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Abstract

Objective : The purpose of this study is to determine the Work value of Korean medicine college students
and check how the Work value of college students affects major commitment and major satisfaction,
Method : The data for this study were collected through a self—administered survey to 207 subject from
students enrolled in the University in B city. Frequency analysis, repeated measures ANOVA, multiple
regression analysis were used for the statistical analysis.

Results : As a result of analyzing the occupational value of students enrolled in the College of Korean
Medicine, the pursuit of professionality and interest was the highest, the pursuit of achievement was the
next highest, and the pursuit of diversity and change was the lowest. As a result of the multiple
regression analysis, pursuit of achievement and professionality had a positive(+) effect, and pursuit of
ease had a negative(—) effect on the major commitment. Also, the pursuit of professionality and interest
had a positive(+) effect, and pursuit of ease had negative(—) effect on major satisfaction.

Conclusion : In order to increase students’ major commitment and satisfaction, it is necessary to make
efforts to compose the programs and educational contents that can satisfy these values. In addition, the
efforts of universities and professors are needed to help students establish the correct their work value,
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Table 1. Demographic information n=207
variable Categories N %
Gonder Male 131 63.3
Female 76 36.7
Preparatory course(Year 1) 38 18.4
Preparatory course(Year 2) 34 16.4
Academic year Freshman 21 10.1
Sophomore 41 19.8
Junior 36 17.4
Senior 37 17.9
Protestantism 18 8.7
Buddhism 20 9.7
Religion Roman Catholicism 21 10.1
no religion 143 69.1
the others ) 2.4
Experienced in No 14 6.8
Korean medicine Yes 193 93.2
No 147 71.0
Other majors
Yes 60 29.0
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Table 2. Reliabilities(Cronbach’s a) for study variable scales

Question Standard
number Mean deviation Cronbach
Achievement pursuit 9 3.734 0.672 0.898
Creativity pursuit 5 3.503 0.821 0.891
Relationship pursuit 4 3.479 0.726 0.761
Work value  Professionality pursuit 3 4,058 0.629 0.734 0.895
Base pursuit 5 3.489 0.678 0.710
Diversity, change pursuit 5 3.315 0.722 0.780
Interest pursuit 3 4,045 0.747 0.875
Major commitment 7 3.219 0.677 0.866
Major satisfaction 6 3.542 0.732 0.898
3. Sto|cjAHo| EIATEX| X}O] TAE HABARR Greenhouse—Geisser?} Huynh—

Feldt= AM-aF3eH, A= F=47.306(p=0.000)=

Frojtjaio] 2Q7kx] AJolE BlRlaly] 9leto] whE AL AYTHE Aol7h Sle AC® yERTh
27 BAEAS MAsglon, 1 A= Table 3, U Pl A3 v W st $43.315+0.722)7F
Figure 13} 2t} Mauchly 784 A4 A= a4 7P @A vehsten], o4 +13.503+0.821), &
AR WEsA] 2algrW=0.593, p=0.000), ole]l A F7(3.479+0.726), U F7(3.489+0.678)

Table 3. Difference in Work values of Korean medical students

Mean+SD
Diversit
Achievement Creativity Relationship  Professionality . s .
) ) . . Ease pursuit change Interest pursuit
pursuit pursuit pursuit pursuit .
pursuit
Work 3.734+0.672 3.503+0,821 3.479+0.726 4.058+0.629 3.489+0.678 3.315+0,722 4.045+0.747
value ¢ b b d b a d
Mauchly W @ 0.593(p=0.000),
Greenhouse—Geisser . F= 47.306(p=0.000), Huynh—Feldt : F=47.306(p=0,000)
alblcdd
420
4.00
3.80 |
360 = H
340
3.20
1 2 3 4 5 5} 7

Work value

1:Achievement pursuit, 2: Creativity pursuit, 3:Relationship pursuit, 4:Professionality pursuit,
5:Ease pursuit, 6:Diversity, change pursuit, Interest pursuit

Figure 1. Difference in Work values of Korean medical students
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Table 4. Effects of Work values on Major commitment
Unstandardized Standardized Collinearit
Coefficients Coefficients t p Y
B SE B Tolerance VIF
2.105 431 4,890 .000

Achievement 160 079 158 2.015 045 701 1.426
pursuit

Creativity pursuit .096 .069 117 1.402 .163 .624 1.604
Relationshi

CAOnSHID 005 073 .005 064 1949 71 1,407
pursuit

Professionality

. 167 .084 156 2.005 .046 .17 1.394
pursuit

Ease pursuit —.169 074 —.169 —2.279 .024 786 1.273
Di ity, ch

IVEISILy, CHAnge  _ ngg 080 -.072 847 1398 592 1.688
pursuit

Interest pursuit .074 .076 .081 977 .330 622 1.607

Dependent variable: Major commitment

F=4,588 p=.000 R?=139 Adj R?=.109
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Table 5. Effects of Work Values on Major satisfaction

Unstandardized Standardized ' .
. - Collinearity
Coefficients Coefficients t p
B SE B Tolerance VIF
2.177 .460 4,737 .000
Achievement 089 084 082 1,057 292 701 1.426
pursuit
Creativily - _ 41 073 ~.020 —.245 806 624 1,604
pursuit
Relationshi
ations P 066 078 066 856 393 Rt 1,407
pursuit
Professi li
rotessionatty 198 089 170 2.223 027 7 1.394
pursuit
Ease pursuit —.216 .079 —.200 —2.734 .007 786 1.273
Diversity, - 001 085 001 o1 991 592 1.688
change pursuit
Interest pursuit .200 .081 204 2.484 .014 622 1.607

Dependent variable: Major satisfaction

F=5.,455 p=.000 R?=161 Adj R?=131
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