3.41%0.50 2934045 a)b
{1 38(22.5) 2.45+0.57 0.95 3.58%+0.38 1.72 2.93+054 0.06
Cm:'al >1~(3 53(31.4) 2464052 (417) 3414049 (165) 2904056 (.981)
careerlyear) >3~(5 32(18.9) 2.63+0.44 3.55+0.59 2.91+0.61
>5 46(27.2) 2.48+0.50 3.38+0.46 2.88+0.56
Emergency room 27(16.0) 2.54+056 0.64 3.48+050  0.11 2.93+0.63 0.41
Operation room 62(36.7) 2.43+0.49 (671) 3.49+045 (991) 293+0.56 (.840)
Work unit Neuropsychiatry 16(9.5) 2.54+0.45 3.41£057 2.78+0.52
Intensive care unit 18(10.7)  2.40+0.57 3.48+0.57 2.96%0.68
General Ward 27(16.0) 2.58%0.56 3.43+0.47 2811051
Others 19(11.2) 2.58+0.46 3.45+0.50 2.94+0.49
(1 58(34.3) 251050 217  3.48%0.41 1.02 292+0.52 0.05
F;ﬁis;t >1~(3 58(34.3) 2.46+051 (094) 3.49+055 (385) 2.88+0.63 (.985)
career(year) >3~(5 28(16.6) 2.68+0.47 3.51£0.50 2.90x0.54
>5 25(14.8) 2.34+0.56 3.31+0.46 2.91+0.54
S General nurse 156(92.3) 2.48+050 -1.19 3.49+049 348 289+057 -0.75
Above charge nurse 13(7.7) 2.66+060 (235 3.15+0.32 (.003) 3.01+0.46 (.457)
type of Nursing department 161(95.3) 2.50+0.51 0.61 3.46+0.48 -058 290+057 024
Department Medical department 8(4.7) 2.39+058 (542) 356+058 (563) 2.85+0.46 (.808)
Position Nursing task 120(71.0) 2.50+0.53 0.22 3.46+0.49 0.02 2.90+0.54 0.08
Physician assistant 49(29.0) 2.48+0.47 (827) 3.46+046 (988) 2.90+0.61 (.940)
Shift Regular full-time 61(36.1) 2.44+053 -098 340+046 -118 2914055 008
pattern shift work 108(63.9) 252+050 (.327) 3.50+050 (0.238) 2.90+0.57 (.940)
(3000 32(189) 2.48+057 051 348+049 003 2934043 038
F(’fgrggg‘ >3000~(3500 72(426) 2.49+051 (676) 345+039 (0.992) 2.91+054 (768)
won}year) >3500~¢4000 28(16.6) 2.60+0.52 3.47%0.60 2.80+0.55
>4000 37(21.9) 2.44+0.47 3.47+0.56 2.93+0.69
169
ol (100.0)
4% ARIE, AYLS, 2ABY 70 AT ol WAZHEADF A F o] obE 2ABIUE Hrhe

22 ofrlait

APde g AE(r=-0,050, p=.516)T A=
(r=0.060, p=.441)T= SAHORE {23t AdA}
UEhA] obgkth, A8 58 24200 sA40= & tApRte] lEkzrETl 2 2)Ee] 7ho] Q.olat ool A}
Ofgt o] AHAE UEHHATH(r=0.154, p=.460).  Ao] tjat QJu]|E wkelsly] 9 ZAEQ 31og
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(B 4) § DHBY, Q32S, TEBY 20l A

(Correlation among Gender Stereotype, Role Conlflict and Organizational Commitment

(N=169)
: Gender Stereotype Role Conflict Organizational Commitment
Variables
r(p) r(p) r(p)
Gender Stereotype 1
Role Conflict -0.050(.516) 1
Organizational Commitment 0.060(.441) 0.154(,046) 1
<E 5> 4 DY, AULSL ANSY SHAYY 7t AT
(Correlation among Gender Stereotype, Role Conflict and Organizational Commitment subregions)

(N=169)

Organizational Commitment

Gender Role Affective Continuance Normative
Variables Stereotype Conflict Commitment Commitment Commitment
r(o) r(p) r(p) r(p) r(p)

Gender Stereotype 1
Role Conflict  —0.050(.516) 1

Affective Commitment  —0,116(,132) 0.102(.187) 1

Organizational

Commitment Continuance Commitment  0.272(¢.001) 0.178(.021) 0.057(.465) 1
Normative Commitment  0.086(.269) 0.059(.446) 0.495(¢.001) 0.253(.001) 1
o] JAE EAsT o dRbe] A e, o V. A
s, ALY 99 1o RS B4 2ok
I 7z A7 ALe] A p AL Rz Eolo
G HSHUT, WAUBAS H IRWIL TABUS L e
3919 HAH BY(r=-0.116, p=.132), FHH ’ :
» =9 7re] IS motste] o SAAY S A
£Y(r=0.086, p=.269)T= FAXCE Fo5F AT i _
B3 PARIEARES] 2424 ol Slat el 7]
A7} YRR ekttt JRpksAbe] A mAIELe 22 ] ]
o | ‘ e 97t 71 2ARE Aol Pto] sE e,
2919] S19193iel A4 BT FAHOR felat

2 Aol AR ALY A AT O A= 57
ubd 2 9 49 0|9t} E el =St TS AFESH
4 LRWE O AYAAE AT EH FAIDALE tFS

Uzt Abe] odekeo x ) Eolo] Fhejejelo] A 5 An & Chu[14]2] 91 2 817 4, UL EHS T
A = 0=0.102, p=.187), TP Y0099 o0 g qpely 4 mgEde B 51290238 &
p=.446)1+= FAH SR G5t A A VeRtA] ¢ o7 giArRte] HEALsl MalolTol] uls) tha W U
otk A EALY] QAT 2AEYY Pl BhT o) o dzAlel Zoolalal AZkEL 7hEEke
A&A ZY o AR oIt oo AHEAE e Aest YL thE Ao HE_%} u,gy\giq A 17

Ag 7L e Aor AT 4 0“’/}[34] 04?”'41%

o] ARHEAZ UebSiekr=0,272, p(.001), ol A
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fu

76



o1e 9 : PAEAS]

w4 TR ol
g2 ‘31~35A
7364 oA Bk A IATC] BAHOR SOl
ket et A Aol 2 o
5171 Bl dstolekE 204(2.81%) Mt 234)
(3.02%)7} 4 ABEo] & 7 eRiel(33], 2 o
wtfehe 4 wAahde] A ebd 4 glou wAt
A0 elego] WE 4 ETAo) Wste] g vl A
7} glof 25 ATolA Shels) & Hast gk Wela
Fo Pl FuA Hek 4 1ol FANOR §
ofsi ket ol WA ABlTE SollA] A 14
e B9 o ABEH35)E S HNT 5 gtk

2 Ao WARHEANY GPLES AEE 53 W
E7E AHGE 412

o]

l

Aol s

=

3

Of

E:ligd,
3.4670]9ic}, & 7ot T2
A EE Song[24]9] Aol AT ARS
2 348K 0% 2 Aol vlsigint, ARt
HH EAof wheh Aol fofgt Aolg Hel
2gsrat 2 9jol ek, &FehE2 Stolidol ¢
Hop qazdso] FAACE FofstHA =T
o] £ ol A5 o| == Whang[25]
Autet Yxgteh, 2 sheo] w2 A%
Ao s UERt Baek[36]9] A Auteh=
UNEIBAR7E AT DAL o] A
SAHORE FoJsHA =qttt, ol#gt A
Ago] s AFoA TEeh= v
| D3 7159 FFolut it ¢
ok ool tiglh Q1A =7 W] gEe
2 & 5 o37]. 2y S5 RARE e o
Sung & Oh[38]9] Aol A ‘G=7FE A} o]4F(3.85%])0] *
UNFESAP(3.327) Bt A v Ak} ket w)
2hA] A A5} 2 Aete] duba E4of nhe o9
ZH5o0] UtElx| gfong 2% 17} I qairt
Aol FAFEALY] &Y A== 53
2.90%01%0t}, FARIZAE o R
APAL2, 11, 39] & 78 Heg
S = A-anet vjusty] flste] 54 A== gk

o

o mol @ omx
of

lu
>~ N
‘\311; o, M=
N

R
_?15
S~

-

fr fo
i

o
o

)
=
M

=
o

do o ox o lo
(]

225l

Ao g AL[28]o)A] 3.34- & eyt
HAEY 2AEUC] =A S 2 A7 o

77

EEE

o) =
o, UBE o

Z R EH O] AZEo

A HAZARES] 22 E5Y 0]

o2 |
ool
tlo
=
5
Hd
ol
o
2
ot
>
L
fols
S~
ad
1o

N
™

e

B ox S @ W
flo & o

Wi
2
s
il
I
ok 2
rie Jlfﬂ 10

Jo
i
gL
N 2

o ok
(e

2

i

ol

s

53
v
Ir
=)
>
HU
B
ol
i

d
{i [ulo

o]-)]
)
oE
e
: L

»
il
el
o
o
o
=4
ko
2,

= e

i

o(l;)ldl
T ook B O



N

2,

)

tN

>.

315

flo

oox P
H
=g
Hir

.

r
el
1o

=2

o T
lo M g o,
o 2 o
ro it g
1>
iL
L

=
U
»

Zj'
3} :¢Je] ofaf HpEOr] 7143} A Lol
u 7H10) 7S FAsHE Aol dAAel Ao Flds
4 mAGOR 3 o)F st AA et
[41], £ 93 ABl WS el oJRgist A
e SN A AolA] &Ko SEsn
romAe 9B 5] Sl8) etk scH42)
olefat A1 eltel AT uf WALHEAN T IRk
31 Aol 7Po Ao ztolut Helzto R Aol
o= Ao Ueh Lee & Kim([15]¢] 22749} &
o m S 4 gk,

22 $AH 02 §9

.460). 17

3
AFZ

1
R

R
N oo E]:_. [
NE
i =
o for
el
1o
5
1‘;
I
lo

X 4o (o
of
18

2 g

DRl ok

i
1o

ofr
—_

o2
oF

o2 1o
ri
ri

o T
o
<
%0
T

s
=
re
-
N
£Q

o{ﬂ i

12,
o
N
|’ o

1l
1IN

o= M
1
il
i

=2

)

ot

>
e
jinss
I
)
;
ol
Hu
K
o
e
0
o
B
©

X N 1o Ho

ul
N
5y
=~
}o\:
>
I

R
o4
2
18
3
o~
I
-

ox 52
r

o 1o
_E

)
modp e

N
e
1A
(o]

N o
% T
=&

2
£ =

ok F7ithe] A=
A7EE A ]sh 571
Lo o] ojw FolAk HEY, I
o7t SolME e YRS g

ET HT =

By
>
i
et
Y

£

78

Aol 0|2 B HETE R
PAIEAS] 94 R P4
R

AES AL S0 A
sb o)} A=tk
Lee & Kim[15]¢] &4
SYUE =7 Yepd &

o % o,

AT

o[} o] B ATE Bato] WAIEAR] A 1B
¥, U0, 2B BARS BAY A% 4 1
A AL 2ABYY B0 Y Aow
sRelElglet, el SUT BPE A8l ulad 4
Q= B A7t ghol Bk Zo] G ATt A= Y
o g}, ofaaE 2A BT PAKKEA] 44
F7he GoRE A% olojd Ao Bl ueby A

52 el o49] 2 eleh HAl

2 AT o 2 AREE AT, B a7 o
Ao A2, 7] AR Aot B4, AP A5 Ao
A B 2EH9T o] 47 W] Qo] 2
ATANE T2 AHoT W S B AFS 71
ofok ghch, 3k AR A o] e mA
ole) 89l F YN B4R HASAODR of 9o 4
Q1L Tk 2 5 gk ARES 71l
VI. 28 % A

HQTE ol FHA BN 2EE YAl
Aol A IR, AT, 2429 7ke] BAZ s}
stol WAIEAVE 718 AR & 48T 4 G Wl
S uheish] gfste] Saelsict, & Aol At oA
of Qukd EAo] WE 4 Y| Ho|E Holt =
e o, WAl ol HTLEA Ho|2 Mol £
He Az Fejolgit, 2R ol Mol
Sqe 2mmel Ao 2R f90E et
HAZEEAR] 4 IR JRUEY 2B Y 5



—_

=
tlo Ho
i)
el
o
ol
=
rlr o
oX,
ol
jubad
1o
N
>
=
=
>
1o
o
-,

o =

222919] 519 golo] ek A Fa
% 4 Yk, PAREARE ] B
ofelgat 7HaAol et Berde 7
SAIskaA} B oo 2

ek, wEbA 7EEofA o) oA

o pr
o D T oo meh o ot

s

1918 o]t RIEE AL} iR A} 7

Sl = AR A I
of 22 89lo] QL v A= Thorel
A7 Attt

i

-

Kim HJ, Job stress and satisfaction among male

nurses in daegulmaster's thesis]. Daegu:
Yeungnam university; 2010,

Ahn MK, Lee MH, Kim HY, Jeong SH. Job
satisfaction, Organizational Commitment and
Turnover Intention among Male nurses. J Korean
Acad Nurs Admin 2015;21(2):203-211,

Chung KS, Male nurse entrance into 2000 people
who passed the national examinations, The Korean
Nurses Association News, 2017 Feb 10;Sect. Issue.
http://www.nursenews.co.kr/main/eBook
View, asp?eBookNum=1911&intPage=1

Lee SS. The effects of male nurses of hospital

organization culture on the level of job
satisfaction—focused on the hospital around capital
area[master's thesis]. Seoul: Catholic

university; 2010,
Lee DJ. The relationships among satisfaction in

major, gender identity, and gender stereotypes of

79

10.

11,

12.

13.

14,

15.

16.

AT ALY A 1A, 9845 9 2459 719 A
male nursing students/master's thesis]. Seoul:

Yonsei university; 2004,

Kim HS, Lee JS, Turnover experience of male
nurses. J Korean Acad Nurs 2017;47(1):25—38.
Seong JS, Yeom EY. The type and characteristics
of the male nurses perceived by female nurses: An
application of Q—methodology. Journal of the
Korea Academia—Insustrial cooperation Society.
2016;17(1):572—-584.

Shin JH, Seo MH, Lee MI, Nursing jobs and
gender in our age of convergence: research on
male nurses, Journal of digital
2016;14(3):287-297.

Sung MH, A Comparative Study on Role Conflict

convergence

and Job Satisfaction between Nurses in ICU and
Nurses in General Ward, J Korean Acad Nurs
Admin 2006;12(1):104-112,

Son HM, Koh MH, Kim CM, Moon JH, Yi MS,
The male nurses experience of adaptation in
clinical setting, J Korean Acad Nurs
2003;33(1):17-25,

Kim SO. A prediction model on the male nurses'
turnover intention[dissertation]. Seoul: Ewha
Womans University; 2016,

Park HH, Park KS, Yeom YH, Kim KH, Impact of
clinical nurses Power and empowerment on job
satisfaction and organizational commitment, J
Korean Acad Nurs 2006:36(2):244—254.

Allen, N, & Meyer, J. The measurement and
antecedents of affective, continuance and normative
Journal of
Occupational Psychology 1990;63(1): 1-18,

An ES, Chu SK. Study on male nurses gender
stereotype and job satisfaction, J Korean Acad
Nurs Admin 2011;17(1):14-21.

Lee KJ, Kim MY, Relationship of gender role

conflict and job satisfaction upon organizational

commitment to the organization,

commitment in male nurses, Korean J Adult
Nurs 2014;26(1):46—57.
Cho MK, Kim CG, Mo HJ,

interpersonal relation and job stress on nursing

Influence of

performance of male nurses, J Muscle Jt Health



b

17.

18.

19.

20.

21,

22,

23,

24,

29,

26,

217,

28,

2015;22(3):195—-204,

Ahn KH, Seo JM, Hwang SK, Content analysis of
male hospital nurses' experiences,
Adult Nurs 2009:21(6):652—665.

Fisher, M, Being a chameleon: Labour processes

Korean J

of male nurses performing bodywork, Journal of
Advanced Nursing 2009;65(12):2668—2677.

Kim DI,
MoonUm;1991.
Park EJ, A Comparative Study on the Gender

editor, Sexualization, Seoul :

Stereotypes of Male Nurse and Female Nurse
[master's thesis].
University; 2013,

Park HS, Ha JH, Lee MH. The Relationship
among Gender—Role Identity, Gender Stereotype,

Daejeon: Daejeon

Job Satisfaction and Turnover Intention of Male

Nurses. dJournal of the Korea Academia—
Industrial  cooperation Society = 2014:15(5):
2962—-2970.,

Lee TS, Kim JM, Relationships between job
satisfaction and organizational environment and
role conflict of agricultural extension educators,
Journal of Agricultural Education and Human
Resource Development 2004 ;36(4):73—87.

Kim MS, Park SY. Development of a role conflict
scale for clinical nurses. J Korean Acad Nurs
Admin 1995:25(4):741-1750.

Song BK. The study about male nurses role
conflict, job satisfaction and turnover intention,
[master's thesis]. Daejeon: Eulji University;2016.
Hwang HS. A comparative study on nurses' role
conflict and job satisfactions in ICU and general
unit{master's  thesis], Kwangju: Chonnam
national university; 2001,

Lee JS, Kim JS. Professional role conflict
experience of perioperative nurses through
nursing performance, The Korean journal of
stress research 2012:;20(4):257—266.

Chung CH, Kang HY. Job stress and fatigue of
the nurses in the operating room, The korea
contents society 2013;13(12):291—298,

Kim JK,. A study of relationships among conflict,

80

29.

30.

31.

32.

33.

34,

39.

36.

37,

38,

39.

job satisfaction, and organizational commitment
on general hospitals, J Korean Acad Nurs Admin
2007;13(4):421-430.

Allen, N, & Meyer, J.
commitment: Evidence of career stage effects?
Journal of Business Research 1993;26:49-61,
Moon SJ, Han SS. The Prediction factor on
organizational
korean Acad Soc Nurs Edu 2009;15(1):72-80.
McCloskey, J. & McCain,

commitment and professionalism

Organizational

commitment of the nurse, J

B, Satisfaction,
of newly
employed nurses, Image Journal of Nursing
Scholarship 1987:19(1):20—24,

Han SJ. A study on the relationship between
nursing organizational culture and organizational
performance, [dissertation], Seoul: Ewha Womans
University; 2001,

Nan SH, Kim MA, The Study on the gender role
identity & sex stereotypes of college students,
Korean J Adult Nurs 2005:17(4):561-572,

Park JM, Lee SJ. Comparison of gender
stereotype between female nursing students and
humanities students, J Korean Acad Community
Health Nurs 2009;20(4):412—-420.

Kim DI, A Study on the relationship between
authoritarianism.
Ewha

gender  stereotypes and
Research Institute of Korean Culture,
Womans University 1993;63(2—3):45—58,
Baek JH. A study on the role conflict, competency
of nursing performance and job satisfaction of
outpatient  nurses(master's thesis].  Seoul:
Soonchunhyang university; 2009,

Park MH. Managing nurses role conflict at
hospitals. [master's thesis], CheongJu: Chungbuk
national university; 2001,

Sung MH, Oh MO, The Relationships of
professional self—concept, role conflict and job
satisfaction on emergency department nurses, J
Korean Acad fundam Nurs 2011:18(1):107—-115.

M. M.
commitment:. The

gender, Nursing

organizational
of

Ferreira, Nurses

discriminating power



40,

41,

Cho MK, Kim CG. The Relationship among
practice environment, organizational justice, and
job satisfaction of male nurses. Korean Journal
of Occupational Health Nursing 2016;25(3):
177-187,

Lee JH, Sex—role types and stereotypes of

students in middle school and high school

81

42,

AT ALY A 1A, 9845 9 2459 719 A
[master's thesis]. Seoul: Ewha Womans

University; 2001,

Hwang HM, The relationship among gender role
conflict, job satisfaction and turnover intention
in male nurses/master's thesis]. Busan: Dongeui

university; 2016,





