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The army is concerned about the decrease in enlistment resources due to the low birth rate and the weakening of military
combat power due to the shortening of the military service period. Now, the military's quantitative growth is no longer limited
and it is a time for qualitative growth. To this end, the Army has been applying the Israeli learning method Havruta to recruit
training to improve the quality of training since 2019. After applying Havruta, several scholars have studied the effect of recruit
training applying Havruta. As a result, it was verified that recruit training applying Havruta improves the inner motive, creativity,
and military service value of trainees. This study investigated how trainees' inner motive, creativity, and military service value
affect their satisfaction and achievement. In addition, it was studied whether the effect of recruit training applied with Havruta
on achievement differs according to the educational background (high school graduate or higher) and military family (professional
soldiers within 4th degree) of the trainees. To this end, a survey was conducted on 472 recruits, and the structural relationship
between each variable and the moderating effect were analyzed using the structural equation model. As a result of the study,
military service value did not affect training satisfaction. Also, there was a difference in the effect of creativity on training satisfaction
according to the educational background of new recruits, and there was a difference in the effect of military service value on
training satisfaction and training achievement according to military family members. The purpose of this study is to contribute
to the improvement of the army's recruit training development plan and effective training system.
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<Table 3> Confirmatory Factor Analysis

Lat. Var. Observ. Var. B CR AVE
Passion 799"
Inner Motive Curiosity 664" 786 671
Confidence 759"
Openness 669°
Creativity Cooperation 826 819 772
Workability 827
Importance 712’
Military *
. Usefulness .638 751 552
Service Value
Rationality 709
Training Method 539"
Training . " -
Satisfaction Training Condition 764 746 592
Training Contents 759
Knowledge 681°
Training . .
Achievement Technique 786 .762 .625
Attitude 686"

*p <.05
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<Figure 2> Initial Structural Regression Model
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{Table 4> Path Analysis

Estimate
Path SE. CR.
B B
fner Motive = Training |- yoe | 443 | 90 | 428"
Satisfaction
Inner Motlye —> Training 402 303 115 3544
Achievement
Creativity — .
Training Satisfaction 331 376 147 2221
Creativity — .
Training Achievement 438 433 133 3.058
Military Service Value = 1 90| g3 | 511 | 3799"
Training Achievement
Training Satisfaction 458 | 408 | 166 | 2.778"
— Training Achievement

**p <.01.
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Path

Estimate

SE.

95% CL.I.

Inner Motive — Training
Satisfaction —
Training Achievement

183"

013

219 ~.509

Creativity —
Training Satisfaction —
Training Achievement

104"

061

231~.629

Military Service Value —
Training Satisfaction —
Training Achievement

149"

032

196 ~ 257

*p <.05.

A7), ZoA, o B9 SAAHE 1k
o Al EANEZLES v/ E = 95% A1F] -7l A
71 0.219~0.509, &<]4 0.196~0.257, & H5-7}x] 0.2
0.629°] “Fa} shekgrs wola glof 0&
Aoz vehd v gzt fo3 sew

3}

e

A

{0

o =2 o
offl

=

L
s

O

Caaboss

44.1 || 0 ofFHHEA
steo] w2 v gol4 QoliA Al njA|
o] 2=505.432, df=160°]1L Q2142 A oFr o] 2

o}
=524.975, df=1702.2 F 23] y2x}o]i= 19.543, df2l
Atol= 1022 o5 0.05914 FoJshA] ek
uebsTh wheba] arEelat fwkd Al o] Hdke] 54
98 drstiith 8o ] A3

<Table 6>3} 2t}

<Table 6> Structural Model Analysis

Less than |University or]
Path high school |  higher CR.

B B B B

Inner Motive —

Training Satisfaction 622 1664 | .572 1701 202

Inner Motive —

Training Achievement 370|625 1606 1692 037

Creativity —

Training Satisfaction A48 1527 | 450 | 593 1917

Creativity —

*
Training Achievement 3231532 1 .516 1667 2604

Military Service Value—

Training Satisfaction J77 ) 8331686 | 768 3

Military Service Value 467 | 519 | 478 | 516 1115

— Training Achievement

p <.05.
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