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ABSTRACT

Objectives: This study was conducted to examine the effect of the utilization of the educational planning model
(ADDIE) and self-leadership of occupational health managers (OHM) on work performance.

Methods: The sample of this study was 180 OHM with over six months of experience, who attended
continuing education by the Korean Academic Society of Occupational Health Nursing. Data were collected
from April to June 2019 and analyzed using frequency analysis, t-test, F-test, Pearson’s correlation analysis,
and multiple regression analysis through SPSS Program Ver. 23.

Results: According to the results of multiple regression analysis of the factors influencing the work
performance of OHM, the model was significant and the explanatory power was 40%. Self-leadership (3=.45,
0=.001), utilization of the educational planning model (8=.20, £.005), and position (8=.16, p=.024) were
significant influence factors on work performance.

Conclusions: To improve the work performance of OHM, a customized program needs to be developed that
promotes the utilization ability of the educational planning model and a strategy of benchmarking high
performers in the light of their positions. The improvement of the work performance of OHM will eventually
make a contribution to the reduction of industrial disaster and occupational diseases.
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o3t P EANSS F85HA ABZtete] L2 tiS)
H 1AIZE o) PHEA WSS SIS gkl ok
(Ministry of Employment and Labor, 2019). °]o]
BARR = SLE2A] it PR AW S-Z B b
BARAS Ak, A73skal FHsHA &S X1
T UEs THAFCEN IEA AAR AMIA S H
AR At = = 82 FHNE = JES
I U}, LEX] ik PR WSS oEA =35t
Lijo] wheba BAae|At 8skes 2159 Aot &
2 4= Qo HE HAEY WeS Yok 82 B
AdAre] 7 dAAQl Gfolztal & 4= Qi
olgfet BT WA SXZ HoiAl= AA
o]l ARl PAEANS JF Z2A| AT} HiHky
Elojof 2ttt ofE WS7|ERY F 7MY Bol E8E1
A% ADDIE Z3(Yoon, 2017)2 E&Zo]1 A|A
ARl WS S| st wSo] disf &4
(analysis), AAl(design), 7H¥(development), A%
(implementation), #7Hevaluation)?] 574 945
8ol E Aolal AtHRichey & Seels, 1994). ©]
RZ2 ARA AARA FA] vl=ollA] HARES B2
aEHoE FTHSH| AT HekS 2] flof JidE A
o]t (Kemp et al., 1998). 71 o]% o8 Skx}=0] o5
A= HustElo]l o5d WS7|E R tiFE
A SEHCE AREEI Qlow, ADDIE 2@ U7
Te= BE 8401 S7|9RYo x3E Hr g uS
7189l & " 93t g50F vhotEo2|1 tHCho &
Kim, 2006). ADDIE 2% AA| & (systemic), AAH
(systematic), d8&(empirical), <3+ (iterative)<!
EA4E 72k 7] H&2o(Yoon, 2017) EAH=X7F
S-S 7188 4 ADDIE 23S &85t wSAA
o] B4 34 34E fUIHCoE e, ZF oA
2 ZA gt I +E€L ot =742l n& T2
IS AR 2R (Kurt, 2017) dHEATS] &
o] oA, BEAAE P & U2 Ao
hH BAT A RS ARl 18R AUE
o] Jlo] =08 YFEE Yot =T, A
82 sh= JF-E Fds] 35h7] A= Az 9y
Alo] Ztglg]ojofk S Goleman et al., 2002). Ax
o ilolet S Fdot=t a3t ARFS 4%
stal, AAR F7|RE 5F7] 5 AHAlA FFEE
PAol= 0 2(Neck et al., 1995), 71914 FA1°t
AQlgto] Axd o A9 EH IS AT A

ol
-

o
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58S 80| U3 & JcKPrussia et al., 1998).
Axn Zoi shEoE H5T & Q= 499 HF
o] £E58 9ulst=t|(Robinson, 2005), ¥+ oj=
Ae Y2 7HA L Q7] e A 2o i oot
sto] 22 o] At FAIYA FRDGYS of
=4 FRIsk= Ao a5ttt AX e 2 W&
Y Rofo| A ALEA+=T(Kazan, 1999; Eldemire,
2004), =Hiellr= 9K Jung, 20006), 5SHKim,
2007), 2t58KHCho, 2003) & g2t &okellA A7t
Elo] AR Ao A 83t A= ZopE7|
ojHt}.
o|xg ZL2A 0] thgt PAR AW S-S Edol= B4
TRt 257182 FgA ADDIE g &gt A
I oS It JFE A AAHR] o
F 58Z B9l FEFoE AFE FYsto] EAade
Zpo] AFEAGITL Fobd Aoz AZtdrt. 2| F/duet
ZZ] o] 24 9] HHY A G| A B
& w2o] ARy, A4V woH AR PAH
I gg&7do] =ord & QAL 719 5E ol 7]
ofd 4 Qtk(Kang, 2012).
ol 2 doAe EATEAPT 2S7|EEF]
1ES ok Ax LEol=Aet Ax oy

ofst, olF 9lo] AR oH FFL
HAs A2 BAskaA g,

oFAA BABER A HGH A7E Fokr] of
¢ ADDIE B93 Ax Juiye B8dle] wee
AAHOR SUFoRA ARHIE FYL, A5G
B2 AFHoR Suysh] Hckw 2zl A
S R e b - CLEI L

o] ® ATE RAmEl 28718239
ADDIE 239] B84we} nazede] A e
2 et BABelte ARy nXt I
B457] 918 Zole, TAH BAe ket Yok

RA, A7) ADDIE 29 S8AEe} Ax
ud @ MR 52 sioRic,

A, AT QubA 4o mE AR 4
22 worait

AR, ATRte]l ADDIE 29 B8AEe} Ax
el e ARy 422 s,

9A, A7eigAte] Qubd £4 9 ADDIE 29 &
8A=S Ax riyo] AR vHE JFS £

gt
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1. CHed & 2

1. HCH A

AT Aol TR BAREREA 6
ALY olate] A=L 71A olch TlAIAIe] EE‘*’?*E
G* Power _EZLEH 3.1 o83t el 05, &
37] 25 AR 80£ 7|Eo 2 AkEst 7§J4' 1568
9] T:H*J-X]——r—ﬂ- [FEQoH, oF 20% FEo] AmETt
2o st 1879 qwz}i A7gstant. 2R
SHE3 18799 A7 F A=t EES 3 799 A=
£ AQJsta 1809 ARE HF AREA] M8
Act.

1) E—_r“é*ﬁl

A7 mABLIRS] ADDIE 29 SEHE0} 4
= a Gl4lo] AR Alo] ujXe e selst] giet
Pern zAkATol

2) X E | H:‘g

A RS 20199 495E 6E7HA] AlPE Lo,
AA773E3]9 Bayusol Fofdt BayeiRtlA 4
ERAE Al A A S A8 A

73] 1w YA 270] HAHAA 2ARNE
FANEAS Arstylon], A SOt Bade|At
A AHoR AEAt Sl HiES & AE A
AR AR 5719 AZ17194 e s 20k AR
of SHEol=S stlen, Aol Fofrt RE dhdAt
A F= Asstan. & A= Koiste
w2l o e e =7 E 5A(RB ABNO1-201903-
11-07)& &2 5 HAlsHith

- 8 o

A= Gubd EA ADDIE 28 83, Al
o o4, AFEAAT] st eoz A5
ﬂu%#—zr T3, A9,

d Z=AE] aH
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|2 FYsk= HFEZ Yulst
E"ﬂjﬂrxéoﬂ U2 435 et S

| WSolA AREE AR ZE
=, ]°§% SRRV
2 S AA| @Fo] F8sk= AHolx, ‘HIF
59 B} BEX é% Brkstal, w59 FAIHT
8 Zo|tCho & Kim, 2006). £
TolA ARERE HE 1% Kemp et al.(1998)°] A|A|

u

rﬂ-l>rlr_l§11~119
H

o = 2 AP ?j@;z%}oq k58w, ARJEA
ShEAR % olFofx %ﬂ%ﬂ 3912

ZHE 7+ E3gof gt ‘H% BT Z|<(Content
Validity Index)E 4H&Sto] HE #30] CVI .8 o4
A 9—‘]."?_10} Argotlth £ 58 AL EA e
7t 225 9 5718 848 & E89kS UEd
o}, o] A4 E+9] AFE %= Cronbach’s @=.92
o]t}

An oji FJE= Manz(1983)7F 7idst A g
g4 SHETE Kim(2002)0] 4 Hdgt Aoz 2}
71714, s, BRA, A7|EA, A8, A4
AL 5 67F SHEYE 3= T 18T =E 14
o] Sl 75 ARSSIATE 232 5F HEEA
27} LosE 3ot 917 AlE] 9o1e & AR et
ok Z77|de 219 S5 499 4548 3
of thet #419] sl tigt gHilojw, ‘252 od

2 w1l 9 201 J2Ask olel ASIIE o
Eolw], ‘BRAFL BREY F A Axmold] A
B2 ANSE P52 Yujs, A Axgo]

Al Fojste 244 BT 4420 £ EAE 9
ojgtet. Z7jEE2 Aol Al Aok 94HRl
A7 A e, AR A= of#E A 7138l
o7 HE FAAQ AlAHE-E 9u|stcH(Cho, 2003).
Ax oy =49 gddS dSst7] s 8QE4
< AARE 23t 48 81849 A E 62
HET 40 o]Atolal, KMO Ffo| .82, Bartlett 734
A7Ho] BARLCE [t Zlo]7} Q1oj(p<.001) 821&
Ardo] Aok ERlstoltt. 18w 5 IH“QE}E}
T ACVD7F .80 oFe®E AHHEG=t, %P
o] A Adx, oAl e FAHARCE ERE —4&
Hog A7|I7|vf 9@ Z®AY, dsid, AV B, A7
v, A4 A E AEFoHUT. =9 A=
Kim(2002)2] 7oA Cronbach’s @=.87°]%°.H,
o] A+o|Al= 850Ut
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A= Lee(2014)9] AFollA ARESE =5 &
&5kt o] T= JFE Fdst=t AolA9 He
ofal AA3 Wt o] mE OAMERY, TAFo=R g

= FEHY o £2 A3 g3 Feotar st
A, ol dHET HE JF &, AAE o
T Qo] AAR Wt AR et HaE, Fo3
oA Q5= AEF 23 &4, dF9 AH 4
Fdol 710, AZHEe] Aok Etstar 713 ol
Asote 59 87 FEoE FAdE ok B
58 HAEEA HArt 2255 AF A =5
S Yehdith T30 AFEE Lee(2014)9] ATLoA
Cronbach’s @=.88°0]9)0H, o] d3Lo|A= .860]3)Th.

I

ut

Q MN 2 A
E“{ ol i
(il

ok
rlo

[o

~

) AR RAEH
1" 27 E SPSS(ver. 24)E o|-&sto] BAISHATE
QlulA

2] E/do] mE AoEA2 t-teste ANOVAE A

1z

N

519131, Scheffé test® AFEAAS AAEIQT} M7t
A B4 Pearson's correlation coefficients
£ ARESIlL, S5 tigh 98l Tk o3l
HAEAES Akl Am BT oA e T s
K/de] ZAIE FRIgt A3t olo] gt A= WeEhA]
oottt

m.2

1. hAIRE| st £
AT AerH E4L Awnd, Aol 504
olakel 797} 35.6%0193, 4ol 91.1%0IAct.
8452 71.9%7} HetEe o|4olgln, 71Eo] 77.2%
olgith. TEABL & 2ol A 2E7|7ko] 104 o)A}
QB9 35.6%01, HhelF ol4el At 73.9%
olgitt. iAol 86.7%01A0H, o] TR 4

Table 1. General characteristics of occupational health managers (N=180)
Variables Categories N (%)
Age (year) 20~29 14 ( 7.8)
30~39 57 (31.7)
40~49 45 (25.0)
>50 64 (35.6)
Sex Male 16 ( 8.9)
Female 164 (91.1)
Education College 50 (28.1)
University & graduate school 128 (71.9)
Career at current work place (month) <3 61 (34.5)
4~6 27 (16.3)
7~9 26 (14.7)
>10 63 (35.6)
Positions Staff 47 (26.6)
Manager 130 (73.4)
Employment status Regular 156 (86.7)
Non-regular 24 (13.3)
Type of qualification of OHM Nurse 151 (83.9)
The others 29 (16.1)
Type of business Manufacturing & construction 52 (29.2)
The others 126 (70.8)
Working type Daytime work 106 (59.2)
Shift work and etc. 73 (40.8)
Journal of Korean Society of Occupational and Environmental Hygiene, 2019: 29(3): 394-403 www.kiha.kr
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$7F 83.6%°1Utt. AP ol Az E AL
74971 28.9%019aL, AH|AY E 7|E fdFo] 71.1%
ojgith. AMYEY ZLEAL wHEFE sk AUt
40.8%0]}tHTable 1).

2. CHAXIe] ADDIE PY &E&-E AT 24 2 =
2t F

AFiAtRte] ADDIE 29 EAEE 57 o
3.43£0.71380]%01L, st ¥E Y F AAo gk FY
0] 3.60+0.808 2= 7FF #=3koH, H7K3.45£0.93),
Bx(3.41+0.84), 719H3.38+0.85)2] <4=0]1 1, A139]
9ol 3.35+0.728 02 7 WA YEt.

Az g4 58 o] 3.64£0.4370]311L, 514
F9 F o]0l 3.96+0.54H 02 7 wkoH, z}
718743.72+0.73), A7171d 2 H3#E47(3.65+0.55),
AdA A1(3.50+0.65) <=0]al, A7]H|Ho] 3.26+
0.847 0= 7FF WA yehgth A54d3= 58 w0
3.55+0.53%0]AHTable 2).

3. CHARLS] YN E40)| M2 20t

AFHIAY detd B4 wE AR S5
ATEH, BARe] A5 FEFFolA Fgt
A3 YeRIch gl delg ol AS 74
I7F 3.61£0.497802 FY5HAl =8k, EAdER}
AtAo] TFSARRI A9 3.59+0.50802 [oloHA =

QItHTable 3).

4, AXte| ADDIE B2 &8d=et A 2[HMof| o}
g X4 &

AHdAS] ADDIE 2% 84wl A gr4]
o W& A7} S AHE A1 ADDIE 29 &
‘AL ARG gt &9 AAE JER
th. & ADDIE 2% &84T 7l =255 A48 &+
+o] =2 Ao E Yyt Ax guia AR
Folgt ol AHTAE etk & A= Yoy 2
o] E255 AR £Fo] B2 AR UERTh

ADDIE 29| 59|99 : 5% R/ ue} Fojgt
ol AHTAE YRt Ax Fej4l9] 59 Y S
A7 AR el goftt WAE HolA| skt
(Table 4).

b. ChRtel 2l2-4utof o= 0|X|= 22!
=)

7] Q8 SH5HRE 7R

oA folstA Yeht SHHUFE 5

FIAEALS AASIAL. BYE Hes duby B4

% 99, 4, A4, EAFERY] A4S xderda,

ADDIE 23 S84=el A r4e FYs3ct
EXZA3 B AFoa A3 nge

(F=14.23, p<.001), 40.0%°] A8 Yeldct A&

Table 2. Levels of the educational planning model(ADDIE), self-leadership, and work performance among occupational health

managers (N =180)
Variables Sub categories MtSD
Educational planning model 3.43+0.71
Analysis 3.41:0.84
Design 3.60£0.80
Development 3.38£0.85
Implementation 3.35620.72
Evaluation 3.45+0.93
Self leadership 3.64£0.43
Self-goal setting 3.6520.55
Rehearsal 3.96+0.54
Self-Punishment 3.26+0.84
Constructive thought pattern 3.560£0.65
Self-rewards 3.72+0.73
Work performance 3.55+0.53
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Table 3. Work performance according to demographic characteristics of occupational health managers (N =180)
) _ Work performance
Variables Categories
M%SD t/F Yo,
Age (year) 20~29 3.38+0.65
30~39 3.4510.57
2.21 .09
40~49 3.58+0.64
>50 3.6610.44
Sex Male 3.27+0.19
-1.60 13
Female 3.568+0.04
Education College 3.52+0.52
N -0.42 67
University & graduate school 3.56610.53
Career at current work place <3 3.52+0.59
(month) 4-6 3.62£0.47
0.61 61
7~9 3.4610.64
>10 3.60£0.45
Positions Staff 3.38+0.60
-2.39 .02
Manager 3.61£0.49
Employment status Regular 3.54+0.51
-0.36 0.72
Non-regular 3.569+0.67
Type of qualification Nurse 3.59+0.50
0.08 0.02
The others 3.33+0.64
Type of business Manufacturing & construction 3.54+0.55
-0.08 0.94
The others 3.56510.52
Working type Daytime work 3.58+0.53
, 1.05 0.30
Shift work and etc. 3.50%0.52
Table 4. Correlation among educational planning model(ADDIE), self leadership and work performance (N =180)
) Work performance
Variables
r P
Educational planning model Total 40 <.001
Analysis 32 <.001
Design 42 €.001
Development 40 <.001
Implementation .30 <.001
Evaluation 25 <.001
Self leadership Total 57 <.001
Self-goal setting .60 €.001
Rehearsal 43 €.001
Self-punishment .05 469
Constructive thought pattern 45 €.001
Self-rewards 31 €.001
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Table 5. Factors influencing work performance among occupational health managers (N =180)
Variables B SE 8 t D R? Adj.R? Flo)
(Constant) 72 31 2.34 .020
Positions’ 20 .09 16 2.28 024 14.23
. . .63 40
Educational planning model 15 .05 .20 2.82 .005 (€.001)
Self leadership .bb .09 45 6.29 €.001

"Dummy variable: Positions (0=staff, 1=manager)

At FostA ¥ mAlE 8902 FFH(B=.16,
p=.024), ADDIE 23 &84x(4=.20, p=.005), A=
e A(8=.45, p=.001)2& UrElT}.

Aoty B4 5 HFo| fYsHA JFAgte] TS
X 2o vt Hgo| diEF ol A4S AR
CE =

ADDIE 2% #8857t wers A4 =
I, A guio] 255 ARG w2 Aoz Y

Bl tHTable 5).

=2

Bd3e ARGE HA#ERS] w87|dngel
ADDIE 2y E-8Aret Ax gu4g mpetelal, 27
FejAre] 2| E A3t vz FFE AT Aol
AAn B ATAS] ADDIE 28 S8ATE 57
o 3.43740 =2 Yeht $3 5 o &8s
Ho|&= 707 BEAEQitt. ADDIE 289 si9d 3
o= AA) gk ¥Go] 3.60- R 7P =42
o, B7}, 24, 7] o], A3l FHo] 3.351
oF 7MW@ yepdth AAE wSERE AlESsH
Sk, Hr7HEE AASH, T2 FE96a, I
4SSt ASHAE Aok A vl
E6|(Cho & Kim, 2006) °olof tigt H<=7}
< HARAE0] AARLE WSS FFPotalA; £H
Stal Sith= AL uigth AY2 AR n& Zg27
WL FRol| F8ote= A, EA] &S Fok= A
gro] oflgt /dE AEu ZETIHo] ALKHOE {
A9 4 s TEokes 5k EET. £ w80
YEsHA AFE = JEF AA, 71ZA, dliL A 5
33 AYAAE ZF+= Ax ZFHEHCho & Kim,
20006). T AAE AR s 23k ArEob: Ab
AMARANS ulHAZ Qs FejE FyiZo]
201549 7,987740] 3,62149Hd, 20161 7,5307°1

—_
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3,53595H, 20179 6,83071°] 2,9268 gt 02 1}
ERLKKim et al., 2018) AR A WL ot AFFFS]
QAR Y A A AU B0l FES] 15E 0]
UA] Z3E A ERIT 4= Sl & AT ATollA Al
I &L 7Y FA yEhd A2 olAY n&
2] FA A LA AT} RS e
At Eh PARANSK O] £G4 ol Y
Bol A&S B3 w8o] F83% v ARIA
e} QPARANSo] Bt Hro] ALy AL
H 55 22 & AEE AIFE Adoke 444
A 2¢o] gHTh
ADDIE 2@9] 84 r RARRS] HEA o]
T FFE A= AoE YEET EAwERe]
T EAS AR Kim et al.(2015)9] AFolA 2]
=22l AAL 71 BATER] i} R F Bde
il

T H|Fo] Aeto]] & u|X]= 43.4%2 ZAFE A
% 2R gt BAMH S

AR HAFAA gF
= B¢ AT 4F 3 Fxrt 5H v
312 AA dFr-I-E Pt F4A 3.5%0 sk
$2 Z(Jung et al, 2018)2.= YERd A4 HXo]
BAM NS B Rte] 5ot AHAE Ao
FA FERA] Zote d9olqlth 18y usT1gR
39 &8o| HAATRAY 2 ARG JFE v
ks yepd B A diks 9 2AadEAe] 45
IHFE I A T o WS A7F ol T
Ag 71&0fof S AASITE AR HA#ERIE
gACeZ 3t Kim & Jung(2016)9] AolA 43
7189] 9]lo] FABEANLL] 7 Fa3t =Qa1lo]
gl stgeng o= HAIAE fqiyoz gt
ARH 57804 ADDIE 28 5 BEANS7|8nEo]
8o g SIS st 285 97 Qi
BAFAS A fhy 22 54 o] 3.64
Mo vEth AX Y Fes SAAR Yol
B71sE A9, AETE 3.5~4.58 £F0f S A= =

1o
Uil

.,4
e
o

oX o 2

Journal of Korean Society of Occupational and Environmental Hygiene, 2019: 29(3): 394-403



271p2(xio] ADDIE B8 RN} 4T 20| HLN DjXs XE 401

‘
s

< FF, 45~539 2 E A= ¢
02 HrIIEE(Kim, 2001), £ AFthAIRI B
TR A Fo] £ w2 550 dgote=
ojty, HAAYAE s Ax oy A% o
7F A glo] AR H|w= o, 2 AtollA AR
S S0} HUS =12 SEHY USAE A
gt Aol = A gE4o] 3.508 2% YeRKCho,
2003) & AFodAe] Ax FE4lo] ekt B =2 A
O & Yyt 45 FE7} oY dFE d=2E Tot
F3tt= HollA fARE EAWARS] Ax 2gyd A
T A3} vjws) HH, HAWARS] AX oy a2
405805 & AFtdAEY A YUy sEHEY
=2 A0E Ytk I8y ok J9EE AuHEY
25 d9] A7t 7HE =%, A7 M gYo) g W
of E A+ ZAxe}l UXJot= A HAot ol 2
W= BATEERES A57F A HAS BiEeE
Sk 95 EAS AU 710l 71lsk= Aol &
Ut BAEAES dRE AFRAOIA EXF 45
57] o] BE d9 Ay 7t @=oE o]Fof
A= A7 Botr] AR 7] ARAloA FFEE 1
FJst7] st ARgshe B, AL, Y 5ol =
A 9 S Ad Az 2oi]e] o] 5%t
A Apds] HAE RAog dSHT.
A E42 HadERte] 25/ ot J7F
< tXE Fog yeigth AH|AYY SHES Y
o & 3t Shin(2010)8] AollA= A Frj4o] &7
8542 R shof ZFAdato] Fott JFE mlH
= ALE Yeyith & A Yr49] 1A HQ1 E4Jo]
A7 BsE AeA71AL ol= & AFRAGTE AZE ]
PF 80| FEE= B HoAFoh 719 &=
AE Ao Z S Kim(2001)9] dAToAs AX 2l
Aol AETZo| {23t JAFS v|A = AR UEH
a1, AFRIA Q57| THSANE o E RARE A
TFolA= A5 gt A7RESo] AR/} e 9
SFS b|R|= Qolojgkal 3t Platisa et al., 2015).
ojAH AL o AFRGI= ket a9lso] #
Axlo] =], FFol= AFFA BATAE Bt
o7 SME Ar|EsH, AUE 5 Aote] Ax
oAl 2 Agate] gt A4S Fdske A 9
stk

ShH A 4] 5F gt AF/d et T
AE EAS Aol A= 7|l A Fdate} {olgt

3T

ST
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A2 vepR] ottt S8 USARE tides
gt Cho(2003)9] AtollME Az 2549 ARkaQl
o] AT F93t FFE vA= AR YE
SAGE Z7HEe] JHoArt FEAgTker {o48S
Koz gistet. ol= 7F Bol AREE= A Huis
S T8 fEste] B Ao g2 93 7Rl
Manz9] Az Zrj49] BE 519199 a<lo] 27
334 FFE Rt A+23=(Prussia et al,
1998; Manz & Neck, 1999; Pearce & Manz, 2005)
= ARk Aot} EueEte] 719 9 AR ES}olA
A7 A-stal FHHCE st Zo] A&E o]
UA 7] wFolgtal AlREET, FFole B
A7t & o Aol ANHoR AjumE 44
o7 fg¥sto] AT HE4E FIAZ F UEFE o=
12 M3} m=THO| A-go] FAsHATt.

Youn & Song (2015)8] A+-olA+= ADDIE 2¥<
7IHto = An uiE A3lelr| f1gh ws T2 IS
W5, o] T2 TS 1 AH|A A A &
|5t o IAAHA JFGEo] L AR UE
Wtk o= A gujy T2 T5o] ApA9] IS A
o7 PEskal FAZARI AFLE AsfAlsto] Apile] A
ARl FAE BAIs] yehd Aty siAsiio

Az G 7|29 Zuy ol&d= tE AR
oS BRRIo] et JFo] obd 7] AAR] thgh
JFeolt THoZ HFIg Ao 7]&9] gui o]
3} Zpo]7} QItHKim, 2001). EAw=R} 7j7HR10] AA
2 Az fuiE =ol7] Y= BEdae dFE &
Y5t Qs BAdERte] €52 WA upste] A
E AP =011, AP g2 dste] A
< P71 Aol E8sith 22 9] oA FA]
o 22 WollA FA&ol1 ZYH o= YFRE FPok=
HAWRE0] AARY ARFS fdste] RS
=ol= Zo| F8% AL & 4= ok
gt HA3e|Are] A 5AdTto] kS v|A= gyt
E/40= ZFo] {3t 9102 YelyE=d, tie
o] AFE 7Hl A FRt AFATE YEH

ghd, Ayt AMS] Hfoll= R ZaE HolX]
oot HAdERe] 4 552 =011, £2 A4
I A7 Foide EASA AR FFE Foiot
of A19] AFof thgt AHFAE 2l Hop Ao
PFE FFL & JEE AYsh= ZAo] el
2 A7 BAEEAE R wS718Eyel

H o

S rr ol o
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