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We investigated the work-life balance of clinical professors in charge of patient care, research, and education at medical schools and the
demand for work-life balance support according to position (professor, associate professor, or assistant professor). In total, 163 clinical
professors completed the consent form and participated in the study. They filled out an online survey consisting of questions about es-

sential characteristics, a work-life balance test, stress, burnout, work-life satisfaction, and work-life balance support needs. We analyzed

the results by analysis of variance and cross-tabulation using IBM SPSS ver. 23.0. Differences were found in work-life balance, stress,

burnout, and satisfaction with life and work by position. The requirements for support for work-life balance also varied by professional

status. Professors had a higher balance between life and work than associate professors or assistant professors. The specific requirements

for work-life balance support were also slightly different for each position. Overall, there was a high demand for work process simplifica-

tion and efficiency for work support, flexible working hours and sabbatical years for family and leisure, and career management consult-
ing and training support for growth. Assistant professors and associate professors had a lower level of work-life balance than professors,
as well as higher levels of stress and burnout. Professors’ job satisfaction was also higher than that of the other groups. Based on the re-

sults of this study, we hope that a healthy work environment can be established through work-life balance support suitable for clinical

professors’ positions.
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£ ATE gist 2402 A, £, ARE Aot A=
+2 Aoz 39 AME 37]= G*Power ver.
3.1.9.7 B4 4~ xEg|oj(Heinrich-Heine-Universitit Diis-
seldorf, Diisseldorf, Germany; http://www.gpower.hhu.
de/)& AAtsct. AFALY] F= 4 1077 o] (effect
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Table 1. Demographics of survey respondents

Characteristic Professor Associate professor Assistant professor Total
Sex

Male 48 (47.1) 38 (37.3) 16 (15.70) 102 (62.6)

Female 17 27.9) 20 (32.8) 24 (39.3) 61 (37.4)
Age (yr)

<30 - 21 (52.5) 25(15.3)

40-49 26 (40.0) 43 (74.1) 18 (45.0) 87 (53.4)

50-59 35 (53.8) 11 (19.0) 1(2.5) 47 (28.8)

>60 4(6.2) - - 4(2.5)
Specialty

Internal 32(49.2) 28 (48.3) 20 (50.0) 80 (49.1)

Surgical 20 (30.8) 14 (24.1) 9(22.5) 43 (26.4)

Service 13 (20.0) 16 (27.6) 11 (27.5) 40 (24.5)
Marital status

Single 1(1.5) 5(8.6) 6 (15.0) 12 (7.4)

Married 64 (98.5) 53 (91.4) 34 (85.0) 151 (92.6)
Having children

No 2(3.1) 6(10.3) 11 (27.5) 19 (11.7)

Yes 63 (96.9) 52 (89.7) 29 (72.5) 144 (88.3)

Values are presented as number (%).

o] GAH62.6%)7F AARH37.4%)H e}t wokon, dAxgEz & 40t
7} A 53.4%% 7P¢ @oka, thgo 2 50thr) 28.8%E Wk
o} B4L 65(39.9%), F4 58%8(35.6%), R4 400]9)
on YiA= 8078(49.1%), 2JTA 4378(26.4%), AHIAA] 40
8(24.5%)0]t}t. 187 7|EA7F AA 92.5%<1 15100
o, 2147} Y= F97} 14478(88.3%)010ct. Aol A L
A Fojzte] Abd 5o g w2 & vAYstu 53 Y ATe
2] 9193]9] 499t 590 AA P AHKOGH 2022-10-
001-002).

2. 97 =
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£ 0.930]910H, & A7oA 7t 591219 4= %x(Chron-
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Table 2. Examples of questions developed by researchers

Examples of questions

“How is your level of stress and burnout?”

“Set your priorities between ‘things that are most important to you” and ‘things that cause you to be stressed’ these days.”

“What is your level of satisfaction with life and work?”

“To what extent does your environment support personal work-life balance?”

“Have you ever received support for ‘work-life balance’? If so, what kind of support did you receive?”
“What kind of help (e.g., a support system or program) do you need to achieve ‘work-life balance’?”

1) A2t

A3t 714, oi7h, e F@ol olFolA AL A=AE Lot
£ 23}, Table 30 vehd vje} o] R sk a]loA 25E
zpo7k vretyteh. 4-7H4 F¥(F=3.40, p<0.05)2 -7
B(F=4.42, p<0.05)°XE 2ol vlsf 20| #8 H=7}
w2 A4S 2o, d-97F F3(F=6.08, p<0.0)A=
wepol] HjS| Lot 2uao] He7h Woktt. wekA 2HE
HhE vlwoly wa Hge] ehlo] 7MY e Ae & ¢

Ak,

2) AERAQ} HOIR

21457k Bhol ]3] O (F=4.92,
p<0.01), Hol: =52 27| w49 4o v]g)] Ut
(F=8.86, p<0.001) (Table 3). 7% ZFo] AEH A9} wo}
£ B2 Tk 230 H]8] &S 52 Hol: S % 4 9t

N

3) Afat oj| Cist HEE

Table 30]] A|Ag vte} ZHo], 4hof thgt RH5keof JlojA=
g ZFE &o)7t gl o, dofl thigt ghE o] SlojA= o
S} 24> 740 oJu] Q)= Zpo] 7t Uepgth(F =4.32, p<0.05).
Z W4(3.32+1.06)7F RA4(2.73+1.04)°] H|3] =2 Q k=
==\

4) Q5P Y25t Y AEHAL

Wdnsrt 7P S5 Bete Lol AF9E Aolg B
ATHY’ =26.43, p<0.01). T o4 Ameta Fa}go
(48.3%), Faspet 2 7Holst & 497 4
52.6%%F 52.5%% 7P Wkt AEg A0l i doj glojA
= AFE Hol2 BPrhy’ =18.30, p<0.05). FE A&
(56.7%)23 Tt wh, Bw4(45.1%)9 Z0548.6%)= AT

2 93 97 7P Y¥tH(Table 4). & ¥4 FAARE 7}
2 %9514 AztstaA SAo] JER QI3 AEFHAS W 9
ov], R4t 2ust 7MY M SRS A4S A7
rEF AT Pris AL & 4 et Tald w8o] thaA
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oA o B2 AEZ B Ity Fotgion, gk 7oA
9] A4 Hrof glojA= AF 7+ Zpol 7t e tA] ekek(Table
5). 212 FAolA 9 =kl A A=) QlojA= AF 1 A
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Table 3. Differences in work-life balance by position

Characteristic Professor Associate professor Assistant professor Total
Sex

Male 48 (47.1) 38 (37.3) 16 (15.70) 102 (62.6)

Female 17 (27.9) 20 (32.8) 24 (39.3) 61 (37.4)
Age (yr)

<30 . 4(6.9) 21 (52.5) 25(15.3)

40-49 26 (40.0) 43 (74.1) 18 (45.0) 87 (53.4)

50-59 35 (53.8) 11 (19.0) 1(2.5) 47 (28.8)

>60 4(6.2) - 4(2.5)
Specialty

Internal 32 (49.2) 28 (48.3) 20 (50.0) 80 (49.1)

Surgical 20 (30.8) 14 (24.1) 9 (22.5) 43 (26.4)

Service 13 (20.0) 16 (27.6) 11 (27.5) 40 (24.5)
Marital status

Single 1(15) 5(8.6) 6 (15.0) 12 (7.4)

Married 64 (98.5) 53 (91.4) 34 (85.0) 151 (92.6)
Having children

No 2(3.0) 6(10.3) 11 27.5) 19 (11.7)

Yes 63 (96.9) 52 (89.7) 29 (72.5) 144 (88.3)
Total 65 (100.0) 58 (100.0) 40 (100.0) 163 (100.0)

SD, standard deviation; Prof., professor.
*p<0.05. **p<0.01. ***p<0.001.

Table 4. Differences in important work and stress sources by job position

Factor Patient care ~ Education Research  Self-development Home/family Total X p-value
Important work 26.43*  0.001
Prof. 29 (48.3) 4(6.7) 1(1.7) 1(1.7) 25 (41.7) 60 (100.0)
Associate prof. 21 (36.8) - 6 (10.5) - 30 (52.6) 57 (100.0)
Assistant prof. 13 (32.5) - 3(7.5) 3(7.5) 21 (52.5) 40 (100.0)
Total 63 (40.1) 4(2.5) 10 (6.4) 4(2.5) 76 (48.4) 157 (100.0)
Stress sources 18.30* 0.019
Prof. 34 (56.7) 6 (10.0) 12 (20.0) 1(1.7) 7 (11.7) 60 (100.0)
Associate prof. 22 (43.1) 2(3.9) 23 (45.1) . 4(7.8) 51 (100.0)
Assistant prof. 17 (45.9) - 18 (48.6) - 2(5.4) 37 (100.0)
Total 73 (49.3) 8(5.4) 53 (35.8) 1(0.7) 13 (8.8) 148 (100.0)

Values are presented as number (%). Missing values were deleted.
Prof., professor.
*p<0.05. **p<0.01.

F7h 9 AEIRA, o7 l/AG AR AL AW/
o] Wasty, 4NN AL W] Aso debl Tt
AeAE Aw vhein 28o] Wasiha SR R
Qo] YojAE YR T2AA 43ie} 5SS, 7S A
SR, o/ A%e AeAE SAE/AAL, 5L e
A 32/, bl 25 32 9sAE A uteio]
2asithy SEsdT. 2ust 9 JAAE H2IAA
4zt Baste, 7H3e AL SobRa/Fbt wasty,
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W9 AFol whE flzhl Aol AhiS 93t 975
obx gkt 11 Aol thef =ojstAd that At
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vt Qitk. ol & 50, dishE Y AR89 23%7F 23 AdeiolH
67%c B AEHA £E2 UERHAU19], Wit HADES]
oF 50%°14 &2 9] AAZRI 3=} o]lF(depersonal-
ization)& Eol7|%= FrH20]. Lyt QA7} opd AAdwSE A
2ol digk A Qo] v AF-E AdhoF stEg A7 sl
A% 45 9 9% B5S FUT

)

B

32 rlo Lo

ofh

S FEE 5 oH 271 Ty A
A 2EHA gl 2700 & 4 A, QT KIS0 TRt A A

Table 5. Differences in support for work-life balance by position

Factor No. Mean+SD  F-value p-value
University 0.584 0.559
Prof. 65  2.46+0.97
Associate prof. 58  2.29+0.90
Assistant prof. 40  2.45+0.90
Total 163 2.40+0.93
Hospital 3.14* 0.046
Prof. 65  2.48+1.09
Associate prof. 58  2.03+0.94
Assistant prof. 40  2.43+1.08
Total 163 2.31£1.05
Home/family 1.44 0.240
Prof. 65  3.62+0.84
Associate prof. 58  3.57+0.88
Assistant prof. 40 3.33+0.94
Total 163 3.53+0.88
SD, standard deviation; Prof., professor.
*p<0.05.

% Q4 Yebnel Aok zAE 4 Urk. ol
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2 Uehon], Radie 2ast /15S g a5 445
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Table 6. Differences in experiences of receiving work-life balance support by position

Specific experiences (multiple responses)

No Yes X2 p-value Trainin Senior professor’s  Personal Home/ Friend/ Total
& mentorship mentoring  family  colleague
Position 6.31*  0.043
Prof. 43 (66.2) 22 (33.8) 13 (43.3) 2(6.7) 4(13.3) 7 (23.3) 4(13.3)  30(100.0)
Associate prof. 45 (77.6) 13 (22.4) 8(57.1) 1(7.1) 1(7.1) 3(21.4) 1(7.1) 14 (100.0)
Assistantprof. 35 (87.5)  5(12.5) 1(14.3) 1(14.3) 1043)  4(71) - 7 (100.0)
Total 123 (75.5) 40 (24.5) 22 (43.1) 4(7.8) 6(11.8) 14 (27.5) 5(9.8) 51 (100.0)

Values are presented as number (%). Missing values were deleted.
Prof., professor.
*p<0.05.
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