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Abstract In this study, a related literature study was conducted to diagnose the status of overseas
field practice and overseas employment programs, and a questionnaire was constructed and
analyzed according to the CIPP model, and policy suggestions to promote effective overseas
advancement programs in the future are presented. As a major result, it was investigated that in
order to increase the satisfaction level of participants, it is necessary to have strong willingness
to participate and to clearly set the goal of the overseas field practice and overseas employment
program. In addition, it was analyzed that a system that can guarantee continuous support, such as
local business trips and maintenance of relationships with companies, should be established even
after successful overseas field practice and overseas employment. This study presents implications
that may be helpful in establishing overseas field practice and overseas employment program
policies of the national government, university, and local governments by confirming the positive
effects and problems of current overseas field practice and overseas employment programs.
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Table 1. Frequency and Ratio by Purpose of Participation
in Overseas Advancement Program

Frequency Ratio(%)
Career Development 71 65.1
Foreign Language Skills 16 14.7
Working Environment 8 7.3
Overseas Experience 11 10.1
Job Aptitude 3 2.8
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Table 2. Frequency and Ratio by Evaluation Subject

Frequency Ratio(%)
Supervisor 46 68.7
HR 16 23.9
Advisor Professor 2 3.0
Global Experience Officer 3 45
Other 0 0
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Table 3. Frequency and Ratio by Evaluation Method

Frequency Ratio(%)
Report Evaluation 46 68.7
Practical Evaluation 16 23.9
Interview Evaluation 2 3.0
Other 0 0
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Table 4. Satisfaction with Overseas Advancement Program

Frequency Ratio(%)
Overseas. Practical 69 633
Experience
Job Competencies 5 4.6
Foreign Language
Skills 82 294
Human Network 1 0.9
Employment 2 1.8
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