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A study on human resource management in the Joseon Dynasty
through Mokminsimseo
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Abstract The purpose of this study is to understand the flow of personnel management in the Joseon Dynasty
through Dasan Jeong Yak-yong's Mokminsimseo, and to understand how it is being used not only in modern
administrative organizations but also in social welfare organizations. As a result, first, first, among the human
resource management areas of the Joseon Dynasty, the area occupied the most was related to integrity. These
are the contents that are widely used in evaluation methods and scope, value standards, and use of evaluation
today. Second, regarding the recruitment and recruitment of talents in the Joseon Dynasty, various methods were
presented to enhance the appropriateness, fairness of hiring, and the effectiveness of hiring human resources.
This has significant implications even today as it specifically mentions the appropriate appointment and scale of
human resources, emphasizing that personnel is everything. Finally, This is different from the human resource
management of the Joseon Dynasty in that it is being converted to a compensation paradigm rather than
discipline as a way to inspire the motivation of workers today and increase work efficiency. In addition,
professionalism was emphasized in the education and training of public officials, and the maintenance of dignity
and leadership in body and mind is emphasized, showing that even today, the virtues required of workers in
public organizations, including social welfare organizations, are being maintained.
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