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Abstract @ This study is a descriptive survey research on nursing workers at long—term care
hospitals, who are largely divided into nurses and nurse aides, to identify the factors that affect their
turnover intention. From August 12 to 16, 2022, the survey was conducted for 146 nursing workers
in four long—term care hospitals located in G city. The survey results indicated that there were
differences in their turnover intention depending on their age, religion, marital status, educational level,
average monthly salary, job type, duty pattern and turnover experience, of all general characteristics
(p<.05). Turnover intention had a significant positive correlation with job stress (r=.51, p<{.001) and
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burnout (r=.62, p<.001), and had a significant negative correlation with organizational commitment
(r=.-56, p<.001). Organizational commitment had a significant negative correlation with job stress
(r=-.25, p=.002) and burnout (r=.-.67, p<.001), while burnout had a significant positive correlation
with job stress (r=.56, p<.001). Factors influencing the nursing workers’ turnover intention included
job stress (8=.32, p{.001), organizational commitment (5=-.30, p=.001) and education level (8=.17,
p=.022), with an explanatory power of 49.6%. Based on the results of this study, it is considered that
efforts to improve the working environment for nursing workers at long—term care hospitals are

needed by reducing their job stress and improving organizational commitment in order to reduce their

turnover intention.

Keywords  Long—Term care Hospitals Nursing Workers, Turnover Intention, Job Stress, Burnout,

Organizational Commitment
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Table 2. Degree of Job Stress, Burnout, Organizational Commitment and Turnover Intention (N=146)

Variables Mean+SD Min Max

Job stress 2.79+.51 1.00 4.00
Burnout 2.66t.61 1.00 5.00
Organizational commitment 3.18+.55 2.00 5.00
Turnover intention 3.00%.72 2.00 5.00
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Table 3. Correlation among Job Stress, Burnout, Organizational Commitment and Turnover Intention

(IN=146)
Organizational Turnover
Variable Job Stress Burnout Cogmmitment Intention
r(p)
Job Stress 1
Burnout .56(<.001) 1
Organizational Commitment -.25(.002) -.67(£.001) 1
Turnover Intention .51(<.001) .62(<.001) -.56(<.001) 1
Table 4. Factors Influencing of Turnover Intention (N=146)
Variables B SE Vg t(p)
Age (year) -.07 .06 -.10 -1.13(.259)
Religion .08 .10 .06 .86(.393)
Marital Status -.04 12 -.03 -.35(.727)
Educational Level 14 .06 17 2.31(.022)
Average Monthly Salary -.12 .09 -.12 -1.32(.188)
Job Type -.02 13 -.01 -.15(.881)
Type of work .09 .08 .08 1.20(.231)
Experience of Turnover -.14 11 -.09 -1.29(.199)
Job Stress 45 11 .32 4.12(<.001)
Burnout .24 12 .20 1.94(.055)
Organizational Commitment -.40 A1 -.30 -3.51(.001)

Adjusted R?=.496

F(1)=13.99({.001)
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