Ismaanzira ISMAIL, Rohami SHAFIE, Ku Nor Izah Ku ISMAIL /
Journal of Asian Finance, Economics and Business Vol 7 No 11 (2020) 679-687 679

Print ISSN: 2288-4637 / Online ISSN 2288-4645
doi:10.13106/jafeb.2020.vol7.n011.679

Current Trends and Future Directions on Women CEQOs/CFOs and
Financial Reporting Quality

Ismaanzira ISMAIL', Rohami SHAFIE?, Ku Nor Izah Ku ISMAIL3

Received: August 01, 2020 Revised: September 30, 2020 Accepted: October 15, 2020

Abstract

The aim of this paper is to review studies of women chief executive officers (CEOs) and chief financial officers (CFOs) in the context
of financial reporting quality. By using electronic searches and keywords to identify relevant studies, a total of 22 published studies are
identified over the period 2010-2020. Based on the review, two underpinning theories have been widely used in examining the effect of
women CEOs/CFOs on the quality of financial reporting, namely, risk aversion theory and gender-ethics theory. In addition, a majority of
the studies documented that women CEOs/CFOs lead to more conservative reporting and higher earnings quality. The findings underscore
the importance to examine the gender issue in accounting literature and established a business and management case for women to attain
the top position whether as a CEO or CFO. This paper also recommends to practitioners and regulators about the effect of having women
as CEOs or CFOs on financial reporting quality as women are a pool of talent that is underutilized. In addition, this paper goes beyond a
classic narrative review by suggesting future research avenues to examine further such issues in order to broaden the understanding of the

role of women in accounting.
Keywords: Women, CEO, CFO, Financial Reporting Quality

JEL Classification Code: J16, M40, M41

1. Introduction

Previous studies in accounting literature documented that
chief executive officers (CEOs) and chief financial officers
(CFOs) are among the senior management that can affect the
quality of financial reporting. This is because CFOs are the
ones who have the direct responsibility in preparing financial
statements (Jiang et al., 2010) and although CEOs are not
involved directly in preparing financial statements, they can
influence CFOs by pressuring them as a way to be involved
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in accounting manipulation (Feng et al., 2011). However,
current worldwide financial crisis and scandals such as
Lehman Brothers question the role of CEOs and CFOs. An
interesting comment has been raised by the International
Monetary Fund’s (IMF) Managing Director, Christine
Lagarde, in 2010, who mentioned that “if Lehman Brothers
had been Lehman Sisters, things would have been different”
(Lagarde, 2010). The statement suggests that the existence of
women in corporate leadership, whether as CEOs or CFOs,
could affect the quality of financial reporting because of the
different behavior and leadership style compared to men.
Over the last decade, regulators and governments around
the world such as Norway, Italy, Israel and Spain legislate the
requirement of women in corporate leadership, whether in the
committee board or the senior management level (Terjesen
et al., 2015). Nonetheless, some countries such as Malaysia,
the United States of America (US) and Singapore only set
voluntary targets for all publicly-listed firms to have women
representatives on the board and senior management position
(Terjesen et al., 2015). This action has been taken in order to
overcome the barriers that women face in order to attain top
position (Terjesen et al., 2015). The barriers include the work-
life imbalance, especially for married women with children as
they need to borne a larger share of household work, which
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create a conflict between carrier advancement or family
(Mustapa et al., 2018), and the glass ceiling effect such as sex
discrimination and the gender pay gap as women are underpaid
even performing the same job and appointed in the same level
position (Kireyeva & Satybaldin, 2019). Consequently, the
number of women in corporate leadership has arisen in the
last ten years. A report by Grant Thornton in 2019 discovered
that the increases of women in senior management are more
prevalent in 2019 as they represent 29 percent of senior
management positions, globally (Grant Thornton, 2019). With
the rise of women in senior management, it left the researchers
with the question of whether their appointment is for justice
case or business case.

The justice case is based on the idea that the existence of
women as CEOs/CFOs is the right thing to do, which is to
ensure and fulfill gender equality sensitivity. The business
case, however, is based on the premise that the existence of
women as CEOs/CFOs in the sense of different behaviors
in terms of sensitivity towards risk and ethicality than men
may enhance the financial reporting quality (FRQ) (Gul et
al., 2013). In that view, therefore, the business case premise
provides an interesting basis for researchers to examine the
gender effect on FRQ. Previous studies in ethics literature
documented that women exhibit different behavior than men
as they are more inclined to engage in unethical behavior
(Mason & Mudrack, 1996). Similarly, in risk aversion
literature, women are sensitive to risk and are less likely to
engage in reckless behavior that produces adverse outcomes
(Harris et al., 2006). Based on the business case premise, there
is gaining interest in the gender of CEOs/CFOs in the study of
financial reporting (Liu et al., 2016).

Therefore, our objective is to review studies on women
CEOs/CFOs in the FRQ topic. This is important because,
although this issue has gained researchers’ interest, there is a
lack of studies that provide a holistic review on the impact of
women CEOs/CFOs on FRQ as prior studies, namely, Terjesen
et al. (2009) and Pucheta-Martinez et al. (2018) only focused
on the impact of women at the board level. Consequently, this
paper is essential in assisting researchers for future studies as
a way to broaden the understanding of the impact of women
CEOs/CFOs in the context of accounting, specifically in
financial reporting. This paper also serves as a feedback to the
governments and practitioners that are interested to improve the
credibility of financial reporting as the review demonstrates the
importance of considering women CEOs/CFOs as one of the
significant factors for the outcome of financial reporting.

The method used to collect previous studies and the trend
analysis is presented in Section 2. In Section 3, the results on
the measurements and theories used in the previous studies
are reviewed. Section 4 provides a discussion on the impact of
women CEOs/CFOs on FRQ. Section 5 provides suggestions
for future research. Lastly, Section 6 presents the conclusion.

2. Methodology

A process of electronic research was conducted to review
papersinthisstudy. ByusingGoogleScholar, EBSCOhost,Scopus,
Science Direct and Emerald Insight, combinations of keywords
including “women”, “female”, “gender”, “senior management”,
“earnings management”’, “financial reporting quality”,
“misstatement”, “accounting conservatism”, “restatement”,
“financial reporting fraud”, “CEO”, “CFO” were used to search
for relevant studies. The papers incorporated in this study met
these specific criteria: (i) published in online peer-reviewed
journals, (ii) papers that investigate the relationship between
independent variable as CEOs/CFOs gender, as well as that the
dependent variable is any measurement for financial reporting
quality, (iii) exclude theoretical discussions without empirical
evidence papers, (iv) exclude non-English papers, and (iv)
to ensure all relevant papers through 2020 are included, the
publication date was not limited. These procedures resulted in
22 papers dealing with the impact of women CEOs/CFOs on
FRQ throughout 2010-2020, as review in the next section.

3. Results

The highest number of collected published papers is
from leading accounting journals, including Pacific-Basin
Finance Journal with three published studies followed by the
Journal of Business Ethics and Contemporary Accounting
Research with two published studies, respectively. Therefore,
the acceptance of this issue in major leading accounting
journals draws attention to its importance in accounting
literature. The earliest publication is in the year 2010 with
three published studies and the curve of the published papers
shows an increasing tendency from 2016 to 2020, as shown
in Figure 1. The highest number of publication is from 2016
to 2020, moving from two studies in 2016 to five studies in
2017 and four studies in 2020, indicating that such topic is
gaining accounting researcher attention.

From the review, a total of 17 studies examined the impact
of women CEOs/CFOs on FRQ in developed countries. The
fraction is as follows. A total of nine studies focused on the US
setting (Barua et al., 2010; Francis et al., 2015; Gavious et al.,
2012; Ge et al., 2011; Gupta et al., 2020; Harris et al., 2019;
Ho et al., 2015; Janahi et al., 2020; Peni & Vidhdmaa, 2010;
Zalata et al., 2019), two studies in France (Belot & Serve,
2018; Bouaziz et al., 2020), one study in the United Kingdom
(Arun et al., 2017), two studies in South Korea (Kim et al.,
2017; Na & Hong, 2017), one study in Sweden (Nasution &
Jonnergard, 2017) and one study in Australia (Duong & Evans,
2016). There are only five studies in developing countries/
emerging economies. One study is from Jordan (Algatamin
et al., 2017) and four studies are in China (Liao et al., 2019;
Liu et al., 2016; Luo et al., 2020; Ye et al., 2010).
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Figure 1: Trends of CEOs/CFOs Gender in Financial Reporting Quality
Papers over the Period 2010-2020

Out of 22 studies, 12 studies examined women at CFO
position, six studies examined women at CEO position and
four studies examined women at both positions indicating
that women CFOs gain more interest from researchers to
examine the gender effect on FRQ. The review resulted
in five main themes of the measurement of FRQ. The
measurements are accruals earnings management (AEM),
real activity-based earnings management (REM), accounting
conservatism, financial fraud, and miscellancous (i.e.,
classification shifting, earnings persistence, financial
reporting transparency, earnings smoothing, and “meet or
beat” earnings benchmark). The studies are also classified
into two sub-themes for the theory, which is risk aversion
and gender-cthics theory, as shown in Table 1. All these
studies use a quantitative method.

3.1. Women CEOs/CFOs and Measurements of
Financial Reporting Quality

Table 1 shows that 13 studies use accruals-based
management (AEM) as a measurement of FRQ, suggesting
that AEM is the utmost measurement that has been widely
used by previous studies. From these 13 studies, four studies
used AEM concurrently with REM, and one study used
AEM concurrently with earnings persistence. The most
common proxy of AEM used by the studies are total accruals
and working capital accruals utilizing Jones’s (1991) model,
modified Jones model, Kothari’s (2005) performance
matched abnormal accruals, and Dechow and Dichev’s
(2002) model, whereby all of these accruals models are
widely used in the literature, especially the first three models
because they provide the highest explanatory powers and
significances (Acar & Coskun, 2020).

Four studies used REM as a measurement of FRQ, and the
emerging use of this measurement started in 2016 with two
studies used REM followed by the years 2017 and 2019 with
one study, respectively. Only two studies used accounting
conservatism as a measurement of FRQ proxy by market-
value based measure (market-to-book ratio), earnings-
based measure (cumulative non-operating accruals deflated
cumulative assets and time-series skewness of earnings) and
conditional conservatism. Three studies used financial fraud

as a measurement of FRQ and all the studies are from China.
Another miscellaneous measurement used as a proxy of FRQ
is classification shifting, financial reporting transparency,
earnings smoothing and “meet or beat” earnings with one
study, respectively.

3.2. Women CEQOs/CFOs and Underpinning
Theory

Two underpinning theories have been widely used in
examining the effect of women CEOs/CFOs in FRQ. First
is gender-ethics theory that explains women are more ethical
than men and, therefore, they will be more conservative in
making decision than their men counterpart. The foundation
of this theory is from Gilligan (1983), which contended
that men in general focus on rules and rights, while women
commonly focus on responsibilities and relationships;
hence, the behavior of women toward relationship and
caring are related to ethical judgment. Previous studies such
as Akaah (1989) and Lunsford (2000) found that women
are more critical of unethical behaviors than men. Recently,
Ivan (2012) documented that the leadership style of women
managers that are communal, transformational, participative
and inclusive make them more ethical than men managers.

Next is the risk aversion theory. Neurophysiologists,
social psychologists and sociologists contend that the theory
of risk aversion originated from individual demographics
or personal attributes (Zuckerman, 1994), social-cultural
(Halek & Eisenhauer, 2001) and neural circuits (Trepel et
al., 2005). For instance, men are overconfident in making a
decision due to higher testosterone exposure, which resulted
in the aggressiveness in their behavior compared to women
(Sapienza et al., 2009). Huang and Kisgen (2013) found that
men executives, due to their overconfident behavior, make
acquisition and issue debts more than women executives, but
their acquisition return is lower by two percent than those
made by women executives. This suggests that women are
meticulous and cautious in making a financial decision.
Therefore, nine studies have used these theories concurrently
as shown in Table 1. In addition, another 11 studies used only
risk-aversion theory and two studies used only gender-ethics
theory in examining the behavior of women CEOs/CFOs in
FRQ.
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Table 1: Review Studies

Women Theories Measurements

Authors/Countri s
HHnOrsiLoUntries | position | RA | ET | AEM | REM | CON [FRAUD | CS | EP | TRS | ES | MBE

Algatamin et al.

(2017)/Jordan CFO v v v
Arun et al.
v v v
(2015)/UK CFO
Barua et al.
’ v v
(2010)/US CFO
Belot and Serve
v v v
(2017)/French CEO
Bouaziz et al.
v v
(2020)/French CEO
Duong and Evans Y Y S,
(2016)/Australia CFo
Francis et al.
v v v
(2015)/US CFo
Gavious et al. CEO/ v v
(2012)/US CFO
Geetal. (2011)/US | CFO 4 v v
Gupta et al. P Y ,
(2020)/US CFo
Harris et al.
v v v
(2019)/US CEO
Ho et al.(2015)/US CEO v v v
Janahi et al.
v v v
(2020)/US CFo
Kim et al. CEO/ v v
(2017)/South Korea | CFO
Lia_o et al. (2019)/ CFO v v
China
Liu et al.
v v v
(2016)/China CFo
Luc_) et al. (2020)/ CFO p , L,
China
Na and Hong
v v v
(2017)/South Korea CEO
Nasution and
Jonnergard CFO v v v
(2017)/Sweden
Peni and Vahamaa CEO/
v v v
(2010)/ US CFO
Ye et al. CEO/
v v v
(2010)/China CFO
Zalata et al.
v v
(2019)/US CEO

RA-=risk aversion; ET=gender-ethics; AEM=accruals earnings management; REM=real earnings management; CON=accounting
conservatism; FRAUD=financial reporting fraud; CS=classification shifting; EP=earnings persistent; TRS=financial reporting transparency;
ES=earnings smoothing; MBE="meet or beat” earnings
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4. Discussion

Based on the review, most of the studies used AEM as
a measurement because AEM can explain the behavior of
women CEOs/CFOs in two perspectives. First, as women
are more ethical than men, using AEM is desirable in
explaining the ethicality perspective. This is because
managers perceived that AEM is more unethical than REM
(McGuire et al., 2012) and as women are more ethical, they
are more inclined to be involved in AEM. Second, AEM
also can be explained from the risk aversion perspective. As
AEM is high in scrutiny and is easily detectable by auditors
compared to REM, it is therefore a risky method in managing
earnings (Alfonso et al., 2015). Thus, as women are more
risk sensitive, they are less likely to be involved in AEM.
For these reasons, using AEM reflects the ethicality and risk
sensitivity of women CEOs/CFOs compared to REM (Ye
et al., 2010). Clearly, these two perspectives lead to the same
presumption that women, relatively, are more inclined to be
involved in AEM compared to men.

Subsequent to the passage of Sarbanes-Oxley Act (SOX),
which enhanced the scrutiny in regulation, managers may
shift away from AEM to REM because AEM is now easier
to be detected and may switch between AEM and REM
methods based on their cost relativity (Cohen et al., 2008). If
REM is less likely to be detected and is a more ethical method
in managing earnings than AEM (McGuire et al., 2012), are
women CEOs/CFOs opportunist like men to manipulate
earnings? Therefore, there are a growing number of studies
that use REM to understand whether the behavior of women
CEOs/CFOs is still the same. However, the use of AEM and
REM in women CEOs/CFOs studies has been critiqued by
Zalata et al. (2019) because both cannot answer whether the
impact of women CEOs/CFOs on FRQ is because women are
more ethical or more risk averse. They contend that previous
studies are not able to disentangle whether it is risk aversion
or ethicality that influences the behavior of women CEOs/
CFOs in financial reporting because of the use of AEM and
REM as a measurement. Therefore, they use classification
shifting in the hope of answering whether women CEOs/
CFOs are more risk averse than ethical, or vice-versa, which
affects FRQ.

Moreover, because of the research design, particularly
in using AEM and REM, previous studies use the theory
of risk aversion and gender-ethics concurrently as they
are not able to disentangle those behaviors (Zalata et al.,
2019). Although both theories can be used concurrently to
examine the effect of women CEOs/CFOs on FRQ, Doan
and Iskandar-Datta (2020) contend that those theories are
now competing in explaining the behavior of women CEOs/
CFOs. In this respect, by using classification shifting, Zalata
et al. (2019) found that women CEOs reported higher FRQ

because of their risk aversion behavior, not because of their
ethicality. Hence, the direction of a recent study on women
CEOs/CFOs is now to disentangle the puzzle between which
behavior, whether risk aversion or gender-ethics, influences
women CEOs/CFOs to affect FRQ.

Using various measurements of FRQ, Barua et al. (2010),
Belot and Serve (2017), Bouaziz et al. (2020), Duong and
Evans (2016), Francis et al. (2015), Gavious et al. (2012),
Harris et al. (2019), Ho et al. (2015), Janahi et al. (2020),
Kim et al. (2017) and Na and Hong (2017) found that
women CEOs/CFOs have a positive relationship with FRQ,
suggesting that the existence of women as CEOs or CFOs
improve the quality of financial reporting. Nevertheless,
Algatamin et al. (2017), Arun et al. (2015), Ge et al. (2011),
Nasution and Jonnergard (2017) and Ye et al. (2010) revealed
that women CEOs/CFOs have no relation with FRQ. Only Liu
et al. (2016) documented that women CFOs have a positive
association with REM as they found that women CFOs
reported higher abnormal discretionary expenditure but have
a negative association when using AEM. In addition, Peni
and Vdhidmaa (2010) using a signed direction documented
that compared to men CFOs, women CFOs exhibit higher
income-decreasing discretionary accruals but they failed to
find any evidence on women CEOs. Therefore, the results
are inconclusive.

The inconclusive results are perhaps due to the
differences in the time and the measurement setting used.
For instance, Ye et al. (2010) studied firms in China from
2001 to 2006 and found no association between women
CEOs/CFOs and AEM. However, Liu et al. (2016) using
larger data and more recent data from years 1999-2011 of
firms in China documented a negative association between
women CFOs and AEM. Moreover, some studies suffering
from low representations of women CEOs/CFOs, which
reduced the statistical power of the test. For instance, Ge
et al. (2010) contended that the insignificant result of their
studies is because of the low number of women CFOs in
their sample, which is only nine percent.

Additionally, the results of women CEOs/CFOs on
FRQ may be context-specific and difficult to be generalized
across national boundaries. Therefore, the result in one
country may not hold in other countries (Ye et al., 2010).
This is because of the capital markets, culture, economic,
regulatory environments, and governance mechanisms
vary among each of the countries. For instance, the result
of women CEOs/CFOs on FRQ in developing countries/
emerging economies may not be the same as developed
countries, as developing countries/emerging economies are
high in gender inequality (Terjesen et al., 2009). Moreover,
the effect of women CEOs/CFOs on FRQ in developing
countries/emerging economies are understudied as there are
only five from the review studies in the setting of developing
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countries/emerging economies. In the same vein, women
CEOs/CFOs in the US may have the ability to impact FRQ
because their appointment may be based on merit since the
US only voluntarily required the appointment of women
as CEOs/CFOs (Terjesen et al., 2015). The case may be
different in the country that legislates the appointment of
women in CEOs/CFOs position such as the French, as their
appointment by firms may only to fulfill the gender quota
and not because of merit.

In addressing this issue, the review shows that none of
the studies examined the demographic attributes of women
CEOs/CFOs such as age, tenure, education level, financial
expertise, religion, ethnicity and nationality that could
nurture the behavior of women CEOs/CFOs to affect FRQ
as the demographic attributes lead to differences in risk
aversion and decision making (Hambrick & Mason, 1984).
Although women can be considered as a homogenous group,
their demographic attributes lead to differences in behavior
among them. For instance, women in Asia are less risk averse
and more confident as wealth creators than women in the US,
which lead them to be more financially savvy because the
Asian culture allows women to handle money from an early
age (Hewlett & Moffitt, 2015). Consequently, demographic
attributes could explain the effect of women CEOs/CFOs on
FRQ, which may require particular skills and competencies,
and this also may influence the nature of the linkage between
women CEOs/CFOs and FRQ.

5. Future Directions

By having the studies reviewed, there are several avenues
that future studies can explore to further the understanding
of the effect of women CEOs/CFOs on FRQ. Firstly, is to
use more careful research designs such as a quasi-natural
experiment of CEO/CFO gender changes rather than
the simplistic dualistic gender model. The quasi-natural
experiment is better in identifying the gender effect (Francis
et al.,, 2015) and very effective in making causal claims
(Antonakis etal., 2010). From the review, all of the studies use
the simplistic dualistic gender model except for Francis et al.
(2015) that used quasi-natural experiment by identifying the
transition of CFO gender changes from men to women CFO
to examine the effect of women CFOs on FRQ. Therefore,
future studies could employ this research design, whenever
possible. In addition, another measurement of FRQ can be
employed by future studies such as earnings smoothing,
volume estimation of pension obligation discount rates,
financial restatement and financial irregularities in order to
understand whether gender has the same effect when using
these measurements.

It is worth noting that studies of women CEOs/CFOs
and FRQ are majorly conducted in developed countries, and
there is a lack of studies in the context of developing county/

emerging economics as there are only four studies that used
data of China firms and one study, which used Jordanian
firms. Moreover, Adams and Ferreira (2009) contend that
women are a substitute mechanism of weak governance.
Given that the institutional setting of developing countries/
emerging economics is different such as Vietnam, where
the power is delegated through provincial governments
(Nguyen & Duong, 2020) and corporate governance is
weaker than developed countries (Crittenden & Crittenden,
2012), therefore, it is important to examine gender on FRQ
in developing countries/emerging economics. Hence, future
studies could consider examining this issue to understand
whether women CEOs/CFOs can be a substitute mechanism
of weak governance in developing countries/emerging
economics.

In addition, the demographic attributes of women CEOs/
CFOs such as age, education level, ethnicity, financial
expertise and religion need to be examined to understand
through which channel women CEOs/CFOs exert influence
on FRQ. This is important because it helps firms not to
appoint women blindly as CEOs/CFOs in order to fulfill
gender quota especially in a country where the appointment
of women is legislated and therefore, demographic attributes
of women need to be considered for the appointment.
Moreover, it is fruitful for future studies to test the interaction
between women CEOs/CFOs with women directors or
women audit partners to further understand whether the
cooperation among women affect the quality of financial
reporting because the economics literature demonstrates
that women cooperate with each other more than with men
(Kunze & Miller, 2017).

For qualitative research, future studies can investigate the
obstacles that women CEOs and CFOs face and overcome in
order to be appointed to such a position. The reason why
some firms are interested in appointing women as CEOs or
CFOs and whether there is still a “glass ceiling” effect for
women to attain top positions, especially for CEO and CFO
positions also can be examined. This is because even though
the number of women in such positions is increasing, the
number is relatively low as Harris et al. (2019) documented
that only 7.86 percent women are assigned as CEOs in
the US sample and Belot and Serve (2017) documented
only 9.4 percent women are assigned as CEOs in a French
sample. Meanwhile, for women CFOs, Gupta et al. (2020)
documented only 8.31 percent in the US sample and
Nasution and Jonnergard (2017) documented 17 percent in
the Sweden sample.

6. Conclusion

This study presents a review of previous literature on the
effect of women CEOs/CFOs on FRQ from 2010 to 2020.
During these 10 years, 22 papers have been published and
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the majority is in developed countries. This study contributes
by providing a comprehensive summary of the previous
studies’ main results on the relation between women CEOs/
CFOs and FRQ. The risk aversion and gender-ethics theory
assert the importance of including women as CEO and CFO
in order to lessen or mitigate the manipulation of financial
reporting. Consequently, those theories have established a
business case that helps the understanding of the importance
of the inclusion of women as CEOs/CFOs in recent years,
especially in the context of quality of financial reporting.
Moreover, majority of the results show that women CEOs/
CFOs have a positive association with FRQ, indicating
that their existence supports the business case and not only
the justice case as the results support the well-established
premise that women, relatively compared to their male
counterparts, are more ethical and risk averse.

This study serves as a feedback for the governments,
practitioners and researchers. First, the governments should
increase their initiative to promote more women to be
appointed at the top position, especially for countries that
do not legislate the appointment of women as firms are
benefited from the existence of women. The initiative to
promote women to attain the top position should not only be
for public listed companies but to be extended in small and
medium enterprises (SME) as the previous study, namely,
Belot and Serve (2017) found negative associations between
women CEOs and discretionary accruals in SMEs. However,
the initiative should be taken with caution in order to ensure
that firms will not blindly appoint women to attain a top
position as some of the previous studies have shown that
firms in the country that mandate the gender quota may have
a negative impact as firms may blindly appoint women by
not considering their merit in order to fulfill the mandatory
quota (Terjesen et al., 2015).

As for practitioners, this study serves as a feedback that
the presence of women as CEO/CFO due to their differences
in the behavior of risk aversion and ethicality benefited firms
in improving the quality of financial reporting. This could
encourage firms to appoint more women at top positions
as women are a pool of talent that are underutilized. For
researchers, this study provides guidance for the future
study to broaden the understanding of the effect of women
CEOs/CFOs on FRQ. An initial review on measurements
and theories will guide and influence researchers to use
different research designs to further investigate the effect of
women CEOs/CFOs on FRQ. Moreover, our review shows
that the results are inconclusive, which create a research gap
in this field. Focus also should be on developing countries/
emerging economies as there is lack of study on this issue
and to further understand whether the effect of women
CEOs/CFOs on FRQ remains the same as the setting and
environment are different than developed countries.

By proposing future research in examining the
demographic attributes of women CEOs/CFOs and linking
their presence in the firms with women who are in the board
and/or are audit partners, it will broaden the understanding
of the interaction among women that may also affect FRQ.
Lastly, by providing the review on the effect of women
CEOs/CFOs on FRQ, it underscores the main contributions
of the studies in the gender accounting literature.
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