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Abstract The purpose of this study was attempted to determine the effect of nursing professionalism
and self-leadership on long-term work intentions for graduated nursing students. The subjects of this
study were 217 graduated nursing students located in W city, and a structured questionnaire was used
for the data collection period from November 29 to December 3, 2021. For data analysis, frequency,
t-test, one-way ANOVA, Scheffe, Pearson's correlation coefficient, multiple regression using SAS 9.4
program. As a result of the study, the biggest influence factors on the long-term work intention of
graduated nursing students were nursing professionalism and major satisfaction, followed by career
planning, and explanatory power was 34.3%. Based on the results of this study, it is necessary to
develop and operate various programs in the field of nursing education in order to improve the
long-term intention of nursing students in graduation year. However, this study is meaningful in that
it provided basic data to improve the long-term work intentions of nursing students in graduation
year after identifying the level of long-term work intentions and checking factors affecting them.
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(Table 1).

Table 1. Nursing professionalism, Self-leadership,

Long—term intention (N=217)

Variable Mean+SD Min ~ Max
Nursing profesonalism 3.62+0.43 1~5
Professional self-concept 4.02+0.75 1~5
Social recognition 3.33+0.93 1~5
Nursing professionalism 4.06+0.70 2~5
Role of nursing practice 4.09+0.68 2~5
Dependence of nursing 2.02+1.15 1~5
Self leadership 3.89+0.44 1~5
Self-expectation 3.93+0.77 1~5
Rehearsal 4.090.75 1~5
Goal setting 3.92+0.82 1~5
Self-compensation 4.25+0.71 1~5
Self-criticism 3.49+1.00 1~5
Constructive mind 3.680.84 1~5
Long-term intention 5.56+0.71 1~8
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Table 2. Nursing professionalism, Self-leadership, Long-term intention according to General Characteristics

(N=217)
Nursing professionalism Self-leadership Long-term intention
Variable Category N(%) t/F(p) t/F(p) t/F(p)
MeantSD | goneffe | MeaNISD | sepeffe | MeaN*SD | gipotre
Gender Male 53(24.42) 3.564+0.45 -1.443 3.81+0.48 ~1680 5.30+0.78 —2 457
Female 164(75.58) 3.65£0.42 (.148) 3.92+0.42 (.095) 5.65+0.67 (.140)
. <24 198(91.24) 3.63+0.43 ~920 3.90+0.43 700 5.59+0.69 -1202
¢ 24 19(8.76) 3.50£0.43 (357) 3.83+0.50 (.487) 5.310.89 (229)
_— Yes 59(27.19) 3.60£0.42 377 3.96+0.42 1420 5.67+0.57 1301
9 No 158(72.81) 3.63+0.44 (.706) 3.87+0.44 (.156) 5.52+0.76 (.186)
ital® 3.64+0.43 3.90+0.43 5.62+0.64
Hospital 207(95.39) 7782 © 850 10.548
Career plans Public Institution® 4(1.84) 3.3910.22 (.020) 3.6140.55 (:’598) 4.42+0.99 (.000)
Others® 6(2.76) 3.19¢0.33 ab.c 3.74+0.64 439124 ay
Aptitude® 37(17.05) 3.569+0.42 3.98+0.44 5.67+0.54
Salary® 48(22.12) 3.65+0.39 3.88+0.43 5.79+0.75
S 12.978 18.486
Motivation of Professionalism® 99(45.62) 3.6910.44 (011) 3.900.42 2.281 5.5840.61 (.001)
career plans c.bye (.684) byd
Quality of life® 15(6.91) 3.562+0.36 ’ 3.76+0.51 5.06+0.95 €
Others® 18(8.29) 3.32+0.47 3.85+0.49 5.04+0.84
Very Low? 3(1.38) 3.42:0.48 3.800.26 4.39£0.95
Low® 22(10.14) 3.55+0.43 3.63:0.41 21114 5.68+0.57 11.401
Leadership Middle® 120655300 | 362:044 | 319 | 3gsi044 | (000) | 551:067 | (022)
competency (.525) odb o
High? 61(28.11) 3.6410.43 4.030.35 5.64+0.77
Very High® 11(5.07) 3.72:0.45 4.180.58 5.82+0.76
i ion? 3.69+0.39
Vaior Satisfaction 87(40.09) ) o0 3.97+0.39 4370 5.82+0.49 29377
. ) . Usual® 123(56.68) 3.590.44 g 3.86+0.45 (.013) 5.45+0.73 (.000)
satisfaction (.055) b
Dissatisfaction® 7(3.23) 3.34+0.65 3.53+0.56 aje 4.31£0.96 a)bje
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Table 3. Correlation of Nursing professionalism, Self-leadership, Long—term intention
(N=217)
Nursing professionalism Self-leadership Long-term intention
Nursing professionalism 1
_ ; 368
Self-leadership €000) 1
_ - 325 216
Long-term intention €000) (001 1
Table 4. Factors Influencing of Long-term intention (N=217)
% i F -
Parameter Class ref. Estimate S.E 95% irfg;cglence Tolerance VIF value va?lue
Nursing
professionalism 0.35 0.096 (0.16,0.54) 0.935 1.07 13.23 000
Public
- -1.564,-0.358 0.953 1.05
Career plans Institution ! 0.961 0306 ( ’ ) 6.89 .001
(ref=Hospital) Others 1 0602 | 0271 | (-1.135-0.068) 0819 | 122
Major satisfaction Usual 1 -0.309 | 0.085 (-0.476,-0.143) 0.919 108 | 1599 | ¢o00
(ret=Satisfaction) Dissatisfaction 1 -1045 | 025 | (-1537,-0553) 083 1.205
Adj. R2=.343, F=10.730, p¢.001), Durbin Watson =2.023
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