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Abstract This study was attempted to understand the effect of university students' psychological
well-being and interpersonal competence on their career decision-making self-efficacy. The
participants of this study were 154 university students, and data collection was conducted from
November 1 to December 10, 2019. The collected data were analyzed using x>-test, t-test, ANOVA,
Pearson's correlation coefficients, and stepwise multiple regression. Psychological well-being and
interpersonal competence were found to be significant influencing factors on career
decision-making self-efficacy and the explanation power was 41.6% (F=66.48, p<.001). When
establishing a program that can improve career decision-making self-efficacy of university student,
psychological well-being and interpersonal competence, which are factors that affect career
decision self-efficacy revealed through the results of this study, should be considered.
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Table 1. General Characteristics of Subjects (N=154)

Characteristics Categories n(%) M(SD)
20-21 93(60.4) 21.26
Age (year)
22-24 61(39.6) (1.36)
Male 43(27.9)
Gender
Female 111(72.1)
Yes 36(23.4)
Religion
No 118(76.6)
Negative 11(7.1)
Personality Moderate 48(31.2)
Positive 95(61.7)
Dissatisfied 28(18.2)
Life satisfaction Moderate 58(37.7)
Satisfied 68(44.2)
Health care 137(89.0)
Major
Others 17(11.0)
Low 27(17.5)
Economic level Medium 121(78.6)
High 6(3.9)
Dissatisfied 91(59.1)
Weight .
satisfaction Medium 43279
Satisfied 20(13.0)
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Table 2. Different of Career Decision—making
self-efficacy according to General
Characteristics (N=154)

Career decision—-making
self-efficacy

Characteristics Categories o
t/Fp)
M£SD Scheff
20-21 3.53(.48)
Age (year) -1.67(.098)
22-24 3.68(.58)
Male 3.76(.58)
Gender 2.31(.023)
Female 3.53(.49)
Yes 3.64(.49)
Religion -0.68(.496)
No 3.58(.54)
Negative 3.39(.561)
Personality Moderate 3.43(.47) 5.35(.006)
Positive 3.70(.53)
Dissatisfied® 3.43(.46)
Life . 17.74(.001)
satisfaction Moderate 3.37(46) a,b{c
Satisfied® 3.85(.49)
Health care 3.58(.52)
Major -0.560(.621)
Others 3.66(.56)
Low 3.68(.69)
Economic Medium 3.56(51) 1.53(219)
level
High 3.89(47)
Dissatisfied 3.56(.48)
Weight .
. B Medium 3.62(.568) 0.51(.602)
satisfaction
Satisfied 3.68(.63)
Table 3. Correlations of Variables (N=154)
Psychological Interpersonal
Variable Well-Being competence
r(p) r(p)
Psychological 1
Well-Being
Interpersonal 44(C001) 1
competence
Career
decision-making 59(¢.001) 57(.001)

self-efficacy
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Table 4. Factors affecting on Career decision—
making self-efficacy (N=154)
Variables B SE B t P

(Constant) 629 268 2.34 .020

Psychological
Well-Being
Interpersonal
competence

adj R’= 416, F=66.48 p¢.001

370 .058 .394 6.41 <.001

.5696 .095 .384 6.25 <.001
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