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Abstract This study was execute to find out the influence of strengths knowledge and nursing
professionalism on career identity in nursing students. Data were collected from nursing students
attending in the nursing departments in G and M cities from July to September 2021. Among the
collected data, 198 data were analyzed by descriptive statistics, t-test, ANOVA, Pearson’s correlation
coefficient, and controlled regression analysis. As a result of data analysis, strengths knowledge(8
=473, p{.001) and nursing professionalism(8=.167, p<{.01) reported to have effect on career identity.
The study model accounted for 48.2% of career identity. These findings suggest that program to
improve strengths knowledge and nursing professionalism should be developed and operated to
promote career identity of nursing students in the nursing education field.
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Table 1. Descriptive Statistics of Measurement Variables (N=198)
Variables M+SD
Strengths knowledge 4.66+.89
Nursing professionalism 3.91+.46
Career identity 2.62+.50
Table 2. Degree of Career Identity according to General Characteristics (N=198)
Career identity
o 0 t/F
Characteristics Range n(%) Mean#SD ©
Scheffé
>23 149(75.3) 2.60+.50 672
Age 24-29 45(22.7) 2.64+ .50 <'51 2)
<30 4(02.0) 2.89+.48 ’
Se Male 42(21.2) 2.61+.45 -.163
X Female 156(78.9) 2.63t.48 (.835)
1st? 23(11.6) 3.09+.47 9,528
2nd® 39(19.7) 2.69+.49 .
Grade 3rdP 74(37.4) 2.52+.46 («oon
4th? 62(31.3) 2.64+ .47
Aptitude, Interest® 63(31.8) 2.84+ 48 9.327
Motive for applying Stable Job® 97(49.0) 2.53t.46 (€.001)
Another's Advice® 38(19.2) 2.49+ 53 2o
Satisfaction® 65(32.8) 2.90+.48 20.800
Major satisfaction Moderate® 123(62.1) 2.51+.46 (€.001)
Dissatisfaction® 10(05.1) 2.14+.27 2o
High 18(09.1) 2.88+.52 2916
Economic state Medium 161(81.3) 2.60+.49 <657>
Low 19(09.6) 2.51+.48 ’
Clinical practice experience ves 136(68.7) 2.582.47 1727
fnical practice exper No 62(31.3) 2.71%.56 (.086)
Work experience Yes 154(77.8) 2.61+.49 -.283
xper No 44(22.2) 2.64+.55 (777)
Table 3. Correlation among Measurement Variables (N=198)
. 1 2 3
Variables ®) ®) o)
Strengths knowledge 1
: o 125
Nursing professionalism (080) 1
581 265

Career identity (£.001) (£.001) 1
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Table 4. Influence of Variables on Career Preparation Behavior (N=198)
. t F Durbin
Variables B © Ad. R? © Watson
Strengths knowledge 473 8.279
(€.001) 21.367
482 «.001) 1.993
Nursing professionalism 167 3.209 ’

(.002)
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