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7] 218te] Harman?] @ <l HAME 89l th(Podsakoff et al.,
2003). A A, & AFelA AREE Ul 7] 9]19] F A
H2 73, 9fy°ﬂxl‘ﬂ&, 3|dekA] ke dYdoloR
Ay 438%F A7 wrolxith

0%3] Aol 50%8 9 gorn=w 2

A A7t FAEA Ferthes s & F Ak
¥ A= SPSS 26007 ARgEte] MEATE Hlsl
of et 3RS alrh 7 12 249 AR A
7 Pol A dFe] ke AE o Seitt
T}, <E 3>9] B3 20 A kel Zo], 279 FYA
& oA o] et 12 ol A= Aow
T =639, p<.001). 12]3t] 7 1= AA| =k

offt gt o

o il

5]

162 Asia-Pacific Journal of Business Venturing and Entrepreneurship Vol.18 No.2




FN9| BANBEOl BN ¥EA UNE ¥ NAFRYEL AN-THY DY o

i AASRAS ol s
=T R o8 2 o83 =
i
SE -.062 -.066 -032 -054
Zdec 073 067 012 053
S -.098 125 364 144
2S5 .058 -.036 -.071 -.047
SEe
ElAX[SHY 387+ 639" 564
o7
ArIRAS 375+ 193+
R? 134 467 270 499
Adj. R* 117 457 256 488
F 35.967+* 159.206™* | 18.756"* 16.289"**
an =259 b AHS 0=A, 1=0{4, ¢ ZES 0-7|E, 1=0|E.

* p<.05, ** p<.01, *** p<.001

7H 2= 249 AAAFI] AXTRBEN e 9F
o] Jlths A& dASdnh £4A, <t 3>9 2 10 AA
€ oHpe} o), 249 FUAFYLS AHTRAETA Fo
B dFol e Aoz bt 8=387, p<.00). 1]
kol 74 2= A4 9
7 32 2479

o o] glrke 2& o
ol

[e)

ol vJ o x*(+)4 FFo] = AR UETH =375,
p<.001. Z12]3te] 7}

7 4w =AY AAE
X—l 6HE 7]—4 4,}74]2 uH7H61— 74 =
T4 Baron & Kenny(1986)9] HASWHS S wizlazt
5 Bt By, 19AR < 3>9] 1Y 20 AAE
npel o] A9 FAAFA o] oA Aol FHA 4
19 Aol glom(p=639, p<.00]), 2RAE <F 3> B
3 AR wpe} o] FA ] FYPA|FFo] A A FH 5ol
FAd A®HY Tl U AoE UERHTH =387,
p<.001). 3GAZ <3k 3>9] K 4ol AAE nig} 3ho], 24
T AAFFAEol FH el FoAd e %
o] SlI(B=193, p<.001), 1w FAAFo] o4 H%
of WA= J&F] A7)(£=564, p<.001)7F EF 2014 4|
@dol A Aol viAe FF A71(8=639, p<.001)X.
1:} 70—7]oﬂ le:[L/HQJg] X]/\]J—-OB‘HEJ Hlﬂ;_ UH7H_8_E% 5;}
gk = glek aEste] 7H 4= AAH AT

74 s gAY stz AT Fod 3§

o :10
o

r offt
o

2

jin
B

o

ox
Yy
o
1o,

F el WS 2AT Jlolgs e A5 A,
U weeA s FAAFY F5AE FelA 3
F FAARN A FFE MAe Aoem HERThs

—129, p<.01). T12)30] 744 s AAH Y,

HAZRAT M183 M22 (FA862)

<IE 4> 2|H-FTHY WatEiel =Fs oo cist
3| EA Z3ta
s o™ s
ECR o8 2 o8 3 o8 4
SHHE
PSEE) -052 -.066 -.054 -.060
Zdzc 031 067 o7 064
ol 386+ 125 162 154
oS -.053 -.036 -038 -.040
SgEs
e B39+ B41re 543+
s e
LMX 163 A7
SRR
AR LMX 129+
R? 132 467 486 502
Adj. r? 118 457 473 488
F 9.618"* 159,206+ 9.049** 8.322*

an =259 b 482 0=, 1=0{Y, c ZE2 0=7|&
* p<.05, ** p<.01, *** p<007 LMX: 2|H-7A - wahakA

<18 2>+ YUY n@dwAe Asds ans By
Foh 249 AAAEA o] wu gyt Y wddA) =
S o, A ol 7P wol vehdtt Wi, xAe]
AR o] P gy-7AAY wEaA st s u), FoE 3
5 7 AA depd

e
o 3%

5.1. ¢irdel 9o A AAIH

AZAA B ATE 27
Jas BAAFIH el A% 7o)

Ae) FYAFYol 2ATHAY

9% gl VA
WA Slold ANTHAF WAEAE BT 9,
€ AT BUATYL B4 AE L) WA sl

749 weA

g, POl'
i
il

< HE

N ﬁ.
ol
Ol
2
_,VL

AGYE 2ATHA B BEel K129 FH) 9%
S Zo% btk o ATATHE A FAATFY
204 QraFe] Yo 9T nAk 1Y A7

163
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The Effects of Organization’s Entrepreneurial Orientation on Creative
Behavior: The Role of Knowledge Sharing Behavior and
Leader-Member Exchange

Sang-Jun Lee”
Jong-Keon Lee*

Abstract

This study examined the effect of entrepreneurial orientation on creative behavior and the mediating effect of knowledge sharing
behavior in the relationship between entrepreneurial orientation and creative behavior. In particular, this study examined the moderating
effect of leader-member exchange (LMX) in the relationship between entrepreneurial orientation and creative behavior. In this study, after
distributing 500 questionnaires to executives and employees working at small and medium-sized companies in Seoul and Gyeonggi-do,
259 questionnaires were used for hypothesis verification, excluding 38 unfaithful or missing responses. The analysis results are as follows.
First, it was found that entrepreneurial orientation had a significant positive (+) effect on creative behavior. Second, it was found that
entrepreneurial orientation had a significant positive (+) effect on knowledge sharing behavior. Third, knowledge sharing behavior was
found to have a significant positive (+) effect on creative behavior. Fourth, knowledge sharing behavior was found to play a partial
mediating role in the relationship between entrepreneurial orientation and creative behavior. Finally, it was found that LMX strengthened
the positive (+) relationship between entrepreneurial orientation and creative behavior.

The theoretical implications of this study are as follows. First, this study makes a theoretical contribution in that it revealed the
mediating effect of knowledge-sharing behavior in the relationship between entrepreneurial orientation and creative behavior through
empirical analysis of corporate members. Next, this study has theoretical implications in that it revealed that LMX strengthens the
positive (+) relationship between entrepreneurial orientation and creative behavior. On the other hand, the practical implications of this
study are as follows. First, companies need to find ways to strengthen the entrepreneurial orientation. Next, companies need to find ways
to improve the quality of LMX between bosses and subordinates. Finally, this study discussed research limitations and future research

directions.
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