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The Effects of Compensation and Pay Dispersion on Organizational
Productivity and Performance: The Case of Korean Professional
Basketball Teams
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Abstract

Compensation and pay dispersion has been rigorously scrutinized to investigate their impacts on productivity and organizational
performance. However, it is difficult to find a systematic study on the systematic dynamics of compensation and pay dispersion effects
specifically in the context of Korean venture companies. Venture companies should manage their organizational resources efficiently to
maximize their organizational performance through pay structure by efficiently managing the inherent resources. However, we acknowledge
that empirical studies on how compensation and pay dispersion affect organizational productivity and performance are rare to find in the
Korean context. To overcome this supplement limitation, this study hypothesized that (1) pay and members’ productivity are positively
related, (2) pay dispersion and organizational productivity have U shaped relationship, and (3) organizational productivity mediates the
positive relationship between compensation and organizational performance. Venture companies and professional sports teams share
manifold common characteristics such as size, financial circumstances, and operational objectives. We collect 9 seasons (2013~2014 —
2021~2022) of 10 teams’ data of Korean Basketball League teams to test our hypotheses. Methodologically, the assessment of our
analysis is rendered with PROCESS macro model 58. The statistical results showed that all hypotheses are statistically supported. This

study explains how compensation and pay dispersion affect organizational productivity and performance of venture companies in Korea.
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