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2 (F=3.704, p<0.01) 9-2J5}7] =9t

Table 1. Occupational Personality Scale according to the General Characteristics of the Study Subjects

Occupational personality

characteristics N % competence
M+SD t/F(p)
Man 8 33 3.62+0.71
Gender 0.209
‘Woman 232 96.7 3.97+0.46
>19 126 52.5 3.96+0.47
20—22 85 35.4 4.01+0.49
Age (year) 23-25 15 6.3 3.74%0.40 0.315
26—30 9 3.8 3.85+0.48
31< 5 2.1 3.95+0.27
General 194 80.8 3.95+0.47
. . Technical department 39 16.3 4.08+0.43
High school of origin . 0.087
Arts and Physical 1 0.4 4.29+0.00
Etc 6 2.5 3.60+£0.62
Very satisfied 26 10.8 4.37+0.38
satisfied 118 49.2 4.00+0.40°
Major satisfaction level Average 91 37.9 3.82+0,49% 0.000"
Unsatisfactory 4 1.7 3.31+0.30
Very dissatisfied 1 0.4 3.25+0.00°
o . Yes 196 81.7 3.98+0.47
Part—time job experience 0.667
No 44 18.3 3.86+£0.46
Upper 15 6.3 4,00+0,33®
Major performance Middle 156 65.0 4.01+0.47° 0. 026"
lower 69 28.8 3.83+0.47°
o . Yes 235 97.9 3.97+0.46
Major job selection 0.976
No 5 2.1 3.2940.50

by the Independent one—way ANOVA test at a=0.05
¢ Means followed by Scheffe” multiple comparison

3.2, X9zt SHgo

AT AR} 217
T2 3.96+0.4778 (54
o e 4514042808 7Hg
3.54+0.84% 0 =2 714
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3.3, AFCHAIXIS] M2 Ef @} XIQOIANE
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Aol 2 A AT (r=0.349,
p<0.01)2} A-F4A(r=0.154, p<0.05)0] 323+ F2]
ABTAE Btk ARARES QAT A7)
0]3}|(r=0.160, p<0.05), AAIZHr=0.145, p<0.05), &=+
73 (r=0.140, p<0.05)3} f+oJak3ict, At s Be
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Table 2. Occupational Personality Competency Score for Dental Hygiene Students

Variables Characteristics Question M=SD Min Max
Self—understanding 5 3.84+0.54 2.60 5.00

Confidence 3 3.54+0.84 1.00 5.00

Consideration 14 4.51£0.42 3.21 5.00

Occupational Communication skills 4 3.86+0.65 1.50 5.00
personality Community spirit 4 3.95+0.62 2.50 5.00
competence Initiative 8 3.67+0.68 1.75 5.00
Reliability 6 4.06%0.61 2.50 5.00

Contextual thinking 3 4.24+0.57 2.67 5.00

Total 47 3.96+0.47 2,52 5.00

Table 3. Correlation between Major Attitudes and Occupational Persondlity Scale of Study Subjects

Characteristics Occupational personality Major Maj or.
performance satisfaction

Self—understanding 7317 160" 280"
Confidence 743" 145 226"
Consideration L6967 122 270"
Communication skills 765" 122 223"
Communityspirit 767" 004 195"
Initiative 835" 140" 333
Reliability 769" 112 3537
Contextual thinking 754" 126 258"

“$<0.05, “p<0.01
by the Pearson’s correlation coefficien
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ABSTRACT

A Study on the Occupational Personality Competence
of Dental Hygiene Students

Young-Sun Kim - Young-ran Jung - Jung-Hwa Lee”

Department of Dental Hygiene, Daegu Health College

Background: A study was conducted to check the occupational personality competency status of students
enrolled in the three-year dental hygiene department and to understand the contents of vocational personality
education to be prepared according to these results.

Methods: For 240 students enrolled in the Department of Dental Hygiene in Area, Daegu, the College Student
Occupational Personality Scale (OPSU) was administered.

Results: The higher the major satisfaction (F=10.589, »<0.000) and the higher the major performance (F=3.704,
1<0.01), the higher the vocational personality competency. The average occupational personality competency for
job adaptation was 3.961+0.47 points (out of 5 points). As for the average for each sub-area, consideration was the
highest at 4.51£0.42, and confidence was the lowest at 3.54+0.84. Among professional personality competencies,
the average of each sub-area showed the highest positive correlation in the order of positivity (=0.835, »<0.00),
reliability (r=0.769, p<0.00), and community consciousness (+=0.767, p<0.00), and consideration (r=0.696, p<0.00)
showed the lowest correlation.

Conclusions: Personalized career and employment education should be provided in consideration of the
individual occupational personality level of dental hygiene students considering the characteristics of the health
and medical fields, and individual counseling should be provided in areas that are insufficient or supplemented. In
addition, dental hygiene ethics education is necessary for the development of vocational personality competencies
in the dental hygiene curriculum, and universities should spare no support for completing vocational personality

education programs in preparation for the future society by using comparative programs.

Keywords: Dental hygiene students, Occupational personality, Personality education



