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Abstract The purpose of the study was to investigate the effects of early childhood teachers' empowerment and
job satisfaction on their teacher-child interaction. The subjects were 550 early childhood teachers working for
young children aged 3 to 5 at kindergartens and daycare centers in South Korea. The survey questionnaires
were used to measure main variables. Pearson's correlation analysis and analysis of multiple regression were
conducted to test research questions using the SPSS 26.0 Statistical Program. As the results, early childhood
teachers’ empowerment and job satisfaction were found to have the significantly positive correlation with their
teacher-child interaction. In addition, early childhood teachers’ empowerment and job satisfaction had significant
effects on their level of teacher-child interaction.
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