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Influence of nurse's image and satisfaction with the nursing major on their career
identity: The mediating effect of professional self-concept’

Lee, Min Hee” - Kim, Young Suk?

1) Research Associate, Center for Wholistic Nursing Science, Kosin University
2) Assistant Professor, College of Nursing, Kosin University

Purpose: This study aimed to identify the mediating effect of professional self-concept on the relationship between nurse’s image
and career identity, and between satisfaction with the nursing major and the career identity of nursing students. Methods: This
study utilized a descriptive methodology, and 205 nursing students attending three universities in Busan Metropolitan City
participated in it. Data were collected from self-reported questionnaires between March 26 and April 30, 2022. Data were
analyzed with descriptive statistics, an independent t-test, analysis of variance, Pearson’s correlation coefficient, and simple and
multiple regression using the IBM SPSS 22.0 program and Sobel test. Results: The mean score of career identity was 2.92+0.57
out of a possible 4. Career identity showed a significantly positive correlation with nurse's image (r=.32, p<.001), satisfaction
with major (r=.47, p<.001), and professional self-concept (r=.32, p<.001). Additionally, professional self-concept had a partial
mediating effect on the relationship between nurse's image (Z=2.44, p<.001), satisfaction with major (Z=2.35, p<.001), and
career identity. Conclusion: The results of the study show professional self-concept had a mediating effect on the relationship
between nurse's image, satisfaction with the nursing major, and career identity. Based on the study’s results, career identity
education programs for nursing students need to include nursing image, satisfaction with major, and professional self-concept.
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Table 1. Differences in Career Identity according to General characteristics (N=198)
- . n (%) or Career identity
Characteristics Categories Mean+SD Mean=SD tor F (9 Scheffe's tost
Gender Women 172 (86.9) 2.90+0.55 -1.50 (.134)
Men 26 (13.1) 3.08+0.67
School year Junior 90 (45.5) 2.89+0.67 -0.72 (.470)
Senior 108 (54.5) 2.94+0.57
Age (year) 21~22% 55 (27.8) 2.77+0.57 3.61 (.029) c>a
23~24° 72 (36.3) 2.91+0.59
>25¢ 71 (35.9) 3.04+0.52
26.17+10.5
Motivation for choosing a nursing Family recommendation® 29 (14.7) 2.80+0.53 5.24 (<.001) cb
career Employment rate’ 66 (33.3) 2.78+0.61
Aptitude & interest® 61 (30.8) 3.1840.53
Health care professionald 33 (16.7) 2.90+0.40
Others® 9 (4.5) 2.70+£0.64
Having a nurse among your family Yes 118 (59.6) 2.98+0.55 1.76 (.079)
or acquaintance No 80 (40.4) 2.83+0.59
Satisfaction with college entrance Satisfied® 94 (47.5) 3.16+0.54 24.39 (<.001) a>b>c
exam results Neutral® 93 (47.0) 2.77+0.45
Not satisfied” 11 (5.5) 2.23+0.77
Satisfaction with clinical practice Satisfied 122 (61.6) 3.06+0.53 12.33 (<.001) a,b>c
Neutral® 52 (26.3) 2.77+0.57
Not satisfied® 24 (12.1) 2.54+0.53
A career plan after graduation Hospital employment 184 (93.0) 2.94+0.55 2.19 (.140)
Others 14 (7.1) 2.70+£0.75
SD=standard deviation
Table 2. Degree of Nurse's Image, Satisfaction with Major, Professional Self-Concept, and Career ldentity (N=198)
Variables Mean+SD Range Min Max
Nurse’s image 3.99+0.67 1~5 2.00 5.00
Satisfaction with major 4.04+0.67 1~5 1.94 5.00
Professional self-concept 3.04+0.55 1~4 1.10 3.90
Career identity 2.92+0.57 1~4 1.00 4.00

Max=maximum; Min=minimum; SD=standard deviation
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Table 3. Correlation between Nurse’s Image, Satisfaction

EoF PN 0X|s FEk: HE

X XtobHEel ohHEat

PolEe FRuHEHE 2= AR Uephdth E3F Sobel
test At wif gt §odE AP 4} FAFCE {5t
Rth(Z=2.35, p<.001) (Table 4, Figure 1).

9513 Bl Rzl ol SN FoFe A Y
et BOE RHEL 18 ARl % 53 4 Y5 B
sletel AlEm ik

with Major, Professional Self-Concept, and Career |dentity of

Subjects (N=198)
Career identit Nurse’s image Satisfaction Professional
Variables Y 9 with major self-concept
r (0 r (0 r (0 r (0
Career identity 1
Nurse’s image .32 (<.001) 1
Satisfaction with major A7 (<.001) .66 (<.001) 1
Professional self-concept .32 (<.001) .23 (<.001) .34 (<.001) 1

Table 4. Mediating Effect of Professional Self-Concept on the Relationship among Nurse's Image, Career |dentity,

Major Satisfaction, and Career ldentity (N=198)
Independent variables Dependent variables B SE B t (o) Adjusted R? F (o)
3.26 10.61
’s i .1 X 2 .
Nurse’s image . 0.19 0.06 3 (001) 05 (001)
l. Professional self-concept
Satisfaction with major 0.28 0.06 34 509 11 2589
Y ' : : (<.001) : (<.001)
4.68 21.90
’s i 2 4 32 .1
Nurse’s image - 0.27 0.06 3 (<001) 0 (<.001)
2. Career identity 735 54.07
isfacti ith maj L 4 4 ) 21 :
Satisfaction with major 0.39 0.05 7 (<001) (<.001)
. 3.83
Nurse’s image 0.22 0.06 .26 (<.001) 1953
.16
. 3.94 (<.001)
Professional self-concept 0.27 0.07 .26 (<001)
3. Career identity 6.07
Satisfaction with major 0.34 0.06 40 )
(<.001) 31.92
24
Professional self-concept 0.19 0.07 19 281 (<00D
P ' : : (.006)
Sobel test: Nurse’s image — Professional self-concept — Career identity 7=2.44, p=014
Satisfaction with major — Professional self-concept — Career identity ~Z=2.35, p=.018
SE=standard error
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Figure 1.
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Figure 1-A
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Figure 1-B

Model showing the influence of nurse’s image on career identity (A) and satisfaction with major on career
identity (B), and the mediating effect of professional self-concept
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