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Abstract The purpose of this study was to verify the educational effects of career guidance classes,
which are now included in regular course offerings by universities. To this end, the self-efficacy of
college students regarding career decisions and their degree of career maturity was measured as effect
variables. The subjects of the study included 33 sophomores who took 15 weeks of career guidance
classes provided by four-year universities. Pretest-posttest design and the paired t-test were conducted
for verifying the differences before and after taking career guidance courses. According to the results
of the analysis, first, university students’ self-efficacy in career decision-making was higher after taking
the career guidance courses, indicating a statistically significant difference. Second, the t-value for the
difference before and after taking the career guidance courses was indicating that there was a slight
statistically significant improvement. These results are meaningful in that they proved that career
guidance courses in higher education had the educational effects of improving self-efficacy in career
path decisions and the career maturity of college students.
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Table 1. Career guidance activities

W Activity Details

- Orientation

L - Completing preliminary survey questionnaires

- Setting up a one-week time schedule
2 - Creating a spend analysis table to determine time
needed for each major activity

- Creating life cycle graph 1: life until the present
3 - Writing a self-reflection journal, making presentations
and sharing, and promoting mutual understanding

- Creating life cycle graph 2: life to the age of 100
4 - Writing a self-reflection journal, making presentations
and sharing, and promoting mutual understanding

- What comes to mind when you think of (feeling)?
5 (using post-it notes)
- Sharing peers’ thoughts about me

- MBTI personality test interpreting and sharing
regarding 16 personality types

6 - Watching team play video (MBTI personality test)

- Comprehensive understanding of myself 1 : reviewing
individual characteristics based on the MBTI result

- Vocational value test : interpreting and sharing
- Vocational aptitude test : interpreting and sharing

9 - College students’ career preparatory test
. interpreting and sharing

- Comprehensive understanding of myself 2

Reviewing individual characteristics based on
10 . o ; )
psychological ~ examination results(job  value, job
aptitude, and career preparation)

- Career information searching activities: selecting types
of  qualifications and  searching for necessary
information

11 | - Selecting occupational fields through information

search(job title, qualification requirements, salary and
benefits, screening methods, presentations, and

sharing)

- Surveying occupational groups related to major fields
of interest(job title, job description, job outlook, and
necessary preparations and efforts)

- Establishing a using

- Manual for how to use myself(i.e., What kind of social
13 worker do you want to be for vyourself, your
colleagues and clients, and in the field?)

- Career development planning for college students:
identifying  specific goals, action plans, expected
obstacles, and essential preparations for the period
ranging from winter break of the second semester to
the second semester in the fourth year

- Completing follow-up survey questionnaires
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Table 2. Career Decision-making Self-efficacy Reliability

Number of Cronbach’s a
Contents : Scale
questions Pretest Posttest
Goal Selection 11 5 814 .894
Job Information 6 5 739 814
Problem-solving 3 5 621 .803
Future Planning 5 5 .840 .804
Total 25 5 927 949

234 MH-AME Z2Y=E9 AE|E
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92608 S Fogt AFE HY

Table 3. Career Maturity Reliability

Variables Numbe_:r of Scale Cronbach's
questions Pretest | Posttest
Confidence 8 5 .800 .8569
Decisiveness 6 5 .909 914
Readiness 8 5 .740 .806
Total 17 5 .902 .926
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Table 4. Correlation between pre—-post career
decision self-efficacy

Variables N r Sig.

Pre_Goal Selection & *
Cor1 Post_Goal Selection 33| -363 038

Pre_ Goal Selection &
Cor2 Post_Goal Selection 33 -308 081

Pre_Problem-solving & _ %
Cor3 Post_Problem-solving 33 372 033

Pre_Future Planning & _
Cor4 Post_Future Planning 33 044 808

Pre_Career-making
Cor5 | Self-efficacy & Post_Career | 33 -.069 703
—-making Self-efficacy

*0(.05
3.1.2 A-AR AEMSELE HEE
AZASE) ARARS: A4 7 AR A
A AART} - 408, G95E 0.019(p.05)=
Uehdol mhet gofst B4 AuaE Bott

Table 5. Correlation between pre—post career maturity

Table 6. Career Decision—making Self-efficacy T-test

Contents N Mean | SD t(p)
P 33 3.20 .58 - Fres
Pair 1 |Goal Selection © 5048
Post| 33 | 4056 | 59 (.000)
) Job Pre | 33 3.08 .59 -5.525%**
Pair 2 .
Information | post| 33 400 | 58 (.000)
) Problem Pre | 33 | 273 | 78 | -5421%**
Pair 3 :
~solving | Post| 33 | 399 | 83 (.000)
) Future Pre | 33 | 324 | 75 | -7619%*
Pair 4 .
Planning | pPost| 33 | 4.41 | 43 (.000)
Career P 33 | 345 | 81
Pair 5 Decision re ~4.862%**
-making (.000)
Self-efficacy |Post| 33 | 4.27 | .47
***n(.001

3.2.2 MEMH=E A-AES

HEAE o] ety 2%k vA&= &
I dote 7] fJota] 338S YR APH-ARE &
A ARAGEEY HPE HeHE T-AF2E 45
St A3k= (Table-7>3} 2t}

x0|4=

Variables N r Sig.
Cor1 Pre_Confidence & 33 ~208 244 .
: Post_Confidence : : Table 7. Career Maturity T-test
Pre_Decisiveness & _ Contents N Mean | SD t(p)
Cor.2 Post_Decisiveness 33 031 864
pair 11 Confid Pre 33 3.80 52 —4 BB3***
Pre_Readiness & air ontidence
Cor.3 Post Readiness 33 -.320 .070 Post| 33 4.43 A7 (.000)
- ) o Pre | 33 2.71 .88 —6.270%%*
Pre_Career Maturity & _ " Pair 2 | Decisiveness
Cor4 Post_Career Maturity 3 408 019 Post| 33 | 406 | .84 (.000)
*p{.05 ) ) Pre | 33 | 354 | 79 | -4.692%*
Pair 3 Readiness
Post| 33 4.44 .54 (.000)
32 UgEE T-25 2 pai 4| Caroer | Prol 33 1386 L 81 | gagg
Maturity | Post| 33 | 451 | .44 (.007)
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MEsd 89S BF AR e Fofulet A
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579 ¥4 a3ts At

**n¢.01, **p¢.001
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