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Abstract This study aimed to identify the effect of job embeddedness and organization attachment
on the intention to stay of hospital nurses in the convergence society. The participants were 211
general hospital nurses; data were analyzed using t-test, ANOVA, Pearson correlation, Multiple
regression. This study found that: hospital nurses showed higher score at job embeddedness, higher
organization attachment, higher scores for intention to stay. The main factors influencing intention
to stay were job embeddedness and organization attachment. They explained about 45% of the
intention to stay. Thus, it is necessary to allocate tasks and evaluate appropriate to the nurse's
ability and support individual and organizational activities that can enhance organizational
attachment.
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Table 1. Difference of Intention to Stay by General

Characteristics (N=211)
Intention to St
Characteristics Categories n 66) or CeTon o oy
MESD MSD t (O)/F ()
30° 78(35.3) 8.50£2.97
Age  30-39° 12466.1)  9.834328 5'7;(50:4)
40-49° 19(8.6) 10584321 k
Female 194(87.8) 9354318
Gender — \ple 27(12.2) 10001343 099322
Marital Married 77(34.8) 10261314
status  Single 144652 oy 2870004
Diploma® 27(12.2) 9.3743.14
Education  Bachelor® 165(74.7) 9.1943.19 32%2’239)
>Master's® 29(13.1) 10.8313.14
. Yes 92(41.6) 9341329
Religion 129684)  odozte 0390730
Staff nurse  205(92.8)  9.33#3.18
Position Charge nurse 13(5.9) 10644355  1.42(245)
Unit manager 3(1.4) 11.334351
2 shifts 94.1) 9114337
Work 3 shifts 14565.6) 9244311
patten  Fixed work  63(28.5) go7s3a5 9243
Others 418) 8.0041.41
General unit  117(52.9) 9.1313.23
Workmg Special units  59(26.7) 9474308 115(330)
unit OPD 13(5.9) 9774386
Other units 32(14.5) 10.2843.08
{200 209) 9.00:0.00
income  2200~(300  111(502) 880819 .00
(10,000aon/month) >300~¢400  93(42.1) 9.99:3.08 e
>400 15(6.8) 10.06:3.54
>300~(500  58(26.2) 9.33£3.18
N“g"js”’f >500~(1000  76(34.4) 10014302 2.17(116)
>1000 87(39.4) 8.984331
1 2?3'767;58'71. 10.63+2.56
<1 . .B63+2.

T"t?' EE 21~ 63(28.5) 7959284 7'1822'30”
yea >5~(10° 81(36.7) 911326 k
>107 69(31.2) 10.2343.13

Career i 1 5(2)(58555'96. 9.6543.01
reer in <1® i 6543
curent hospital >1~(5° 82(37.1) 8464325 4'2L(<'SOG>
(vear) >5~(10° 65(29.4) 10.1422.9
>107 54(24.4) 9.94+3.22

*Month; OPD=0Qut-patient Department

Table 2. Descriptive statistics of Variables

(N=211)

Variables MeantSD Min Max

Job embeddedness 3.18+0.59 1.00 4.79
Fit 3.2620.70 1.00 5.00
Links 3.43+0.69 1.00 5.00
Sacrifice 2.91+0.66 1.00 4.67
Organization attachment 3.92+1.14 1.00 7.00
Intention to stay 3.14+1.07 1.00 5.00
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Table 3. Correlation among Job embeddedness, Organ—
ization attachment, and Intention to stay

(N=211)
1 2 3
Variables
' r ) )
Intention to stay 1
Job embeddedness .61(€.001) 1
Organization attachment .60(€.001) .74(£.001) 1

1. Intention to stay: 2. Job embeddedness; 3. Organization attachemnt
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Table 4. Factors influencing on Intention to Stay

Intention to Stay

Variables

B SE 8 t (p)
(Constant) -0.30 0.40 -0.75(.456)
Job embeddedness 0.67 0.14 37 4.71(£.001)
Organization
attachment 0.29 0.72 31 4.07(£.001)

Adj. R%=.45, F=16.24, p{.001
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