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Abstract

The purpose of this study is to systematically develop an impression management education program for career women by
applying the Educational System Development Model [ESD] (Kwon, 1997) based on the research results of Hwang and Lee(2019)
on social attractiveness. Since the previous impression management education programs were generally developed by content
experts, few of them were developed systematically by considering the learner characteristics, clearly setting the educational
goals, and structuring the contents accordingly.

In this study, ‘social attractiveness’ defined by Hwang and Lee (2019) was considered as the educational goal of the impression
management education program. In particular, this study focused on the design stage of the ESD model, set teaching goals
based on the components of social attractiveness derived from previous studies, and conducted an analysis of teaching activities,
the establishment of the educational goals at the specific function level, allocation of time, and establishment of an evaluation
plan. The research process was intended to improve the leamers’ social image directly related to success through a systematic educational
program designed to enhance the social attractiveness of working women with various hands-on activities and information.

The impression management education program designed in this study has the educational advantage of a learner-centered education
program configured to meet the needs and goals of career women. In addition, based on the ESD model, the sub-factors necessary
for impression management were identified, and the curriculum was configured to reflect them through mutual communication
between the instructor and learners. Therefore, this education program meets the basic requirements of impression management

education necessary for career women and is expected to contribute to enhancing the social attractiveness of working women.
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Q1’42 (impression management), 278 §4d(career women)
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Figure 1. Sub—components elements of social attractiveness
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Table 2. Sub—functions by each session of the impression management education program
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Table 3. List of educational goals for the sub—functions and micro—functions of session 1 as an example

AR AEEE

1.0 Al gt TS AAFaL T e T 5 glok
L1 e St Al wiEe] 7Hess 98 4 ot
12 AEF wge] FAes $ 307 owd e A9E 5 9l

13 AEA uee FHes

14 AR uee] FHas 5 Asd m@Ld
15 AFA ue] THes F A8A sz dal

20 ATAE AR5l A ASH g JeE AT + Aok
21 A TR o), B, A8E BAY, ASIE /% TRt A9 BHe 247 3 ol AT + itk
22 EhIs] $AA oI, 29, Al S, A1 Sl kel A B 2 ) ol e 5 9l
Aalo] A o] vl s} Ello] AR Gale] ule e lmste] ApAle) A ow, B, AS)A EHe,
23 e e i ABHoT Avat 5 ek
30 ZEANES 53| A4S A FHE mAT - rk
yy APl AR Alel AR & olulAle] tiste] dE7HEe] AR Ue-& S0 ARLs} ARlel g AolE

32 BRI AR & olm]A|el st 7&?._—7}—01
33 AErkee] e =98kl Alel & %

M 8-S Eom A3 AL B Aol sterd 4 otk

4. N7 o

o WAlelIAlE AR5l it BEEE} 14
Fol 2k A1 AT L %6}1 JEHEEE

8ol 2285= /\17&%% Atsle GAolY. =3 °l Aol

eI PR Agd o B8 ¢ Qs ReeoA
oleig e Holx FAlol g BHUIgo= B & ol
webr) Rl g mEugo] ohl7] wEe] 714
o) AR AR FEol0] U AMRE B Ao
2 gl U3 BN QT A Bt Hol

Holx TEUERIA E A TR} BRI

Lﬂ‘ﬂéi RllkcRsl AI7F*~ EalE! ﬁ%%’ﬁﬁ%— 23,
735, AAA wsiEo s ddElon, ofd
w2} <Table 4>14 AAIRE Hieh o) 1dae] wSZ=7)
WHARHE T8I o] I elA Slsiate] i 543t
Fe T TR 28-S fiste] Ao, Jd, Age| 3
< 7A F IEF AR AT

o WA AAE T 2‘4% 2re] 3491, H7te] Wit
25, Brhgst W) 5 AYSe DA 82w
SYONE 1P 5 g WHETE A, BT

H4o) BEE B3| 245 98 LEFIEN LT
A5rals} zslelolo} sjvl, WAETE AYY W 1 FL
@ At QA BAETE AT 29X, T2l3 oW 3



A
G
2
0x
fjo
o0
il
.

of Qe wsm=2Iy 44 107

Table 4. Time allocation of the designed curriculum
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Table 4. Continued
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Table 5. Questions for evaluation in session 1 as an example
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