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Abstract

Purpose : This study is a descriptive research study to establish basic data for stable operation of dementia relief center as a
part of national responsibility system for dementia and to establish the role of the professional workforce.

Methods : This study is a survey study involving 126 nurses working at 19 dementia relief centers. The collected data were
analyzed using the SPSS/WIN 23.0.

Results : The importance tasks that nurses think of were Dementia Diagnosis, Counseling, Register and Classification and
Dementia Preventive Projects. In addition, tasks that showed high performance were in the order of Dementia Diagnosis, Counseling,
Register and Classification, Management of Dementia subjects. As a result, the final items of work areas and contents included 45
subcategories of work content for eight work areas.

Conclusion : Through this study, it was possible to investigate the overall work area and content of nurses at the Dementia relief
Center. It is necessary to develop a work description suitable for nurses who are medical personnel specializing in dementia safety
centers. It is necessary to develop a work description suitable for nurses who are medical personnel specializing in dementia safety
centers. In connection with the purpose of establishing the centers for disease control and prevention, it is necessary to operate a

systematic and continuous program to manage dementia patients and those with mild cognitive impairment in the community.
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Table 1, Areas and contents of work of the dementia safety center

Business content

Al) Basic, in-depth, and occasional counseling for senior
citizens aged 65 or older

A2) Registration of dementia safety center, service connection,
and use information

Workplace
Category Explanation
A. Counseling, registration, classification, and
Call registration and service information for senior citizens aged 65
classification or older
B. Customized case management service for

Case management

dementia patients

B1) Customized case management (1:1 customized service
support for elderly people aged 75 or older living alone and
subject to marital dementia) Connecting comprehensive
care services for the elderly who meet the selection criteria

B2) Link to long-term care service (Application for long-term
care grade)

B3) Support for health, safety, and daily life (Guidance of day
and night protection centers, visiting nurses, short-term
protection, and rental companies for welfare equipment)

B4) Supporting living environment, economic and social life
(linked to the Residents' Self-Governing Center)

B5) Legal support (adult guardian handover)

C.
Dementia diagnosis
screening

General early examination, dementia screening,
diagnostic examination, identification
examination, high-risk group concentration
examination

C1) Screening for dementia aged 60 or older (MMSE-DS)

C2) Dementia screening test (MMSE-DS) for persons aged 75 or
older

C3) Diagnostic test (CERAD-K, SNSB II, LICA, MOCK-K)

C4) Request for a test (urine and blood test, brain CT or MRI)

C5) Other neurocognitive tests (implemented at the request of
organizations and institutions)

C6) Pre-survey of dementia clinical evaluation (Record of
pathological details of subjects)

D.
Dementia target
management project

Operation of a short-term shelter for dementia
patients in cognitive enhancement programs
(subject to mild cognitive impairment),
cognitive rehabilitation programs (subject to
recruitment)

D1) Planning and implementing emotional support programs

D2) Planning and implementing health support programs

D3) Planning and implementing cognitive stimulation programs
for families subject to dementia;

D4) Planning and implementing programs to prevent
deterioration of cognitive functions of persons eligible for
dementia and long-term care benefits;

D5) Program planning and implementation on a daily

D6) Distribution of the wandering function recognition table for
persons subject to dementia

D7) Support for dementia treatment management expenses
(self-payment for dementia drugs + medicine prescription,
self-payment for same-day treatment)

D8) Supplies supplies service
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management project

and other education

Table 1. Areas and contents of work of the dementia safety center (Continue)
Workplace )
- Business content
Category Explanation
E1) Operation of cognitive enhancement programs for persons
E. Dementia prevention education programs ill;bjrzltatit(?n mild cognitive impairment and - cognitive
Dementia prevention (general subjects), dementia support services, &

E2) Operation of non-drug treatment programs (work, gardening,
music, art, exercise therapy)
E3) Other support services information

F.
Dementia family
counseling and care
support project

Support for counseling and care, operation of
classes for dementia families, self-help groups,
and operation of cafes

F1) Family counseling, analysis of burden of care, and support
(linked to mitigation services)

F2) Family classroom operation

F3) Planning and implementing programs for each session
(Other programs for improving understanding and capacity
of dementia care for families);

F4) Supporting emotional and information exchange (reducing
psychological burden)

F5) Regular group support (group to prevent social isolation).

F6) Provide exchange and rest area (a place where visitors can
relax and exchange comfortably)

G. Strengthening
administrative affairs
and local community

capabilities

Registrar management, organization and budget
management, general meetings, civil petition
management and reporting, improvement of

dementia awareness, fostering dementia
partners, strengthening and linking local outside
capacity (cooperation with hospitals and clinics
in local areas)

G1) Computerized management of registered subjects through
ANSYS (Center operation performance management)

G2) Organization and employee management (composed of one
team leader, referral doctor, nurse, social worker,
occupational therapist, and clinical counseling psychologist)

G3) Budget accounting management

G4) Management of equipment and equipment

G5) A meeting related to projects (a meeting related to education,
etc.)

G6) Civil petition management and reporting

G7) Introduction and education of dementia partners (planning
and operating learning programs to help patients with
dementia and their families understand and care)

G8) Registration of dementia partners (support for volunteer
activities of general subjects registered through education)

G9) Organization and operation of the consultative body

G10) Request and linkage of related institutions (Provide

appropriate medical and welfare services by establishing
an efficient management system through the linkage of
community resources)

H. Strengthening
employee capabilities

and managing employee

welfare

Basic education, business education and
remuneration education, information exchange,
education for prevention of work exhaustion,
and healing programs

H1) Basic education on dementia (elderly understand, dementia
understand, care)

H2) Attending academic conferences and maintenance training

H3) Information exchange between different occupations

H4) Employee exhaustion prevention training

H5) Employee healing program

MMSE-DS; mni-mental state examination-dementa screening, CERAD-K; consortium to establish a registry for alzheimer’s
disease-korean, SNSB-II; seoul neuropsychological ssreening battery-1I, LICA; leaders in communities award, MOCK-K; morean version
of montreal cognitive assessment, CT; computed tomography, MRI; magnetic resonance imaging
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-

A Rl o
39931 %) 0 7P B AoR Yehdth mg4Ee
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947447822 H A 17]¥, 1 2471¢, L FFeH= A
TH2] 537842 %), Bl TFA 139 (57 %)= YEETE =

HExS nes SR AT olgl gRAEe 1 v 3295 %), 159 v 62
510] 2 o ur SERS =
o) SAMRB)Z ®at, w2 2 F59 mg o) 5104 vk 19715 %), 108 04k 13(10
7l Sl S R NEE woigint 15 1919 WAEASE 1009 Rl 58
2w = 1o
& =74 olefd= A B A AT mus wyom P worw, 100-200W 4334 %),
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Table 2, General properties of the target
Category Sortation n (%)
Female 124 (98.40)
Gender
Male 2 (1.60)
< 30 32 (25.40)
31~40 39 (31.00)
Age (year)
41~50 32 (25.40)
> 51 23 (18.20)
Unmarried 42 (33.30)
Marital status
Married 84 (66.70)
Associate degree 43 (34.10)
Education level College 75 (59.50)
> Master 8 (6.40)
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Table 2, General properties of the target (Continue) (n=126)
Category Sortation n (%) M=+SD
Permanent employee 53 (42.10)
Work type
Non-regular workers 73 (57.90)
1~6 39 (31.00)
7~12 44 (34.90
Work experience at the dementia safety center ( )
9.474+4.78
(month) 13~18 40 (31.70)
19~24 3 (2.40)
Hospital service experience (year) 8.71+89.41

<1 32 (25.40)
Work experience related to senior citizens I~ <5 62 (49.20)
(year) 5~ <10 19 (15.10)
> 10 13 (10.30)
< 100 58 (46.00)
100~ < 200 43 (34.20)

Monthly number of counselors (per nurse)
200~ < 300 10 (7.90)
> 300 15 (11.90)
Appropriate 21 (16.70)
Business appropriateness Normal 54 (42.80)
Inappropriate 51 (40.50)
Was 4 (3.20)

Experience challenges in performing tasks
None 122 (96.80)
Yes 123 (97.60)

Completion of remuneration training

No 3 (2.40)

gy FARY YT ol Muuw, Y 5
% BF, (5544, ps00l), A, (=798,

2 A ARl he A ARG FaE B p<00l), TARRHA, (55.56, p<.001), "] Hi oA}
Y= Table 33} et PRF ol 9l Y=o Pt WY AR, (55.67, p<.001), Aol A (t=6.28,
5 WHEel 247 411827, 3.62+L 135090tk AR p<o0l), "AWMZISAE ® EEAYARL (=13.63,
fEfA 7Y w2 des IS5 992 A p<oon), THAHARE W A AR AT (51364,
T S PR PO p<00l), Aozt E HUEATEY, (=755,
Z Uehgth dRSREolA 7Ht e A4S 5T p<00]) BE oA §oJ8t 2o]E Bk JEEa
AL TAMATHA, T, S5 W 25, AW B e v fofsAl e & 4 ok
A ALY, 2oz el xmjjotAAdlE o ¢

194 Journal of The Korean Society of Integrative Medicine | Vol.10 No.2



Ao - OfolR - uralM - UMY
Table 3. Importance and performance by workplace (n=126)
Importance Action diagram
Workplace Ranking Ranking t (p)
M=SD M=£SD
Consultation, registration and
e 4.29+.69 2 3.94+0.90 2 5.44 (<.001)
classification
Case management 3.75+.87 8 3.26+1.00 8 7.98 (<.001)
Diagnostic examination for dementia 4.45+.68 1 4.02+1.08 1 5.56 (<.001)
Dementia target management project 4.11+.84 4 3.66£1.13 3 5.67 (<.001)
Dementia prevention management
. 4.19+.80 3 3.59+1.23 4 6.28 (<.001)
Project
Dementia family couns‘ehng and care 400485 7 3424124 7 13.63 (<001)
support project
Strengthening ad.mlnlstratlve affairs 4.03+.94 p 3.5841.30 5 13.64 (<.001)
and community competence
Strengthemng employee capabilities 407487 5 3464117 6 755 (<001)
and managing employee welfare
Total 4.11+.82 3.62+1.13
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;
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Table 4, Ditferences in importance and performance by workplace based on general characteristics

(n=126)

A. Consultation, registration and

B. Case management

C. Diagnostic examination for

D. Dementia management project

classification dementia
Characteristic  Sortation Importance Action diagram Importance Action diagram Importance Action diagram Importance Action diagram
M+SD torF M+SD torF M£SD torF M+SD torF M#SD torF M+SD torF M#SD torF M+SD torF
Male(n=2) 4.75+.35 4.25+1.06 3.70+.42 3.30+.99 4.42+35 4.17+.71 4.13+.71 4.38+.88
Gender Female 1.07 0.30 .01 .00 .01 .03 .01 1.19
(n=124) 4.28+.64 3.93+.83 3.75+.69 3.26+.81 4.45+.52 4.06+.91 4.09+.68 3.67+.90
(n§=3320)“ 4.28+.60 3.97+£.72 3.72+.70 3.20+.60 4.41+.54 4.03+.78 4.20+£.65 3.83+.73
31~40
(n:39)b 4.32+.66 3.94+97 . 3.89+.71 3.29+.95 4.54+.52 4.19+.82 4.23+.63 3..50+.95
Age 73 05 1.07 14 134 52 96 1.00
(year) 41~50 d<c
(n=32)° 4.24+.71 3.89+.81 3.88+.81 3.32+.86 4.37+.79 3.93+1.08 4.08+.81 3.79+1.05
( =z 2531)d 417469 3.93.79 35163 32376 43850 4.09+.94 3.98+60 364+.80
U'(‘I'I“:Z‘;’)Ed 432457 3.98+.73 3.69+.64 3.16+.67 435+.54 4.07+75 4.14+.59 3.76+.74
Marital 16 17 43 97 225 00 33 46
status Married
(n=84) 4.27+.66 3.91+.88 3.78+.71 3.31+.87 4.50+.51 4.06+.98 4.07+.72 3.65+.98
Associate
degree 4.21+.69 3.92+.74 3.74+£.72 3.37+.86 4.47+.55 4.04+.88 4.47+.55 3.62+.95
(n=43)
Education ¢ o0 54 224 171 215 11 84 58 87
level (n:7§) 4.33+.60 3.89+.88 : 3.70+.67 : 3.15+.73 : 44550 4.12+£88 44550 3.68+.90 ’
> Master
(=) 4.38+.69 4.38+.69 4.18+.65 3.68+1.06 4.38+.63 3.69+1.18 4.38+.63 4.08+.65
Permanent
employee  4.44+.47 3.90+.88 3.74+.73 3.12+.85 4.52+.45 4.02+1.00 4.02+.65 3.62+97
(n=53)
Work type 5.58" 18 .03 2.84 1.42 24 .87 46
Non-regular
workers 4.18+.71 3.96+.79 3.76+.66 336477 4.40+.56 4.10+.83 4.14+.70 3.73+.86
(n=73
Work 1~6(n=39) 4.28+.59 3.82+.82 3.80+.55 3.31+.62 4.40+.44 3.82+.87 4.11+.59 3.68+.80
experience
at the T~12(n=44) 4.27+.69 3.97+.84 3.79+.76 3.46+.93 4.44+.55 4.20+.88 422473 3.95+.88
dementia 1.84 75 43 2.38 1.59 1.51 1.42 2.76"
safety 13~18(n=40) 4.38+.60 4.04+.84 3.68+.76 3.04+.79 4.55+.55 4.17+£.96 3.96+.71 3.39+.96
center
(month) 19~24(n=3) 3.50+.50 3.50+.50 3.47+.46 2.80+.35 3.94+.10 3.89+.59 3.67+.26 3.75+.88
(n<=312) 4.30+.63 3.84+.84 3.92+.77 3.84+.84 4.48+.49 4.03+£.90 4.11+.73 3.77+.94
Work <5
experience (n=62) 4.20+.61 3.93+.76 3.59+.57 3.93+.76 4.41+£.51 4.15+.77 4.22+.64 3.69+.83
related to 1.20 43 3.19° 1.60 67 1.00 114 59
senior 5~ <10
citizens (n=19) 4.50+.69 3.95+1.01 3.72+.81 3.95+1.01 4.59+.61 4.11£1.10 3.96+.78 3.45+1.08
(year)
>
(1::11;]) 4.38+.65 4.15+.90 4.12+.64 4.15£.90 4.38+.52 3.68+1.15 3.67+.55 3.82+.92
<5n=57) 4.26+.61 3.89+.76 3.89+.76 3.16+.71 4.40+.52 3.99+.85 3.16+.71 3.73+.93
hospital 5~ <10
service (n=32) 4.31+.68 09 3.89+.95 34 3.89+.95 34 3.29+.90 1.00 4.50+.53 m 4.16£95 3 3.29+.90 100 3.52+93 7
experience
(ear) 1o~ > 20
(n=3_7) 4.31+.65 4.02+.83 4.02+.83 3.39+.86 4.48+.51 4.10£96 3.39+.86 3.76+.85
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Table 4. Differences in importance and performance by workplace based on general characteristics (Continue) (n=126)

A. Consultation, registration and
classification

C. Diagnostic examination for

B. Case management .
g dementia

D. Dementia management project

haracteristi rtati . . . . . . . .
CharzcicrstiofiSortation Importance Action diagram Importance Action diagram Importance Action diagram Importance Action diagram

M£SD torF M+SD torF M#SD torF M+SD torF M+SD torF M+SD torF M£SD torF M+SD torF

(;i(s]g) 431461 3.84+.89 3.75+.70 3.16+.82 443452 3.95+1.00 4.03+.72 3.52+.93
100~200 4 554 6o 3.95+.76 3.64+.66 3.33+.81 433453 4.10+.81 4.06+.72 3.76+.90
Monthly (n=43) o T A o oo e R S
number of .34 .89 1.15 ! 279" 97 .80 143
counselors 2?3:13())0 430+.92 3.90+.91 3.82+.75 3.26+.69 4.68+.52 4.42+.62 431489 3.98+.66
> 300
(15 440563 423+68 401468 3.45+.85 4.71+36 4.20+.92 425453 3.92+.89
Ap(p;;’g;ate 4.36+.57 4.10+.66 3.80471 3.34£.62 4.48+.50 4.08+.92 414273 3.89+.68

Degrecof  Nommal 40, 64 138 303602 54 377468 076 320684 30 445554 03 398:91 41 403475 34 3514103 181

work (n=54)
l“al(’i‘,’jpll;ate 4.18+.65 3.97+.79 3.67+.70 3.29+85 444152 41490 4.13£.69 3.78+.82
(}g) 425450 4.00£.71 3.75£.55 3.45+97 450+33 3.67+1.21 434+82 4.19£72
Difficult to 02 03 00 2 04 80 57 1.28
perform None
(mlzy) 429664 3.93+.83 3.754.70 326481 4.45£53 4.08+.89 4.08+72 3.67+91
Completion (n:Yf; 5 430s64 3.94+.84 3.76+.69 3.27+.81 4.46+.53 4.06+.91 4.11+73 3.69+.89
of 116 04 3.05 08 59 39 481" 08
remuneratio No
niinng 0 38329 3.834.29 307461 3.13+.42 422419 439410 325458 3.54+1.56

*p<.05, **p<.01

Table 5. Differences in importance and performance by workplace based on general characteristics (n=126)

E. Dementia prevention management  F. Dementia family counseling and G. Strengthening administrative ~ H. Strengthening employee capabilities
Character project care support project affairs and community competence and managing employee welfare
istic Sortation Importance Action diagram Importance Action diagram Importance Action diagram Importance Action diagram
M+SD torF M+SD torF M+SD torF M+SD torF M+tSD torF M+SD torF M+SD torF M4SD torF
Male(n=2  4.25+1.06 3.52+1.22 3.50+.71 4.42+.82 4.00£1.41 4.20+1.13 3.70+1.84 3.90+1.56
Gender Female .30 .89 .85 1.58 .00 .65 .50 43
(n=124) 3.93+.83 4.33+.94 4.01x.77 3.40+1.14 4.03+.77 3.56x1.11 4.06+.71 3.45+.96
(f:??% 3.97+.72 3.57+1.18 4.07+.64 3.47+1.04 4.09+.61 3.64+.92 4.18+.65 3.31+99
31~40
(0=39) 3.94+97 3.12£1.20 4.10+.76 3.15+1.31 4.16+.66 3.44+1.26 4.13+£.80 3.45+1.09
Age 05 2.55 45 116 85 29 03 70
bean 4150
(n=32) 3.89+.81 3.85+1.34 3.97+.99 3.50+1.15 3.82+.98 3.65+1.13 4.11+.82 3.46+.95
(5:331) 3.93+.79 3.72+.96 3.98+.62 3.66+.93 4.90+.82 3.61£1.10 4.03+.62 3.69+.67
U‘(‘I‘g;ed 3.98+.73 3.5241.05 3.99+.72 3.46+91 4.11+.64 3.70+.94 40168 3.41+.94
“fé’:ﬁ?l 17 00 01 12 70 86 24 13
hélai;f)d 3.91+.88 3.54+1.29 4.00+.80 3.39+1.25 3.99+.83 3.51£1.19 4.08+.75 3.48+.97
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Table 5, Differences in importance and performance by workplace based on general characteristics(Continue) (n=126)

E. Dementia prevention management

F. Dementia family counseling and

G. Strengthening administrative

H. Strengthening employee capabilities

Character project care support project affairs and community competence and managing employee welfare
istic g Importance Action diagram Importance Action diagram Importance Action diagram Importance Action diagram
M+SD torF M=SD torF M+SD torF M+SD torF M+SD torF M+SD torF M+£SD torF M=£SD tor F
Associate
degree  3.92+.74 3.4241.34 3.99+85 3.38+1.19 3.99+.90 3.48+127 420+.70 3.59+.91
(n=43)
Education
level %‘l’i';’sg)e 3soe8s 1t 3sae17 MY s0se7s Y7 asenns MO soeees 1 ssocior Y 4070 21 330000 7
= (nM:ags)ter 438,69 4.13£71 421£72 4.06+.90 3.96+1.14 3.89+1.11 3.68+.93 3.35£.97
Permanent
employee  3.90+.88 3.63+1.14 4.03+.67 3.5141.10 4.17£.70 3.671.26 4.06+.68 3.48+.93
(n=53)
Work type 18 59 1 7 3.04 65 .00 07
Non-regular
workers  3.96+.79 3.46+1.27 3.98+.84 3.3441.17 3.93+.81 3.50+.99 4.06+.75 3.44+.99
(n=73)
Work  1~6(n=39)" 3.82+.82 336+1.16 3.97+.69 3.4121.01 4.03+£.70 3.54+.95 3.87+.67 3.45+.83
e"petrtlﬁnc T~12(n=44)" 3.97+.84 3.89+1.07 4.13+.72 3.77+1.04 4.07+.88 3.74+1.18 4.11£.80 3.57£1.07
€ al € * ¥
X 2.90 3.70
Dementia  13~18 = 00, 4 75 3040135 boe 389891 70 208128 bee 399576 07 3412120 67 420i67 190 336108 42
Safety (n=40)
Center ~
(month) 1(?1:52‘ 3.50+.50 433+.58 3.89+.19 3.89+.10 4.00£.11 3.8370 3.67+.50 3.20+.80
<1(n=32) 3.84+.84 3.711.13 4.13+.70 3.5941.03 417478 3.7041.10 4.06+.75 3.5121.09
Work ~
experienc (ln:;;) 3.93+.76 3474125 3.844.81 3.35+1.18 3.95£72 3.4741.09 4.03+72 3.36+.94
e related
) ~ 43 32 2.08 A2 66 37 15 52
tosenior >~ 10 3954101 3444123 4.08+.76 3274122 4.00+.84 3.66+1.29 4.16+.62 3.544.83
.. (n=19)
citizens
>
(year) (;:11;)) 4.15£.90 3.5441.29 432462 3.4541.20 4.15+.95 3.6541.01 4.03+.89 3.68+.93
<5(=57)  4.12+76 3.60£1.17 3.944.79 3.46+1.04 3.97+76 3.51£1.07 4.08+.65 3.48+.92
Hospital 5~ <10
i =+, + + + +
sevice ST T 413£70 g0 3165130 0 39987 00 306133 Lo 412679 o 3596126 L 40883 3375
experienc
~ >
e (year) 10(n:3,7)20 432467 3.76+1.16 3.094.65 3.60+1.11 4.03478 3.66+1.06 4.00+.75 3.50+.86
(:igg) 3.84+.89 343127 3.97+.80 3.28+1.17 4.01+.80 3.43+1.18 4.03+.73 337496
Monthly 1(()2;5?0 3.95+.76 3484118 3.86+.80 3415116 3.90+.82 3.56£1.16 3.93+.68 34193
‘;EE‘:’SZ(‘)’: 89 81 1.73 92 1.90 1.28 2.01 98
s 2(22:13(;0 3.90+91 3.904.89 428+.67 3.78+1.03 4.13+.58 3.87+.68 450+.67 3.88+1.21
>
(;:31(;(; 423468 3844125 430:53 3.69+1.05 444554 3.99+.83 423476 3.63+85
Apgg’f‘)ate 4.10=.66 3.60=1.01 4.03£.92 3.63£1.00 3.98+.79 3.60+.89 40162 3.46+.82
De\f;;i"f T(\::;f)‘ 3.93£92 54 335130 108 3.89+83 .96 323+1.22 126 400483 23 3.46+120 .56 415569 73 3.50£1.02 .13
ma*(’rll’f;‘f)‘ate 3.87+.79 3.60+1.20 410463 3.51£111 4.09+.72 3.68+1.10 3.98+.79 34196
Difficulty (;Vj:) 4.00+.71 3.67x1.41 4.50+.58 4.13+.76 3.75+.43 3.40+.75 3.95+.10 3.75+.38
cany‘?ng N 03 05 1.76 1.26 55 10 09 38
out (;i‘i‘;ez) 3.93+.83 3534121 3.98+.77 33941.15 4.04£.78 3584112 4.06+.73 3.45£97
Completi — Yes 3.944.84 3.5041.21 4.01+.77 3.4141.15 4.04+.76 3574111 4.07+72 3.45+.97
onof (n=123)
remunerat 04 273 1.29 05 1.36 01 62 15
ion No 3.83£.29 4.67+.58 3.504.60 3.56+.63 3.5241.22 3.63£1.33 37364 3.67+.58
education (n=3)

*p<.05, **p<.01

198 Journal of The Korean Society of Integrative Medicine | Vol.10 No.2



AR A A

—~
o

=
1°

<+
]

mR
1
o
=

o7

2L AT 5

@z

]
S|

SR A3t AeA ZAFAto|th

[¢)

|

o
ji

e
.mo

ol

g 20|

=

A4}, 2 A BA} 5

=

X

F71ol= 2

A A4

°

A S

o}

o

gl AT o] ARt 158 %

[¢]

7| rebUH(Kim & Lee, 2016) @7-9] 1] 2o]

38.67AI AL, <7+

=

B
oF

)

ol

AT % A4

b 4=

L

Ly
T

| swst e ekt

HE R} obal A

g

f&of H

=
o

592

.

-

7 8.71+89.41d 0] Q) 1,

o

A4
5 ol 4ol oF 64 %gich. et

o

Al
T

=14 o]

j FAANE 7} 2018

it
B!
ot
1)

Efof A1 9]

W S Aol

5

Ph b WA vet

°

|

x

-

\

HHA ZFAe7E 1 o]

317} 65 %= 7}

[e)

,mo

oI
ol

—_—

o]

190

¥

o] T8E ApoloA &

<= R 654 o]

gl
g

b

w}

l

o =, Aol

Q%7 %A ekt of

€]

=
e

I3

o, AR RA|AL, 2R BAL AEA AL 7B

197 =2

Z|

=
-

=, Ao AEAAL Aute] whet Xujchaa

Uo

—_—

e

A48 2 7]

AL 32 %0]

"
gyl

med
il

O

4

o

£l
o

Nfo
of-

ol

<

=K

Kfo

am
Br
go

oy

A A Fagt

oA 7 S8 <

ol
o
Eal
ar
\muo
AR
oy

87}4]

"] o

ojgt 2ol % Lehyon, o

_ﬁ_
IEoA T8ETE =/

PRAATE AZFo] glof Aol o Fa
IR EE

s

ARER|AR G ol A

(e} e)
sg 5

Jung(2012)2] A3 ALof Al 2] ujj 4

1

ofet. AT AR} A o=t

o]

[¢)

ol

Bo

A7 199

b

S
ef

At AT Q=0 £ s

=

b

7
o

|0 Qb AIES

x




=1

3|X| ®M10# A2

&t
54

Hetssto

C

rH

NI
)

s,

°

8

o
=

70|

1

.

A&t

KN
=

i

ol)
e

o
B

)

W
WYest dele] whe o

007} Qokar AfmE.

g A

41~50 KeX

Ly

L

Aol A

=

2ol 7t 9lglths

1_
b,

i

°

A A

=

=

(Park & Oh, 2014)

0

ou
~
)

a
<H

b

°

L

FA] v o]

]_

R

2] 3]

ek T Al

A

=

=

SFA7E 65 %

BE AL 0 THE AT Foldel] WE At %

AR A, G TS A

713kl 1 o]

2 QRS HEAS WHAA U] ¢

ol
ol
ol

B

9
= 7~127)

A]

i
o

o
rJ

!

1Eo] 13~1874
1Al t=kth. Park®} Oh(2014)9] =

9

G
ﬂo
B
rJ

H

il

N

weh sHEst §9

we] F2of o] Hrk A

o] 34 o]

T
A+

¥ A7)0l Aol v

TH

s YA B Agom A
w0

A
=

]_

A oh
3 obx|aL Q.

r

3F7F 65 %= 7}

[

TFATE Bk 19 o]
o, 7|2 dF<; 2ot Q= A= Azt ")

—_—

o
wr

B

J)

of
=K

T2 W 713

2

X748k

)

AR A

A AA

25 Abe] QoA Holut A=

| 5 )2
ofolt]ojol A 2gle

~~

-
.

i

i

—_

285

Z]
4

[e)
e

HH

oz Bl

N
51

Al
—_

o]
3

A

=

=

7|
€] 2] 54 %o

Y =go] Haxt A

=4

-

.

]_

fu

I3

Q
\

o

s}k
=

ARZ

7%
A Aaksto] wmgsta et

)

il

o}
=

—

al
o

A

]

—_—

N

o]

=%
2

T AR, AT A B

H
=

3

o)
o
it

=0

4

o
o
ol
e

H
=

Aul2y, Ao

=aw Al

=

‘2%

B
B

e

il

200 Journal of The Korean Society of Integrative Medicine | Vol.10 No.2



S - OfolR - WA - UM

A F4 ARRch AR w7 2ag3 Au Ak g
B EA B4o] WA RSP G
g 71801 A4ee & 4 AATh YRR YRE AlE
Aygrol] whet of @] Aol a7 AWk glol, o
e e QAT 1sAeld A ARl
WG] Wasith: ARS Aotk B AT Ao
At AlE A4S dAaoR JRFE P SYED
oolrgp7]o] 1 ojol7h Ak 3 4= gk ofo] & <
o AnE BEdm 0 2E AAL A

AR, B AFE PA 167 T, KA 37] A Aujeka]
AEo] FAEE Qe dates 3 Ane dukslr)
dEens gmAel o Awe Ead wEdTE
Adzter S, AHAAE 5 fof JRAEES
wrh FAH ATE Bol 44 AYe A, A%
2 Qe AlE W ot Bel T YREAT A
Aygro] wraEl Halo] o] Rold 4 Qi F&HATI 2
st AR, AujetilAE Ao ARH Qs
W obg el S gelA AnieraAE Qrel
A5 FLE £& w8 HuATo] Wasiy, 4L
o3t AAA A fmeaw Ago] 2w WA, %
Mot AlE 7EAE AE olmeloma wWokt o
Belo] Washd, 2R gzt @9 Bags g5
£A02 Q7 AYaAG Ue 49l uielo] Z3o]
ATHR, AN 7} ek 49l e olE 4
e Ao wr}

7

kil

{d

Chapman D, Williams S, Strine T, et al(2006). Dementia
and it’s implication for public health. Prev Chronic Dis,
3(2), 1-34.

Jung EJ(2012). A study on the level of work performance
and importance perceived by the workers in the local
dementia centers in Seoul. Grauated school of Hanyang
University, Republic of Korea, Doctoral dissertation.

Jeong WM, Park CS, Hwang YJ(2013). A study on job

competency of community-based pccupational therapists:

focusing on job analysis in dementia care centers. J
Korean Soc Occup Ther, 21(3), 15-29.

Jeon HY(2018). The use and coordination of the medical,
public health and social care services for the elderly in
terms of continuum of care. Korea Institute for Health
and Social Affairs, 38(4), 10-39.

Kim KH(2015). Role stress and job satisfaction among
employees in the local dementia centers. Grauated
school of Ewha Womans University. Republic of Korea,
Doctoral dissertation.

Kim EY, Hwang SD, Kim EJ(2016). Stimulation-oriented
interventions for behavioral problems among people
with dementia: a systematic review and meta-analysis. J
Korean Acad Nurs, 46(4), 475-489.

Lynn MR(1986). Determination and quantification of
content validity. Nurs Res, 35(6), 382-385.

Petersen RC, Smith GE, Waring SC, et al. (1999). Mild
cognitive impairment:
outcome. Arch Neurol, 56(3), 303-308.

Park JS, Oh YJ(2014). An analysis on performance of

visiting health care service by general characteristics of

clinical characterization and

visiting in public health center. J Digit Converg, 12(12),
381-393.

Statistics Korea. 2020 Statistics on the Elderly. Seoul:
Korea National Statistical Office, 2022. Available at
http://kostat.go.kr/portal/korea/kor nw/1/1/index.board?b
mode=read&aSeq=385322/ Accessed February 7, 2022.

Ministry of Health and Welfare. Guidelines for Dementia

Project, 2012.
www.mohw.go.kr/upload/viewer/skin/doc.html?fn=13284
88461463 2012020609342 1.pdf&rs=/upload/viewer/resul
t/202201/ Accessed April 4, 2022.

Ministry of Healthe and Welfare. The 3rd Comprehensive

Management Available at

Plan for Dementia Management, 2015. Awvailable at
www.mohw.go.kr/upload/viwer/skin/doc.html?fn=145975
9892874 20160404175133.pdf&rs=/upload/viewer/result/
202201/ Accessed April 4, 2022.

Ministry of Health and Welfare. Dementia Policy Project
Guide, Ministry of Health and Welfare 2018. Available at

RIDHQIAMMIE] ZESAt| AR Sezet £ =0 st 27 201

o



ch

o

sgoste|x| Mi10# HM2&

www.mohw.go.kr/upload/viewer/skin/doc.html?fn=15240 Guide, Ministry of Health and Welfare, 2020. Available at

150182991 20180418103032.hwp&rs=/upload/viwer/resu www.mohw.go.kr/react/jb/sjb0406vw.jsp?PAR MENU 1

1t/202201/ Accessed April 4, 2022. D=030406&CONT_SEQ=364319/ Accessed May 16,
Ministry of Health and Welfare. Dementia Policy Project 2022.

202 Journal of The Korean Society of Integrative Medicine | Vol. 10 No.2



