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Factors Affecting Job Satisfaction of Traditional Korean (Hanbang) Nurses

Kim, Ji Yeong' - Chang, Ae Kyung

"Nurse, Kyung Hee University Medical Center, Seoul, Republic of Korea; *Professor, College of Nursing Science, Kyung Hee University, Seoul, Republic

of Korea

Purpose: This descriptive research was conducted to identify the effects of work complexity, role conflict, knowledge of traditional Korean
(Hanbang) nursing, and grit on the job satisfaction among traditional Korean nurses. Methods: The survey was conducted from September
7, 2020 to February 10, 2021 on 155 Hanbang nurses. Data were analyzed by t-test, one way ANOVA, Pearson’s correlation coefficient, and
multiple linear regression with the SPSS statistics 26.0 program. Result: The factors affecting job satisfaction of Hanbang nurses were work
complexity, knowledge of Hanbang nursing, age, and experience in traditional Korean medicine hospitals. Conclusions: It is necessary to promote
Hanbang nursing related education in regular and clinical area in order to improve the job satisfaction of Hanbang nurses. In addition, an

organizational effort is required to increase long-term job satisfaction.
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Table 1. Participants' General Characteristics (N=135)
Categories n % M=SD
Age (yr) 20~30 75 55.6 31.49+6.39
31~40 49 363
41~ 11 8.1
Marital status Single 38 65.2
Married 47 34.8
Job position Staff 111 82.2
Charge 24 17.8
Work experience 6mon~<3yrs 29 215 7.69+6.07
3yrs~<5yrs 27 20.0
Syrs~<10yrs 37 274
=10yrs 42 311
Work experience in Korean traditional medicine hospital 6mon~<3yrs 65 48.1 4.10+3.81
3yrs~<5yrs 23 17.1
Syrs~<10yrs 30 22.2
=10yrs 17 12.6
Education level College 31 23.0
University 100 74.0
= Master 4 30
Education of Korean traditional nursing in university No 85 63.0
Yes 50 37.0
Education of Korean traditional nursing in hospital No 56 415
Yes 79 58.5

M=Mean; SD=Standard deviation; yr=years



Table 2. Descriptive Statistics of Study Variables (N=135)
Categories M+SD Min. Max. Range Skewness Kurtosis
Job satisfaction 2.87+0.24 223 3.51 1-5 054 186
Work complexity 257£043 133 373 1-5 279 -146
Role conflict 2.33+0.69 1.07 417 1-5 463 -233
Knowledge of Hanbang nursing 2.76+0.66 1.13 461 1-5 561 472
Grit 2.08+042 1.00 371 1-4 261 1.744
M=Mean; SD=Standard deviation, Min=Minimum, Max=Maximum
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Table 3. Differences in Job Satisfaction according to the Participants' General Characteristics and Education-related Characteristics (N=135)

Categories n M=SD F/t (p) Tukey B
Age (yr) 20~30° 75 2894022
31~40° 49 2.80+0.26 4.75(.010) c>a
41~¢ 11 3.01+£0.24
Marital status Single 88 2.89+0.23
1.43(.155)
Married 47 2.83+0.24
Job position Staff 111 2.88+0.24
1.53(.130)
Charge 24 2.80+0.23
Work experience 6mon~<3yrs 29 2.85+£0.17
3yrs~<5yrs 27 291+0.29
.70(.555)
Syrs~<10yrs 37 2.89+0.24
=10yrs 42 2.87+£0.24
Work experience in Korean traditional medicine hospital ~ 6mon~<3yrs*® 65 2.89+0.23
3yrs~ <5yrs” 23 2964023
3.19(.026) ab>cd
5yrs~<10yrs- 30 2.80+0.24
> 10yrs? 17 2.80+0.25
Education level College 31 2.87+0.24
University 100 2.86+0.23 41(.665)
= Master 4 297+0.39
Education of Korean traditional nursing in university No 85 2.89+0.24 1370175)
Yes 50 283+023 o
Education of Korean traditional nursing in hospital No 56 2.89+0.22
1.03(.304)
Yes 79 2.85+£0.25

M=Mean; SD=5Standard deviation; yr=year
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Table 4. Correlation between the Study Variables

22/

UA|F - o3

(N=135)

e Work complexity Role conflict ~ Knowledge of Hanbang nursing Grit Job satisfaction
ariables
r (p) r (p) r (p) r (p) r (p)
Work complexity -
Role conflict 25 (003) -
Knowledge of Hanbang nursing 17 (.048) -16 (.065) -
Grit 04 (663) 05 (.588) 10 (270 -
Job  satisfaction 40 (<.001) -02 (.860) 43 (<.001) 10 (257) -
4, 2 He 710] Az EA(B=325, p<001), RHYZIEA]|2|(B=341, p<001), ALB(B=170,
A A SR RrolRt A AHEAIE B p=024), TR EY FR(B=211, p=015)0] BAH LR Holgt HF
Ci=40, p<001). SZE] B9 Folah AUTAS WolA) ol ek vIXE Zo& ehdrh ojardEl I8e fofat
o, FPPER| 20| - FofRt FAR JHHAE BTt IS vAA] i) ot Avks R BRI} SIS A
(r=43, p<001). 130} ZPolli= FoRt AAIAIE HolA| 3 4J0] B35, o] Wes, Yl Ao] WepE AR
THTable 4). 7} 0lS oF 42 9l o] maollA] Alehe 3140
FAACE 98t Ao ERGTHE=9.76, p<001)(Table 5).
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SIHEAS A SlFREAe AR A SARES i sk 7hEALe] RRulEEel 715 0] A GRS o5t 7]2A}
ol AOR LRI TEEAAS SIS S BRI 8 z= amelia) Al ek
2 (tolerance) ZF 63~952 0.1 OJA}; FAF FA} ALYVIE: variable 1 oo A shF 7k Ae] MR T 53 uldolA] Wt
inflation factor)= 1.05~158% 10 oJglo]=z & AfofA] AHEIL g7 08 27} H2o] 3ART} Lo Arg A3 s} 7FEA}
A k= 2Rl W T s s A S 2APE = BRISE  [5)9] ol AEmlEEol= wigat Avjolut op 7EEAL
Sk 3R] 55 A= 19H Durbin-Watson g8 9% [19)0] 2 ulsm(sHet 3218 Bk W 4mo|r). ol Ry
A3} 2092 20 7| U A7) o] s AR BRIE 7haabe] ¢Eis SRkl R olTE Ealo] QR Wels
At Y FEoAbe] Al R vAlE 8912 A Axslu gAReR 715 TS Bl R2dly mees
Table 5. Factors Affecting Job Satisfaction (N=135)
Variables B’ SE B t p Tolerance VIF Durbin-Watson
2014 145 13.85 <.001
Work complexity 178 042 325 425 <.001 874 1.14
Role conflict -003 027 009 -12 528 868 1.15
Knowledge of Hanbang nursing 123 030 341 415 <.001 757 1.32
Grit 010 041 018 24 810 957 1.05
Agely) > 40 2.093
gelyr
(< 40=0) 147 064 170 2.29 024 927 1.08
Work experience in Korean traditional
medicine hospital (yr) < 5 133 054 211 247 015 701 143

(= 5=0)

R’=350, Adj. R’=314, F=9.76, p<.001

Unstandardized regression coefficient; *Standardized regression coefficient; S.E=Standard Error; VIF=Variance inflation factor
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