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[Abstract]

The purpose of study is to identify the perception of image-making regulations change of airline
cabin crew and analyze the relationship among the perception of regulations change, occupational choice
motives and career decision of female university students majoring in airline service in Kwang-ju and
Jeonnam area. The survey was in 203 for a month from November 18 to December 13, 2019. The
collected data were analyzed using ‘SPSS statistics 21.0. Analytical methods such as frequency
analysis, factor analysis, reliability analysis and multiple regression analysis were used. The findings of
this study are presented as follows: Students majoring in airline service are positively aware of
image-making regulations changes of airline cabin crew, positive perception of regulation changes has a
statistically significant impact on occupational choice motives and career decision, and occupational
choice motives have an effects on career decision. In conclusion, the study has implications for
providing information to airlines to understand the applicants and to students preparing for employment.
However, there is a limitation in that the sample of this study is limited to only female university

students majoring in airline services in a specific area, and the size of the sample is not large.

» Key words: Image-making Regulations Change, Internal Motives, Occupational Benefit Motives,
External Recognition Motives, Career Decision
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I. Introduction
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II. Theoretical Background

1. Image-making Regulations Change of
Airline Cabin Crew
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Fig. 1

. T'way Air Crew Hairstyle
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Fig. 2. JEJU Air Crew with glasses

Fig. 3. JEJU Air Crew nail-art
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2. Occupational Choice Motives
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3. Career Decision
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III. Study Design

1. Research Model and Hypothesis Setting
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Fig. 4. Research Model
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3. Data collection and analysis method
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IV. Empirical Analysis

1. General Characteristics of the Respondents
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Table 1. General Characteristics of the Respondents

Variable Frequency | percent (%)
14 grade 68 33.5
2.4 grade 47 23.2
Grade 3¢ grade 47 23.2
4y, grade 31 15.3
graduate 10 49
FSC 138 68.0
Airlines LCC 6 3.0
Preference Foreign 8 3.0
Whatever 51 25.1
None 173 85.2
Times for 1~2 times 21 10.3
Applying 3~4 times 7 34
over 5 times 2 1.0
Future 1~2 t?mes 7 34
Plan for 3~4 t!mes 39 19.2
Applying 5~7 tlmes 60 29.6
over 8 times 97 478
Total 203 100
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Table 2. perception of the Respondents
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3. Verifying the Hypothesis
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Variable Mean Median SD .
hair—d lation Table 3. Test of hypothesis (H1)
air-do regulatio 4.30 5 971
change Unstandard Standa
glasses allowed 4.07 4 1.132 nstandar rdized
make-up 'Z.e(.j Coeffic .
regulation change 451 5 713 Model Coefficients ients t Sig.
nail regulation 457 5 496 B Std. Beta
change Error
accessory 433 5 870 _ (Constant) | 4508 | 033 134988 | 000"
regulation change internal
motives P .098 | .033 .202 2.929 | 004
L L . . Adjusted R?*= .036 F= 8.577(.004)™"
2. Validity and Reliability Analysis of variables occupat | (Consiant | 3914 | 049 80.639 | 000"
2 Aol 28929 e AFshl gl | el o e e a0 | oo
 AE dez GAR QolFM(exploratory factor | yotives | Adjusted R?= .016 F= 4.367(.038)"
analysis)& HAISIAT. QRIFFYUL 2HGA2 £/ | external | (Constant) | 3486 | 060 58.421 | 000"
+&A(principal component procedure) ¥ ui2|A refg?]”'t P | 048 | 060 | 056 | .796 | .427
(varimax)E 5ol oto]7llgt(eigen value)o] 10] H+= & | motives | Adjusted R*= .003 F= .634(.427)
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2 UET Al2Z24guas QR0 ) aflos
Sojglon KMOZES 0.732, Bartlett 1A ZARA|=
421.266(p=0.00), EBAPAHAL 59 297%2 ERIC.

1) ™:p<.01, ™:p<.05, "p<.10
2) P: the Perception of Image-making Regulations Change
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Table 4. Test of hypothesis (H2)

Unstandard Ste.mda
. rdized
2l Coeffic
Model Coefficients | t Sig.
ients
B il Beta
Error
(Constant) | 4473 | .038 117.178 | .000""
career P 075 | 038 | .138 [ 1.969 | .050"
decision ™5 jjusted R’= 014 F= 3.878 (.050)"

p<.01, ™:p<.05, “p<.10
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Table 5. Test of hypothesis (H3)
Unstandard Ste.mda
. rdized
2l Coeffic
Model Coefficients | t Sig.
ients
Std.
2 Error e
(Constant) | 4473 | .033 136.867 | .000™
M; .283 | .033 516 8.625 | .000"
career M, | 061 | 033 | 11 | 1.854 | .065°
decision
M3 .054 | .033 .098 1.640 102
Adjusted R*= 277 F= 26.838 (.000)™

1) “:p<.0T,

"p<.05, "p<.10
2) My internal motives
M;: occupational benefit motives
Ms: external recognition motives

V. Conclusions
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