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Ethical Climate and Patient Safety Competencies between
Nurses in Long-term care Hospital
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Abstract The purpose of this study was to investigate the effect of patient safety competencies and ethical
climate in long-term care hospital nurses and to provide the basic data. Data were collected from 120 in D city
and analyzed by t-test, ANOVA, Pearson correlation coefficient, and multiple regression using SPSS/WIN 25.0.
The degree of Patient Safety Competencies in long-term care hospital nurses was 3.45+ .41. There were not
significant differences in Patient Safety. There was positive correlation between patient safety competencies and
peer(r=.123, p<.001), manager(r=.241, p<.001), and hospital(r=241, p<.001). The factors affecting the patient
safety competencies confidence of the study subjects were peer(3=.23, p=.003), manager(3=.55, p=.004),
hospital([3=.43, p=.031), with an explanatory power of 33.5%. Through this research requires the fellow study to
determine the factors affecting patient safety competencies confidence of long-term care hospital nurses.
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Table 1. Differences of General Characteristics according to

Variables (N=120)
Bthical Climate [/ 2ot Safety
Competencies
Variables |Categories n(%)
mzsp | Y| wmesp | VF
(p) (p)
108
Gend Female (90.0) 3.73+.49 67 3.11+.19 62
ender (51) (59)
Male | 12(10.0) | 3.12+.47 298+.11
<39 | 70(583) | 3.57+.68 3.17+.08
Age - e . 37 T 63
(vear) 40-49 | 36(300) | 379549 | Lo | 31111 o
> 50 | 1411.7) | 3.34+.31 2.98+.03
A College <§22> 313+01 | 15 [299:98| 45
Education (42) (32)
University | 17(14.2) | 3.55+.41 3.11.07
Work | Shift work| 85(79.8) | 3.01£.18 | 55 |337£18| 45
type | Full time | 35(29.2) | 3.11+.14 | (97 | 317:65| (36)
o Staff | 90(75.0) | 33431 | g5 |344+23| g
Position (06) (21)
> Manger| 30(25.0) | 3.89+.49 | U 353+.29 |
<5 | 36(30.0) | 3.32+.47 3.12+.17
Lcllrorteaelr 6-10 | 33(275) | 3.35£.68 | g3 |35734| 4
(year) | 11-15 | 35(202) | 34449 | (19 | 369419 | (08)
> 16 | 16(133) | 3.34.31 3.34+31
<5 | 68367 | 353+.49 3.83+.49
Current 63 13
carrent 6-10 42(35.0) | 3.32+.37 (25) 3.12+.47 (08)
(year)
> 11 10(8.3) | 3.37+.58 3.17+.11
) Yes 68(56.7) | 3.98+.51 3.70+.09
Patient
ety 16 80
sate 47 (29)
experience No 52(434) | 3.45+.11 3.10+.11
2 #go A
Table 2. Correlations among Study Variables (N=120)
Patient
Safe Organi
&l g Department | Personal
Compet | zation
encies
r(p)
Ethical
. 1915 141 %% 133% 158
Climate
Peer 221 123 231 d11*
. 14 132 176
Patient 198
(.110) (.09) (.341)
Manager 189k 2415 RIE 221
Hospital 1345 2415k 2315k 2415k
131 118 110
Doctor 2204
(.143) (.290) (.081)
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