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Abstract This study examined the moderating effect which the interpersonal trust between
christians has on the daily spiritual experiences and church commitments of christians. This study
was conducted on 400 Christians - 193 men (48.3%) and 207 women (51.7%). The SPSS 25.0
program and PROCESS Procedure for SPSS version 3.5 (Model 1) were used for data analysis and
for verifying the hypothesis. the results of the study showed: First, the daily spiritual experience
of Christians had a significant positive effect on church commitment. Second, the interpersonal
trust between christians had a significant positive effect on church commitment among Christians.
Third, the interpersonal trust between christians had a significant positive effect on daily spiritual
experiences and on church commitment. Hence, based on the above conclusions the role and
importance of trustworthy relationships in the church as well as personal beliefs were discussed.
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Table 1. Descriptive statistics of research variables

Variable M SD Sk K
Spiritual Experience 59561 1315 22 -.58
Church Interpersonal Trust 156.78  16.39 -80 77
Characteristic-based trust 50.47 6.20 -63 A
Interaction-based trust 51.37 6.79 -55 =24
Institution-based trust 54.94 573 -1.39 1.77
Church Commitment 50.10 7.50 -39 -.30

Sk=Skewness, K=Kurtosis.

Table 2. Differences in spiritual experience, church interpersonal trust and church commitment by

general characteristics

(N=400)
Spiritual Church Church
Variable Experience Interpersonal Trust Commitment
M+SD F(p) M+SD F(p) M+SD F(p)
Gender
Male 59.05+14.06 45 156.35%16.10 .61 49.92+7.82 .20
Female 59.93+12.27 157.18+16.69 50.26+7.22
Age group
under 30° 55.41£14.47 158.57£13.82 47.69+7.30 3.26*
31-40° 56.14%10.77 4.87%xx 157.66%14.29 .84 49.11+6.88 ale
41-50s° 60.07+12.44 a,b{e 157.84+18.06 50.89+7.53
51-60s° 61.09+13.17 155.03+16.81 50.64+7.85
over 61° 63.09+13.00 155.05+17.29 51.38+7.32
Church Duty
Elder/Senior D.? 63.54+12.27 13.27%** 158.69%15.65 73 52.76%6.89 12.88%**
Decon® 60.73+12.80 a,byc 156.12+17.07 50.562+7.30 a,b)c
Lay believer® 54.85+13.04 156.54+15.81 47.63+7.54
Period of Faith
less than 10 years® 50.37+12.46 9.14%xx 159.04+16.41 1.74 46.19+9.12 7.30%**
10-20 years® 54.86+10.49 a,b,c{e 151.30£19.63 47.3416.64 a,b,ce
21-30 years® 57.560£12.98 alc 158.01£15.70 49.02+7.63
31-40 years® 61.48+12.62 156.76%15.47 50.74+6.85
over 41 years® 63.08+13.15 157.48+15.98 52.18+7.12
Faith
with Family 60.09+13.14 9.61 157.21£16.11 3.24 50.23%7.51 1.49
Alone 52.55+11.27 151.71£19.00 48.52+7.42

Note. Alphabet is the result of post-test by Scheffe.
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Table 3. Correlations among spiritual experience,
church interpersonal trust and church
commitment

(N=400)

Variable (1) 2 @1 @2 @3

(1

(2) Church Interpersonal Trust .21%**

Spiritual Experience

1) Characteristic-based trust.15** .88***
2) Interaction-based trust.23*** 8g*** @ghH***
3) Institution—based trust .17*** g7xxx @g7**x  g3xxx

)
)
(2-
(2-
(2-
(3) Church Commitment AT7Hxx . 30xxx 2B¥kx DERex DGRk

*p(.01, ***p(.001.

34 SHZHO| we| =0 DIRl= SN 18]
CHRIMIZ|O| ZEIET}

B ol 1] AAE] vlA= FFoIA el o

A=l zxHaNE  AHFSH7] 98 PROCESS

Procedure for SPSS Version 3.55 °o]&sto] 248&
342 BAelgich B4 A3 Table 40 AAIE viel
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& Hglsto] FASE Bstitt. YA HL 139
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ARl Ay 305%2 FAHCR Gttt
(R*=.305, F=18.98, p<.001).

Table 4. Results of moderating effect of church
interpersonal trust

(N=400)
Variable B SE t R? F
Spiritual Experience (A) 206 026 7.81*** 3056 18.98***
Church Interpersonal Trust (B) .099  .020 4.94***
AxB 004 002 2.84***

Note. Controlled age group, period of faith, and church duty.
***p(.001.
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