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Abstract The purpose of this study was to examine the relationships among work-life balance,
compassion satisfaction, compassion fatigue and burnout on grit and to identify the factors that have
an influence on the grit of clinical nurses. The participants in this study were 150 nurses in the two
general hospitals located in Y city. The data was collected from February 4, 2019 to February 22, 2019,
and it was analyzed by descriptive statistics, t-tests, one-way ANOVA, Scheffe test, Pearson correlation
coefficient, and multiple regression analysis using the SPSS Win. 22.0 program. The average score for
work-life balance was 3.14+.68, it was 29.71+4.89 for compassion satisfaction, it was 28.88+4.83 for
compassion fatigue, it was 31.22+5.32 for burnout, and it was 3.11+.40 for grit. Grit was significantly
different according to educational level (t=2.370, p=.019). Grit in clinical nurses was significantly
correlated with work-life balance (r=.239, p=.003) and compassion satisfaction (r=.371, p<.001), while grit
was a negatively correlated with burnout (r=-.493, p<{.001). The result of the multiple regression indicates
that burnout and educational level predict 30.4% (F=15.80, p{.001) of grit. Therefore, it is necessary to

develop a burnout treatment program to increase the grit in clinical nurses.
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Table 1. General characteristics of participants

(N=150)
Cha(ﬁit;gl;tlcs Categories n(%)

Gender Male 7(4.7)
Female 143(95.3)
Age(yr) 22-26 36(24.0)
(30.77+7.51) 27-30 59(39.3)
31-40 39(26.0)
>41 16(10.7)
Marital status Married 57(38.0)
Unmarried 93(62.0)
Religion Yes 41(27.3)
No 109(72.7)
. College 82(54.7)
Educational level Bachelor or above 68(45.3)
Job position Staff nurse 110(73.3)
Charge nurse 30(20.0)

Head nurse 8(5.3)

Team manager 2(1.3)
Work unit Ward 72(48.0)
Emergency room 30(20.0)

Intensive care unit 14(9.3)
Others 34(22.7)
Clinical career 1-3 71(47.3)
(6.83+6.54) 4-10 47(31.3)
11-20 26(17.3)

>21 6(4.0)
Work pattern Fixed work 53(35.3)
Shift 97(64.7)
200-250 78(52.0)
Monthly allowance 251-300 59(39.3)

>301 13(8.7)
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AR el BHHSE 3.14+£.68%(RY 1-5) College 295037 2370
ojglon Yehuol AP U-71% FF 284+, 67 Fducational level Bacheloror 1 2794043 (019)
A, 4-o7F #98 3.24+.854, - +F 3.24+.80 Staff nurse 2.92+0.38
A AuEA w7 + 764 0 7 o . Charge nurse 2.76+0.45 1.531
\j plniiey| ]’ 3. 34 .76 \j——E ‘/}E}‘;b:‘r o™ U= 6 Job position Head nurse 2721040 (209)
';L;\Sj 29 71 +4. 89@(‘@1’4 10- 50) ,_1_7]-1"]_];_0,] iﬁ:"" Team manager 2.91+0.47
\j L )8.88+4. 83@(%14 10- 50) /\1]_4 uﬂ‘;"@ Ward 2.91+0.35

Emergency 2.9140.45
31.22+5. 521—1(}:']14 IO'SO)OE L]-&u'lq— :La"] ‘uﬂ‘_ﬂ" Work unit room T 0.736
Mt 311+, 402—](&]‘!4 1- 5)0 931, 129 stode Intenii;lfiet care 277 +0.47 (.532)
9 A &4 2.87+.467, Zu|UTA 2.72+.590=2 Others 2.82£0.43
1-3 2.89+0.39
1H
L}E}ME}(Table 2) Clinical career 4-10 2.89+0.44 0.362
(6.83+6.54) 11-20 2.86+0.38 (781)
=21 2.72+0.45
Table 2. Degree of work-life balance, compassion Work Fixed work 2.90+0.47 1.629
satisfaction, compassion fatigue, burnout, ork pattern Shift 2831035 (107)
grit (N=150) 200-250 2.90£0.45
Monthly 251300 | 2852034 | o4
allowance (.583)
Variables Categories M+SD Range >301 2.92+0.38
Total 3.14+.68 1-5
Work-family 2.84+.67 olall TIHOEE Tt AXIT alol A
Work-life Work-leisure 3.24+.85 34 T'Ial-E’ _Io_':"—l-__.'_’ _Io_ HlE lJ'|. j"J—l ol'
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= —_
:g;)ll;ll(atlilii 334+.76 5 ] o 1] o
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Compassion 297+ 48 15 EH e} ]'—’] IR ‘F]E]'E(r 239, D 003), ol U=

satisfaction (29.71+4.89) | (10-50) (r=.371, p<.001), 24 (r=-.493, p<.001)°] F-2J3t AFat

Compassion 2.88+.48 1-5 =

e ooty | qri  BAVH G A0 Uehith ®e sue s
Bumnout (3?5%35522) (1(1):20) (r=-369, p<.001)T FATHE(r=-.666, p{.001), T&
Total 31140 1-5 2= ehile=421, pK00D)T FHRHE(r=.546,
- Persistence of | 3 8746 p<001), SRS fJ2P8(r=.623, p<.001)°l ofet
1
Consistency of 272459 %%311’_}2"7]' = 7}12& QE}h}E}(Table 4)
interests U
_ Table 4. Correlations among work-life balance,
3.3 EHM'N' | %IJ'&! §g0'|| [[f% 1%94 7(|'0| compassion  satisfaction, compassion
_ i i N=1
oapApe] ok Exo] mE Rl e(1=2.370, fatigue, burnout, grit (N=150)
D= 019)q] [q"il' ‘IT-’]U] —]'017]' JE_‘ 7}‘\4 oF L]-E]—L]'ﬂ- Compassi
(Table 3) Work-life on Compassio Burnout | Grit
Variables | balance | satisfacti | n fatigue
on
Table 3. Differences of grit by general characteristics of o) 0) o) 0 0)
participants (N=150) Work-life 1
balance
Characteristics Categories M+SD t/F(P Compassion 623 1
4 Male 3.14+0.42 1752 satisfaction | (€.001)
Gender Female 2.86+0.40 (082) Compassion | 421 546 1
22-26 2.96+0.36 fatigue (€.001) (€.001)
27-30 2.87+0.41 1.378 -369 -.666 -.068
haclrd) 31-40 2.88+0.43 (252) Burnout | Co01) | (oon | (412) !
>41 2.71£0.36
. 239 371 103 -.493
X Married 2.82£0.39 -1.253 Grit 1
Marital status rS— 29120 40 (212) (.003) (€.001) (211) (€.001)
Religion Yes 2.88£0.51 0.103
¢ No 2.87+0.36 (918)
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Table 5. Influencing factors on grit (N=150)
Variables B SE B t (»
(Constant) 3.62 41 8.750 | (£.001)
Educational

level 19 05 23 | 341 | (ooD)
(dummy

College
Work-ife | ¢ 05 07 | 084 | (399
balance

Compassion | 5 09 04 | 036 | (719
satisfaction
Burnout -34 .07 -45 -4.89 | (.001)

Adjusted R2= .304 (F=15.80, /X.001))
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