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Abstract In the fourth industrial revolution and the era of convergence and integration, on the situation that the
internal colleges are needed active change included in the improvement of educational quality, I tested it on the
purpose of empirical analysis with SPSS v.18 how colleges’ efforts on the first periodic Organization Evaluation
And Accreditation System(OEAAS) affects on the Perceived Management Performances on the perspective of BSC.
As the test result, the Degree of Awareness of Colleges’ Efforts on the OEAAS affects on just Colleges’ Learning
and on Growth. The Degree Propriety of Preparation of the OEAAS affects on Customer Performance, on Internal
Process Performance, and, on Finance Performance. And the Degree of Satisfaction of Internal Assessment affects
on all of BSC 4 performances. The results of this research could be used on making the management idea of
colleges’ performance on the OEAAS. In the future, it would be needed advanced researches which are able to make
relatedness to the expanse of management performance with the OEAAS.
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Table 1. Measurement Items and Related Research

Index Item FElEEE
Research
DA1 | was awareof EAAS well.
Degree of DA2 | | was aware of general EAAS well.
Awarness about | DA3 | | involved actively for preparing to EAA.
EAAS DA4 | Manager and administrator have hig awareness of EAA.
DA5 | There was high expectancy effect on preparing process of EAA.
PP1 | think the education for preparing to EAA and informal support were proper.
Degree Propriety | PP2 | | think the charger in EAA had enough professional capability. B. J. Kim et
of Preparation on| PP3 | think the community in EAA had enough professional capability. .al i20 1)
(AYA the EAA PP4 | | think organization and member for EAA were proper. I G Kim’ ot
PP5 | | think meterial/human resources for EAA were proper. al.(2016)
SA1 | think internal assessment was stable.
SA2 | think | had a chance to know well about the reality of internal assessment college
Sa?gfgrcet;eondon SA3 | think'l will usg internal assessment result to improvement for college development and
Intemal edupatlonal quaht'y. :
Assessment SA4 | | think college will change developmentally with EAAS
SA5 | satisfied EAA result.
SA6 | satisfied preparation and process for EAA
OP1 Expansion of community service activity in college
OP2 Improvement of students’ college life satisfaction
OP3 Improvement of Industry University Institute Collaboration reference in college
Customer OP4 Improvement of fame and reputation in college
Performance -
OP5 Improvement of assessment ranking of college
OP6 Improvement of employment rate and learning ability of college
OP7 Improvement of excellent research result of college
IPP1 Improvement of academic affairs management in college
Internal IPP2 Activation of education program development in college S. H. Lee.
D.V. Process IPP3 | Activation of teaching method development in college (2008)
Performance
IPP4 | Improvement of lecture assessment score in college
Learning and | LGP1 | Training of professional administrator in college
Growth LGP2 | Improvement of communication in college
Performance | LGP3 | Improvement of job fit in college
FP1 Expansion of Government funds secure in college
Financial FP2 Expansion of funds wining in college
Performance FP3 Improvement of registration rate to college
FP4 Expansion of research funds secure in college
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Table 3. Validity Analysis of Independent Variables
F Loadi
Index Item ] actor Zoadmg 3 eigen value Variance Cronbach” a Mean S.D
DA1 0.840 0.206 0.193
b - DA2 0.820 0.297 0.138
egree Of AWAMESS ™ pag 0.795 0.249 0272 3852 24,072 0910 5092 1319
about EAAS
DA4 0.718 0.285 0.265
DA5 0.678 0.332 0.385
PP1 0.262 0.793 0.258
Degree Propriety of PP2 0.303 0.792 0.229
Preparation on the PP3 0.285 0.768 0.309 3.637 22.734 0.907 4572 1.207
EAA PP4 0.315 0.663 0.388
PP5 0.289 0.629 0.436
SA1 0.203 0.265 0.800
b ] SA2 0.084 0.301 0.798
egree o A 5 v 787
Satisfaction on 2 Aj 8333 gg? 1 8'735 4.399 27.494 0.926 5.089 1.231
Internal Assessment : : -
SAS 0.407 0.079 0.719
SA6 0.225 0.419 0.693
Table 4. Validity analysis of dependent variables
Factor Loading eigen . Cronbach’
Index Item ] 5 3 7 - Variance « Mean S.D
OP1 0.784 0.175 0.110 0.374
OoP2 0.735 0.390 0.274 0.259
OP3 0.727 0.376 0.345 0.246
Customer
OP4 0.715 0.257 0404 0.285 4.840 26.887 0.955 4.543 1.273
Performance
OP5 0.680 0.247 0.511 0.135
OP6 0.673 0413 0.337 0.254
OP7 0.668 0.353 0.391 0.270
IPP1 0.279 0.820 0.165 0.273
ll’r;toecrg:é IPP2 026 0816 0248 0.172 4.011 22.283 0.922 4.967 1121
Performance IPP3 0.284 0.791 0.308 0.223
IPP4 0.300 0.707 0.387 0.123
Growth LGP2 0.225 0.211 0.726 0.431 2.509 13.938 0.889 4.568 1.217
Performance LGP3 0.410 0.353 0570 0.464
FP1 0.210 0.314 0.268 0.776
Financial FP2 0.320 0.324 0.380 0.716
424 19.02/ 927 4171 1.327
Performance FP3 0.336 0.420 0.397 0.648 8 9020 09 6 S
FP4 0.341 0.341 0.384 0.608
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Table 6. Regression analysis result how colleges’ efforts on Evaluation And Accreditation System (OEAAS)
affects on the Perceived Management Performances on the perspective of BSC.

) Dependent . . 2 Hypothesis
Independent variable e B t-value P-value VIF F R Testing Result
Degree of Awarness about EAAS -0.006 -0.079 0.937 2.031 Not supported
Degree Propriety of Preparation on Customer S U IR B
the EAA Performance 0.275 3.125 0.002 2.541 80.776 os13 ) Supported 777777777777777
Degree of Satisfaction on Internal 0,639 7757 0,000+ 261 Supported
Assessment
Degree of Awarness about EAAS -0.040 -0.545 0.586 2.031 Not supported
Degree Propriety of Preparation on Internal - e
egree Fropriety of Freparation o Process 0182 | 2051 0.042+ 2541 | 50884 | 0498 Supported
the EAA
S I Performance |-
Degree of Satisfaction on Interna 0568 6.858 0,000+ 261 Supported
Assessment
Degree of Awarness about EAAS 0.225 3.054 0.003++ 2.031 Supported
Degree Propriety of Preparation on Learning and | - e
g priety P Growth 0.117 1310 0.192 2541 | 69741 | 0577 | Not supported
the EAA
5 et I | Performance |-
egree of Satisfaction on Interna 053 | 6374 | 0000w | 2261 Supported
Assessment
Degree of Awarness about EAAS 0.022 0.240 0.811 2.031 Not supported
Degree Propriety of Preparation on Financial R O O O
the EAA Performance 0.285 2.566 0.011 2.541 42945 0465 | Supported 777777777777777
Degree of Satisfaction on Internal 0539 5.181 0,000+ 261 Supported
Assessment

*0<0.05, »p<0.01, »+p<0.001
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