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Abstract The recent introduction of working from home due to COVID—19 has created a situation
where it is difficult for organizational leaders to face their members in person, making it difficult for
leadership in the general meaning to exert influence on subordinates. In this situation, this study
attempted to suggest a self—leadership in which members of the organization motivate themselves and
lead themselves as an alternative. In particular, this study attempted to confirm that self—leadership can
be useful to MZ generation. In order to verify the effectiveness of self—leadership, job engagement was
used as a dependent variable, and the mediation effect of loneliness was verified to determine how
members' self—leadership affects their job engagement. In addition, it was confirmed how the
self—leadership of members affects loneliness differently depending on the situational factors of overall
justice. This study suggests that self—leadership can play a positive role in the current COVID—19
situation and generation MZ, and that the value of justice should be considered more important in each

organization.
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HE W] 7ES A3lehe 3o R Yehgon, 3
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Table 1. Confirmatory factor analysis result

CFI TLI IFI NFI RMSEA | RMR
CFA 972 .966 972 913 .045 072
Variables
Leiifrghip ?J:lilel Loneliness |Job Engagement
AVE 538 613 695 523
CR 824 810 721 844

4741 24 FHL] ATAU P A9 926
e Folg () ARRAE AT 214394 9
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Table 2. Descriptive Statistics and Correlations

Variable Mean SD 1 3 4 5] 6 7 8
1. Gender 1.427 496
2. Rank 2.290 1.041 —.055
3. Occupation 5.650 1.970 .020 —.082
+ f;ggfh;’f worldng from home 5 g5 4738 _ 11 089 —171x
5. Self—Leadership 5.052 929 .001 5 —.034 101 (0.895)
6. Loneliness 3.615 993 .053 —.064 —.023 —.034 —.320=  (0.788)
7. Overall Justice 4.792 1.080 —.034 .008 -.077 169+ Ad6%x — 384 (0.872)
8. Job Engagement 4.794 983 .033 —.008 —.078 —.012 (6245 — 390 581 (0.893)

Note. N = 213. Reliabilities are on the diagonal in parentheses. #*p< .05; #+p< .01; *#+p< .001 (two—tailed)

Table 3. Hierarchical regression analysis result

Loneliness Job Engagement
Model 1 Model 2 Model 3 Model 4 Model 5 Model 6 Model 7

Step 1: Control Variables
Gender .050 .052 .015 .009 .033 .030 .041
Rank —.061 —.043 —.069 —.062 —.011 —.047 —.056
Occupation —.034 —.039 —.029 —.043 —.084 —-.076 —.084
Period of working from home —.034 —.004 078 .069 —.025 —.085 —.086
Step 2: Independent variable
Self—Leadership —.318#x —.199x —.201#= 633 563k
Step 3: Moderator variable
Overall Justice — 42T —. 425wk
Step 4: Interaction Effects
Self—Leadership X Overall Justice —.195%x
Step 5: Mediation Effects
Loneliness —. 2205

R’ .009 108k L2675 30503 .008 403k 446wk

AR? 1003 159 038k 395k 043k

Note. N = 213. #p< .05; ##p< .01; #++p< 001 (two—tailed).
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EAE el Aeg qelAglon, 50008 W gy 2950 49 A & g, 1 2
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Az e 2Pl e] Aol tigk deojoll A(+)<] fre
Table 4. Indirect effect analysis result 3 oJare = 5 9199 solallr). 1ala o]e 24
Sobel — Normal | Effect | SE 2 » A GFo] 7Fs e e Az oA A Faole wA
feoviests | o2 | om | 29 | 003 A lzgolehz aglo] FEA o R WAL ]
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Fig. 2. Moderating Effect of Overall Justice
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