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abstract

Assessment of Flexibility and Security in Korean

Labor Market : An International Comparison®
Min-Ho Nam™

The foremost aim of the paper is to evaluate the flexibility and stability of the Korean
labor market through a cross-country comparison with OECD countries. Evaluating by the
OECD Employment Protection Legislation Index, the flexibility of permanent job layoff in
Korea is close to the average of OECD countries. Employment of temporary workers
appears to be relatively flexible allowing for effective indicators such as the proportion of
temporary workers among paid employees. As regards security, the levels of job security,
income security and combination security are all far below the OECD average. A panel data
analysis of OECD countries reveals that labor productivity increases as regulations on
permanent job layoff become looser and regulations on temporary employment become more

rigorous.

Keywords: labor market flexibility and security, international comparison, labor
productivity, panel analysis
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the views of the Bank of Korea.
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