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Abstract The purpose of this study is to examine the effects of nursing work environment and reciprocity
on job embeddedness in the small and medium size hospital nurses. The data were collected from
questionnaires filled out by 206 nurses. Data collection was performed from March 4 to 22, 2019. The
collected data were analyzed by SPSS 25.0 program. As a result of the research, the study model accounted
for 66.0% of job embeddedness. The most powerful variable affecting job embeddedness was support
system of nurse, among sub - variables of nursing work environment. Therefore, nursing managers should
improve the nurse's job embeddedness by creating nursing work environment that supports nurses such as
salary improvement, professional development and promotion opportunities. In addition, it suggests that
improvement of hospital and nursing organization system is needed to maintain cooperative relationship
with nursing team or other health care professionals.
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Table 1. Degree of job embeddedness by general characteristics of subject (N=206)
- o Job _embeddedness
Characteristics Categories N % MeantSD F E Seheffe
Female 197 95.6 3.06+0.52
Gender Male 9 44 3.09:0.67 1 437
(30° 136 66.0 3.00+0.46
Age 31~40° 60 29.1 3.100.58 11.72 .000 obe
>41°¢ 10 4.9 3.7920.51
Marital Unmarried 160 77.7 2.990.49
status Married 46 22.3 3.33£0.56 3.9 000
. Diploma® 57 27.7 3.08+0.55
Ed“;igfna' Bachelor” 144 69.9 3.03:0.51 4.77 1009 Sab
>Master® 5 2.4 3.7620.50
Staff nurse® 167 81.1 2.97+0.49
Position Charge nurse” 21 10.2 3.38+0.43 18.93 .000 b,c)a
>Head nurse® 18 8.7 3.61+0.52
Type of work Three Shifts 177 85.9 3.00£0.50 448 000
shifts Fixed Day Shift 29 14.1 3.45+0.55 ) )
Income <199° 2 1.0 2.66+0.33
200~249° 169 82.0 2.99+0.49
(15),000vvon SE0~799° T 50 3 388055 9.38 .000 c.db
month)
>300° 4 1.9 3.87+0.36
1° 22 10.7 2.9140.49
Clinical career at 1~3° 83 40.3 2.96+0.44
current job 4~6° 40 19.4 3.06+0.54 4.47 .002 eya,b
(vear) 7~9° 22 10.7 3.01#0.55
>10° 39 18.9 3.36%0.60
1° 15 7.3 2.94+0.53
: 1~3° 74 35.9 2.99+0.45
Total linical 4~6° 48 233 3.03:0.51 373 006 b
career(year) d
7~9 24 1.7 2.96+0.58
>10° 45 21.8 3.32+0.57
3.2 ey, 59 Pé; Z|PHEfS H= 33 e2Fety, Solkd, ek O| é!?:ﬁ’.;fﬁl
Table 27} Zo] AFHRIE2] 71&5: IE AmEE F Table 37} o] 7to278 9 ©5/d9] s9lael
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Table 2. Level of nurse work environment, reciprocity,

job embeddedness (N=206)

Variables MeantSD

Nurse work environment 2.93+0.43
Safety management system of nurse 3.01£0.52
Competency of nursing manager 3.28+0.54
Support system of nurse 2.49+0.59
Reciprocity 3.50£0.52
Balance within team caregiving 3.77+0.59
Love and affection 3.10£0.69
Intrinsic reward 3.563+0.61
Job embeddedness 3.060.53

2R gzt AAE ASe A hdEAAlE 7t
SRR At (=41, p=000)<, THSA A
LAARE 2 =51, p=000), B BT 4FT
BRI =44, p=000), TR} BEA}o]| thgt ofdn} &
oJe} g AIT(r=138, p=000), T HF5H] WA wgwt
g2V Br=146, p=000), ZFHieEl/ Tt BAA(=57,
p=0000& Bt} 71SiEjAe] g2 s PF4=49
WA BT 2 (=33, p:.OOO) HRt s
T 2= 48, p=000), ZFE AT U4 HEA}
I} At BoRjo] thgt oyt Sojef AAAHr=.27,

p=000), HFHeER= J243Hr=30, p=000)2 Bt
oA AYAAE At A a3 AT

(r=39, p=000), TARt HoA] et ofga} 2ot 4
ZA3H(r=34, p=000), 7S QT3] A EA} HZA)
ﬂ(r— 41, p=000), e gat 2138 (r=56 p=000)

Baok ARt AT #43E Tt EaA] tigt of
1} Sojot AR FHr=.45, p=000), ZFEAFFH] U
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Table 3. Relationship among variables (N=206)
1 2 3 4 5 6 7

1 1

2 .41(.000) 1

3 .51(.000) .33(.000) 1

4 .44(.000) .48(.000) 39(.000) 1

5 .38(.000) 11(.104) .34(.000) .45(.000) 1

6 .46(.000) .27(.000) .41(.000) .53(.000) .66(.000) 1

7 .57(.000) 30(.000) 56(.000) .58(.000) .52(.000) .59(.000) 1
1. Safety management system of nurse , 2. Competency of nursing manager, 3. Support system of nurse, 4. Balance within team
caregiving, 5. Love and affection, 6. Intrinsic reward, 7. Job embeddedness

34 7o27erd 3 25d9| 519(Q210] ZFHHENS0
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o= Uepdth. o] ZnE & o, 25 HEH 3011 %ﬂﬁé‘—g—
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IA(8=36, p=000), A F= «+3(8=.27.
p:.ooo>, Pt waRel R o T 14
Table 4. Factors influencing job embeddedness (N=206)
Variables Model Model2
B t p B t P
Age -.04 -.38 .703 -.06 -.83 405
Marital status 10 1.14 .265 .04 .61 .546
Educational level 10 1.30 197 -.04 -.76 1449
Position .27 2.02 .044 14 1.63 105
Type of work shifts .01 14 .891 .03 .50 617
Income 18 1.80 .074 .08 1.17 244
Clinical career at current job .09 .56 575 .00 .034 973
Total clinical career -13 -.82 414 .16 1.53 128
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1 14 2.61 .010
z
3 .36 6.81 .000
4 27 4.92 .000
Reciprocity 5 14 2.44 .016
6 1 1.72 .087
F(p) 5.64(.000) 28.90(.000)
R? 15 .68
Adj R? 18 .66
1. Safety management system of nurse, 2. Competency of nursing manager, 3. Support system of nurse, 4. Balance within team caregiving,
5. Love and affection, 6. Intrinsic reward
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