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The Determinants of the Turnover Intention
of Korean Film Crews : Using Ordered Logit Model
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Abstract This study focuses on the recent turnover of film crews in Korean film industry. Determinants
that could have a significant impact on the turnover of film crews are identified through empirical
research, in order to seek measures to prevent the loss of experienced film crews. In order for
respondents to verify research questions regarding turnover of the film crews, ordered logistic and
marginal effects analysis using SPSS and STATA are conducted with the data obtained by surveying 402
film crews in various areas. Data analysis revealed that the variables that have a significant effect on
the turnover of film crews are artists' identity, job rank, career barrier and job satisfaction. The
characteristics of risk groups with high turnover can be concluded that they are low in job rank and
have many career problems, poor job satisfaction and strong identity as a labourer rather than artist's

identity. Based on the main findings, practical implications are discussed.
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Job efficiency
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Creer barrier
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Turnover intention(3 Units)
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-Unclear
-Willingness to turnover

Fig. 1. Research Model
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Scale No. of Scale question content
questions (Cronbach's @)
Age 1 under 25, 25-29, 30-34, 35-39, 40-49, over 50
references [4]
Personal -
characteristics Artist's ‘ | think of myself as‘an‘art\st raﬁher than as a Iabourerv
factor identity 2 Rewarding and proud as an artist is more \mport_ant than economic rewards.
(Cronbach's a=.606) (5-point Likert scale)
references o]
Job Rank 1 director, first assistant, second assistant, third assistant and below
Annual 1 under 1,000,000, ##1,000,000~%#10,000,000, ##10,000,000~%20,000,000,
) " Income ¥#20,000,000~%¢30,000,000, ¥30,000,000~#50,000,000, over ¥50,000,000
\Working condmon4 Vai l
factor Major socia No social insurance(0)
insurance 1 o S
status social insurance subscription(1)
references [4]
Evaluation and satisfaction level of self job—performance
Job efficiency 3 Strengths in my own job performance
(Cronbach's @=781) (5-point Likert scale)
The degree of respect for my opinions on job performance
ob autonomy 4 The degree of recognition of autonomy in professionalism, judgment, decision
(Cronbach's @ =.68) (5-point Likert scale)
Job-related Lack of continuity of work, Lack of professionalism,
factors Poor mentoring, Health degradation due to overwork and stress,
Career barrier 6 Risk of working environment,
A loss of confidence as a result of the supervisor's reprimand
(Cronbach's a=.781) (5-point Likert scale)
Job Promotion opportunity, income, job, supervisor, cp\league, pride in my work, Satisfaction level for work
satisfaction 7 environment .
(Cronbach's a=.748) (5-point Likert scale)
references [4,30,31]
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Table 2. Characteristics of major variables

major_ variable Mean Standard Skewness | kurtosis
(5-point scale) Deviation

Artist's identity 3.2002 0.8963 -0.255 -0.432
Job efficiency 3.9422 0.5707 -0.348 0.234
Job autonomy 3.6333 0.569 -0.323 0.194
Career barrier 2.8843 0.7365 -0.23 -0.052
Job satisfaction 3.2193 0.5507 -0.187 0.852
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Table 3. Analysis of major variables

Major Variable Coef.(SE) P. gggs
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