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Abstract : The purpose of this study was to investigate the effect on the major satisfaction and the
career adaptability of nursing students by the perception hospital nurse’s workplace bullying. A survey
was held to the university students in Seoul and Chungcheong cities from February 1 to April 15,
2020. 187 copies were in the final analysis for data analysis, t—test, ANOVA, Pearson’s Correlation
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Coefficient and Multiple regression was used. As a result, the factors of affecting on the major
satisfaction and career adaptability were followed by grade, motivation of the major, workplace

bullying, major satisfaction, career adaptability, presence of bullying perceptual effects. The multiple
regression explanatory power was 33.1percent of the total changes in major satisfaction. and the

multiple regression explanatory power was 28.9percent of the total changes in career adaptability.

Therefore, this study could be used as a basic data for the counseling and developing and activation
education programs to improve awareness of bullying culture in the workplace.
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Table 1. General Characteristics of the Subjects (N=187)

Categories n(%)

Gender Male 49(26.2)

(Average age : 20.65) Female 138(73.8)

2 School year 94(50.3)

School year 3 School year 74(39.6)

4 School year 19(10.2)

Voluntarily 146(78.1)

Motivation to apply major Recommended by others 39(20.9)
Media 1(0.5)
Recommended by other nurse 1(0.5)

Experience of perception of Yes 168(89.8)

workplace bullying No 19(10.2)

Influence of perception of Yes 108(57.8)

workplace bullying No 79(42.2)

Table 2. The degree of the Perception of workplace bullying, major satisfaction and the career

adaptability (N=187)
. . Total Items Item
Variables Mini/Max M+SD M+SD
Perception of workplace bullying 16/64 39.98+10.83 2.49+0.68
Major satisfaction 36/90 73.11+10.04 4.06+0.58
Career adaptability 46/120 99.89+12.26 4.16%0.51
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Table 3. Difference of perception of workplace bullying, major satisfaction and the career
adaptability by General Characteristics among Students in University Scheffe test (N=187)

Perception of workplace

Major satisfaction Career adaptability

Variables bullying
MD+SD  t/F(p) MD=SD t/F(p  MD*SD  t/F(p)
Gend Male 2252069 302 4.16%0.59 1.48 421+049 (77
ender Female 2594065  (003)  4.03+054  (142) 4144052  (444)
2 School year 2.59+0.71ab 348 4.21+0.49b 8.16 4.24+0.49ab 6.89
School year 3 School year 2.35+0.65a . 3.8840.59a ) 4.00+£0.53a .
(.033) (<.001) (.001)
4 School year 2.73%0.47b 3.99+0.52ab 4.39+0.31b
Voluntarily 2.50%0.68 4.11+0.53 421+0.47
Recommended
Motivation to by others 2.51+0.67 M 3.93+0.59 478 4.02+0.62 369
apply major Media 2442091  (7460)  239+056  (003) 2924032 (013)
Recommended - 55, 5 3.50+0.60 392+0.33
by other nurse
Experience of
perception of Yes 2.55+0.65 332 4.07+0.54 0.59 4.17+0.50 0.83
workplace No 2mx071 OV 390407 %0 474057 (410
bullying
Influence of Yes 262+0.65 3.9740.55 416+0.50
perception of 2.90 -2.56 -.14
workplace No 2334060 (009 41ge0ss O 4q94053 (880
bullying
**p<0.01
Table 4. Correlation on Matrix of Variables (N=187)

Perception o

f

Major satisfaction Career adaptability

Variables workplace bullying
t(p)
Perception of workplace 1
bullying
Major satisfaction (_6%365) 1
" 164 468
Career adaptability (026) (<.001) 1
**p<0.01
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g Xz, d3UEe ¥ Z2HISY 29 SIS HIUEL 9 U2HFA0] AJTEA
Azt oA MEFR] Aol FE&4E A=2A-S (=164,
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Table 49} Zt} o] FoAl= AF ¢ JHBAE Hrt
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Table 5. Factors Influencing the Major satisfaction among Nursing Students in University (N=187)

Adjusted
Variables B SE B t P R2 ]RZ Fp)
1.647 539 3507 003
School 3 School year -.235 .080 -.205 -2.945 .004
CHOOL YA 4 School year —.313  .120  -.170 -2.615 .010
Motivas voluntarily 919 481 678 1.910 .058
otivation
to apply rei;;mg?}f:r?d 904 482 655 1877 062 10.821
major media 170 675 02 251 so2 331 300 (00D
Experience of
perception of YES -186 072 -.165 -2.574 011
workplace
bullying
Career adaptability 466 072 426 6.453  .000
**50.01
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Table 6. Factors Influencing the career adaptability among Nursing Students in University (n=187)

Adjusted

B SE t R2 F
Variables d P R2 v
1.709 500 3.418 .001
3 School year -.042 077 -.040 -.548 584
School year
4 School year 235 113 140 2.087  .038
voluntarily .539 455 435 1.184 238
Motivation  ecommended b 10.242
y 289 261
to apply others A27 456 .338 936 .350 (.000)
Aot media 592 631 085 939 349

Perception of workplace bullying .119 .049

A57 2404 017

Major satisfaction 402 .063 439 6399 .000

**p<0.01
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