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Factors influencing the transition shock of newly-graduated nurses’
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Purpose: The purpose of this study was to identify factors that can affect transition shock in newly-graduated nurses. Methods:
The first descriptive written survey was conducted on 450 graduate students from five nursing colleges. After their employment,
the second survey was conducted on 316 participants who had responded to the first survey. A total of 158 respondents were
used for the final analysis. Data were analyzed using an independent t-test, ANOVA, Tukey test, Pearson’s correlation
coefficient, and hierarchical multiple regression analysis with the SPSS Win 25.0 Program. Results: The average age of the
participants was 24.25+4.47. Of the participants, 126 (79.8%) were satisfied that they had majored in nursing. The average score
for transition shock was 2.61+0.55 points. Factors influencing the transition shock of newly-graduated nurses were the working
department, working period, and working environment. The more positively the newly-graduated nurses perceived the nursing
work environment, the less of a transition shock they experienced. Grade point average, clinical competence, confidence in
performing core nursing skills, and nursing professionalism did not affect their transition shock. It could be confirmed that there
is a gap between college nursing education and the clinical field. Conclusion: In order to reduce the transition shock of
newly-graduated nurses, it is necessary to improve the nursing work environment and apply educational and emotional support
strategies according to the characteristics of each work department and the period of work.
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Table 1. Differences in Transition Shock according to General Characteristics (N=158)
Variables Categories n (%) Mean+SD t/Forr(p  Tukey
Age (year) 24.25+4 47
Women 141 (89.2) 2.63+0.56 1.60 (291)
Gender
Men 17 (10.8) 2.41+0.46
. Yes 54 (34.2) 2.6620.58 0.82 (357)
Religion
No 104 (65.8) 2.58+0.53
i Yes 11 (7.0) 2.61+0.58 0.01 (.779)
Transferred nursing student
No 147 (93.0) 2.61+0.55
Employment 59 (37.3) 2.61+0.49
Reasjons for cho9sing According to grades 744 2.7240.56 0.83 (.821)
nursing as a major Recommendations from parents or teachers 33 (20.9) 2.5240.55
Voluntary motivation 59 (37.4) 2.65+0.61
2.0~<3.0 28 (17.7) 2.44+0.55
Grade point average 3.0~<4.0 119 (75.3) 2.64+0.56 1.71 (.185)
>4.0 11 (7.0) 2.68+0.40
Very good 27 (17.1) 2.54+0.64
Major satisfaction Good 99 (62.7) 2.60+0.55 .65 (.526)
Moderate 32 (20.3) 2.70+0.47
) 1~2* 24 (15.2) 2.80+0.61
fj;;;:) work experience 3~6 42 (26.6) 2.73+0.60 446 (.013) a>c
7~12° 92 (58.2) 2.50+0.49
Internal medicine unit (including pediatrics)* 57 (36.1) 2.5340.56
Current working unit Surgical unit® 48 (30.4) 2.81+0.60 4.69 (.011) a,c<b
Special unit (ICU, NR, NICU, ER)° 53 (33.5) 2.5120.44
‘ Yes 90 (57.0) 2.5940.57
Desired department No 39 (24.7) 2.6940.54 0.50 (.610)
placement
Not applicable 29 (18.3) 2.58+0.20
Pre-education method before Regular pre-education 127 (80.4) 2.62+0.53 040 (.693)
ward placement Individual education 31 (19.6) 2.57+0.62
‘ Yes 103 (65.2) 2.49+0.55
Desired day off -4.01 (<.001)
No 55 (34.8) 2.84+0.47
. Yes 125 (79.1) 2.65+0.50
Preceptorship 1.84 (.068)
No 33 (20.9) 2.45+0.68
Compulsory mobilization for  Yes 26 (16.5) A0S0 6.39 (.012)
hospital events on holidays No 132 (83.5) 2.56+0.55

ER=emergency room, ICU=intensive care unit, NICU=neonatal intensive care unit, NR=nursery, SD=standard deviation
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Table 2. Level of Clinical Competency, Confidence in Performing Core Nursing Skills, Nursing Professionalism, Working

Environment, and Transition Shock (N=158)
Variables Mean+SD Min Max
Clinical competency 3.60+0.60 1.32 5.00
Confidence in performing core nursing skills 3.61+0.65 1.35 5.00
Nursing professionalism 3.75+0.52 1.61 4.89
Working environment 2.734£0.43 1.69 4.00

Nurse participation in hospital affairs 2.61+£0.51 1.33 4.00
Nursing foundations for quality of care 2.90+0.46 1.44 4.00
Nurse manager ability, leadership, and support for nurses 2.88+0.57 1.00 4.00
Staffing and resource adequacy 2.33+0.66 1.00 4.00
Collegial nurse-physician relation 2.87+0.58 1.00 4.00
Transition shock 2.61£0.55 1.00 4.00
Conflict between theory and practice 2.80+0.62 1.00 4.00
Overwhelming workload 2.5540.62 1.00 4.00
Loss of social support 2.6140.68 1.00 4.00
Shrinking relationships with coworkers 2.7340.82 1.00 4.00
Confusion in professional nursing values 2.5140.74 1.00 4.00
Incompatibility in work and personal life 2.5740.88 1.00 4.00

SD=standard deviation

Table 3. Correlations among Clinical Competency, Confidence in Performing Core Nursing Skills, Nursing Professionalism,

Working Environment, and Transition Shock (N=158)
Confidence in
Clinical performing Nursing Working Transition
Variables competency core nursing  professionalism  environment shock
skills
r (0

Clinical competency 1

Confidence in performing core nursing skills 75 (<.001) 1

Nursing professionalism .63 (<.001) .54 (<.001) 1

Working environment .08 (.342) .08 (.324) .19 (.020) 1

Transition shock -.14 (.084) -15 (.054) -18 (.028) -54 (<.001) 1
https://doi.org/10.5977/jkasne.2022.28.2.156 161
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