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Abstract This study used latent profile analysis to identify heterogeneous subgroups with respect to the
perception of work environment among workers in residential facilities for people with disabilities. The
final model yielded five latent profiles of the perception of work environment: low workload group’
who scored low in time pressure and job responsibility, ‘discrimination perception group who scored
low in supervisor support and high in sex and academic/regional discriminations, ‘positive perception
group’ who scored high in work autonomy and peer and supervisor supports, high workload group’
who scored high in workload, time pressure, and job responsibility, and ‘average group’ who scored
average in most areas. In the case of job satisfaction, positive perception group was the highest,

followed by average group, low and high workload groups, and discrimination perception group.
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Table 2. Means and Standard Deviations for the Perception
of Work Environment on the Five—Group Solution

(V=721)
low d\sc!ﬂm\na positive high
tion : average
workload .| perceptio | workload total
roup PSP group | group | 97OUP
9 n group

M| SD| M |SD| M| SD| M| SD| M| SD| M| SD
workload |3.50| .58 |4.12| .49 |3.42| .53 |4.87| .39 |4.19] .51 |3.86| .69
time 15 99| .11 [4.00| .00 |2.92| 33 5.00| .00 |4.00| .00 |3.55| .69
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g. 1. Means for Perception of Work Environment on
the Five—Group Solution (A=721)
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Table 3. Means and Standard Deviations for Job Satisfaction

on the Five—-Group Solution (V=721)
low | discriminatio Z?(S:glvso high average
workload | n perception P np workload groug total
group group group group

M| SD| M | SD | M| SD| M| SO M| SD| M| SD
Total| 3.1 43/ 290 | .50 |3.89] .44|3.01 .82| 3.61 .45/3.41| 62
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