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(Cooper & Artz, 1995)3}L ST} o5 H L9 0% 785%
et 245 g8l ATAs "2 AYdde A7 §
t Aoz &yl w3 Bartlette] *FHA AR A3l
5 fFoEHE 0000 % ARl Agetal s Qle] A g
38 S oleh B4 e FHREHE AL Kaiser 3
FEE G e Aoz AN AERRS FE)
.
<E 3> MEE ¢ EEE 24
NoA
y= B celz
1 2 3 4 (Cronbach’s a)
et
ozt m 047 -062 093
7;(>|-O‘|7I.
ﬁ%z 770 009 164 086
o4 x4
;if‘;t } %;g 756 054 132 -144 788
At
ofzia 688 045 004 | -101
et
o2t 870 093 -077 -.091
Bl
e .068 906 182 031
atel a2 034 904 162 066 896
piEE | wEE2 | . : : :
Aol
e 123 857 193 117
)
etn -.006 144 914 128
el
T -003 72 900 139
) 789
aixos 266 247 560 189
el
e 085 174 493 425
SE
xe | Hae -083 029 166 887
ez [ xo 805
7;%,;2 -103 110 218 867
ofo|AIZ} 2797 | 2543 | 2437 | 1.864
SEEM%) 19.977 | 18165 | 17.407 | 13.317
FHREL (%) 19977 | 38142 | 55549 | 68.865
Kaiser-Meyer-Olkin 22Xt 785
AL FH0|MIZ 2355.216
Bartletto| CHelaid 4% df 91
werE .000
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421 ABEN

At A, a R g AREe 29l
e HEAS Pobry] gl dwHoR dy ARRHE
Pearson®| ATl EAS AABIGITE AdHHA 24 T
W 3 ARBATY EAREAE oteta AAdAY A&
£ 3%tk Zolty. 7 e Wrt Slojof g Wt Ws)
ghof| wet e Wt o WA Msleterkel 22 WEke A
Lot Weks I stk goj&e] ARG (Pearson’s

correlation coefficient)s= -1<r<19] g& 7t} WH3}lo] e
£ AU 0] S o, 1o AhesE dua
Al oA ik A, geptelae & Qe Fo
HEl AANS T, 4] WSt $AK R {-ou|sh A3
do] EAlgk= AoE YERsTh
<E 4> B5 ZF Az 2N
EE
ol gz J_ﬂ;.‘;} 1 2 3 4

aoiyiedgt | 30092 | 74295 1

AIOKET: | 35003 | 75016 | .166™* 1

Mo| Ok | 53583 | 1.1577 | 158" | 377 1

A2MSIT | 43421 | 96164 | 155+ .002 -.057 1

xlg.ﬁ’.&i -

=) 1190 | 32408 | -016 165 102 -053

4.2.2 Feijteizn FYUBEE Ze| BAOIM
NeHss zHEW

M 1o i BAE 9 A, o), A3 BANSE
F3APIRT BYREE 7o) A4 WAl 44 2
o AN APAPES P 944 AANRAE 24
ik

WA, Ferleise] BYuERe] G vxA AFe,
3 289PE S

Azst7] flall S1A12 37154 (hierarchical - regression
analysis) AAISITE 7 A¥ FAEHL 15HAI(F=.049,
p=802)% FAASE [FYFA GA dehFoy 29
(F=2.348, p=041), 3TAI(F=2.442, p=0.5)= EAZ o2 {23}
Al ekttt SR A o] AiEe 2 AlolA] 31%(FA
d RAFLE 1.8%)F Uk, 334 2Ea o= 4.5%F
8 RAES 27%E YEFRTE Durbin-Watson §7%->
2061% 20] ZAFEE hS Hol zxte] EA 7Hgel EA7F
Q= Aow HrtEdnk VIFE 1011, 3AEA= 9892 *
dad A5l Fert fle 2o® ddE ik

|AAITE] Fo8 A A, A7 B=165, p=002)
B AW ARATL(B=110, p=041)= I3 FHY

Ao % et

RAYETL edrlelg BN
o 4

)

I A

HAFRST H163 M4Z (FA762)

oS H = oHLELT — = =
THS
= 12 2CHA 3¢HA
Mg -.030(-.559) -031(-.586) -025(-477)
Lol -.023(-.433) -.036(-.686) -.024(-.449)
31 -.043(-.653) -.026(-.403) -.026(-.402)
32 -071(-1.078) -049(-.752) -042(-643)
Aozt 165(3.173)* .193(3.626)**
ESE=stl -037(-.685)
i%;%fi( .110(2.053)*
R® 004 031 045
Adjusted R2 -.006 018 027
F 409 2.348* 2.442¢
Durbin-Watson 2061

¥ <05, *p<0.01, **p<0.001
¥ MBS OMSE 7IELE W31 AR/AE/AS. 32 XoiFsholsiez
oiA2|
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4.2.3 Ytz ae| gHEx Zie] ZHANIM

sHeAel A#AFEl Y8l YAIE 3924 (hierarchical
regression analysis)= 2 A|5F5I T

I A% 1HAEGEAANEE) SARES 19
(F=409, p>0.05)% FAACRE s @A Yepton 2
WAI(F=2.348, p<0.05)= SAFLE FolaHA vreRstT) 3]
oA o] AgEe 2dAlA 31%(FEE RAIES 1.8%)
2 UERth Durbin-Watson S713-2 2.0722 20 AR 3k
< Rol Ao 594 76l AT gle AoE B9
ko AT Fd HAFT A3, AS7EelRB=165,
p<0.01)E Fost JHe] YFE vA= ZORE Er
2RHACGESIZ IR AR S] WEE) S EES 19A(F=1.378,
p<0.05)9} 297AI(F=3.184, p<0.01)= EAZCZ &7
ERtel SR A A e 2uAoA] 4.2%(57dE RA|
FHE 2.9%)% UERSTE Durbin-Watson EA#-E 1.956%2 201
TAREE ghs B Ak )14 TPl A gle Aow
Bk SAAFS o AT A, AR
=166, p<0.01)= st FH FFE vA= FoE e
stk

SAAICEARIE ek RISE) 3FREFES 19A(F=2.076,
p>0.05)E FAASE fFosA A uebody 2w
(F=16.262, p<0.001)= FAXOE sk vebwith 375

o
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Yol A o] i 2 AN 21.2%(FHE RAIFS 19.9%) =
YEeRItE Durbin-Watson A2 1.862F 20 A 3hS
Hol ke 554 7Mgel EAVF Qe Aoz HrhEch
s|AATFE] T8 A A, AANSE(B=419, p<0.00])
& frefet B FEFE A= ZoE Ve

npxjEto 7 gojriddey AuiEn ake] ulELo] pLxE
Gl vehd IR aRCEITI RS o] U
=)7h FAvEAE #Alalr] 918kl Sobel HTE A
. Sobel AT Ak, FntEee] Hapt AR &
BFATHZ=8.606, p<0.00]). A 07 AAVHEE 9
7Rt el WS he] @AlelM R wzfels Zow
LFERRt
<E 6> UL Hof UERE Zho| BN FUUSE
o} 7H & 2t
1t 2 3ek
g @l - | @Y - | (@usE
Beloisg) el BEE) | 4o BEE)
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T2 -.026(-.403) .108(1.681) 119(2.038)*
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ESpap = .165(3.173)** .166(3.204)** .097(2.028)*
ADIEE 419(8.847)*
R? 0.031 0.042 0212
Adjusted R2 0.018 0.029 0.199
F 2.348* 3.184* 16.262**
Durbin-Watson 2,072 1.956 1.862

p<.05, *p<0.01, **p<0.001
¥ MBS oHMSS 7IESE MB1 AR/AE/uS.
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7 5ol digk 24s fs FARR (D559l wE F
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Effects of Entrepreneurial Competencies on
Entrepreneurial Satisfaction and Life Satisfaction:
Moderator Effect of Person-Job Fit"

Lee, Sung Ho™
Nam, Jung Min*™*

Abstract

Due to the continuous unemployment problem, the number of jobs is gradually decreasing, and entrepreneurship is emerging as an
alternative. This is because, despite the government operating various start-up support programs to build a start-up-friendly culture, young
entrepreneurs cannot endure the valley of death and disappear. Therefore, through this study, we intend to provide implications by
analyzing the impact on Entrepreneurial satisfaction, which is essential for continuously running a business, and life satisfaction, which
can act as a social awareness.

This study was conducted with 573 non-wage workers who belonged to the founders among the participants of the 'College Graduation
Occupational Migration Path Survey(GOMS)' survey provided by the Korea Employment Information Service. In order to analyze the
relationship between entrepreneurial competency and job fit, Entrepreneurial satisfaction, and life satisfaction, the analysis was conducted
using the SPSS 23.0 program.

The main research results are summarized as follows. First, entrepreneurial competency has a positive effect on Entrepreneurial
satisfaction and life satisfaction. Second, job fit indicates a moderating role in the relationship between entrepreneurial competency and
Entrepreneurial satisfaction. Third, start-up satisfaction appears to have a partial mediating role in the relationship between entrepreneurial
competency and life satisfaction. Fourth, as a result of analyzing the difference between groups according to the type of
start-up(single/partnership), the group that worked together showed higher Entrepreneurial satisfaction and life satisfaction.

The main implications of this study are: First, in order to increase the Entrepreneurial satisfaction and life satisfaction of university
graduates who are the subject of the study, it will be necessary to design a program that can diagnose and enhance the entrepreneurial
competency of students at the university level. Second, entrepreneurial competency is a basic intrinsic factor that founders must have, and
it should act as an important evaluation factor when selecting founders for support programs from start-up support organizations as well
as founders. Third, it is necessary to maintain mutual trust by documenting problems (positions, wages, management rights, distribution of
profits, etc.) that may occur in joint ventures with objective data. Fourth, it is necessary to establish an environment in which the MZ

generation, armed with the challenging spirit and creativity, can continue to take on challenges even if they fail.

KeyWords: Entrepreneurial competency, Job fit, Entrepreneurial satisfaction, life satisfaction
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