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Effect of Self-Leadership, Organizational Commitment, Nurse Practice
Environment on Clinical Competency of Nurses in Small and Medium sized
Hospitals
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Abstract This study aimed to examine the effect of self-leadership, organizational commitment, nursing work
environment on clinical competency of nurses in small and medium-sized hospitals. The participants were 123
nurses working shifts at three small and medium-sized hospitals in Daejeon city and Chungcheongbuk-do. Data
analysis were performed by using descriptive statistics, t-test, ANOVA, Pearson's correlation coefficients, and
multiple regression analysis. The results showed that organizational commitment and self-leadership were
significant predictors of clinical competency, and the overall model explained 15.4% of the variance. Therefore,
it is necessary to develop and implement programs aimed at enhancing organizational commitment and
self-leadership of nurses working in small and medium-sized hospitals to improve their clinical competency.

Key words :Clinical Competency, Nurses, Nurse Practice Environment, Organizational Commitment,
Self-Leadership, Small and Medium-sized Hospitals
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Table 1. General characteristics of participants (N=123)
Characteristics Categories N(%) M+SD
Female 110(89.4)
Gender Male 13(10.6)
20730 40(32.5)
Age(yrs) 30740 52(42.3) 34.20£7.55
>40 31(25.2)
o Single 57(46.3)
Marital status Married 66(53.7)
Educational 3 years diploma 36(29.3)
level Bachelor 7(70.7)
Position Staff 108(87.8)
Charge 15(12.2)
Current <0 27(22.0)
department
clinical <5 61(49.6) 3.78+4.12
experience
>5° 35(28.4)
(yrs)
fotal chincal 2535 1171((18?;98))
. . .
experience =210 50(20.7) 9.70+7.04
(yrs) ~10 45(36.6)
3 shifts 39(31.7)
T f work
e Day/Evening_ | _65(52.9)
shiit Fixed Night | 19(154)
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Table 2. Differences in self-leadership, organizational commitment, nurse practice environment and clinical competency according

to General characteristics (N=123)
. Organizational Nurse Practice o
Self-Leadership . . Clinical Competency
Commitment Environment
isti i tor F
Characteristics Categories Cor T or Cor P o 1P
M:SD 0w M£SD %) M:SD 0w M=SD .
b Scheffé b b
o Female | 3764049 | -029 | 274061 | 043 | 2.65:054 | -190 | 4.04+046 | 062
naer Male 380065 | (817) | 2824069 | (&70) | 292:047 | (5 | 4112037 | (541
030 [373+053 [, [263:050 | o [263:050 [ | [408=044 [ o
Age(yrs) O [376:050 | oo [276:057 | o [2765057 | 0 [d01s050 |
=40 3802041 | 2501054 | 250:054 | 4132038 | 010
. Single | 378047 | 025 | 2.80£054 098 | 267:054 | -007 | 4112042 | 144
Marital status -
Married | 375£053 | (801) | 262067 | (328) | 268055 | (937) | 3.99:047 | (152)
Educational jiylears 368:059 | -L19 | 277:053 | 030 | 267:056 | 004 | 405:047 | 004
ploma
level Bachelor | 3802046 | ‘Y [Zmwe | Y eseoss | P Taoazoaa| OV
) Staff murse [ 876+052 | 0 [ 2700062 [ 7 2962055 | oo [ 4026045 | o
Position Charge
377038 | (924) | 3.09+0.49 | (011) | 257:048 | (383) | 422038 | (047)
nurse
Current <10 3.74+0.61 274057 2.78+0.55 3.97+0.48
department <5 | 373:048 | g3 | 2642064 | 2 2615085 | g4 | 402:041 | 11
clinical (.024)
) (.534) (.3%4) (.314)
experience >5° 3.84+0.46 293058 | ab<c | 2704052 4.14+0.48
(yrs)
Total clinical <2 357+0.48 2.74+0.65 276050 401057
oerience 75 3671052 | 141 [2617079 | L10 [ 241:066 | 173 | 391+038 | 082
pe 5<10 | 386+054 | (242) | 2684059 | (351 | 275050 | (164) | 4.04+0.45 | (483)
(yrs) >10 | 373+045 2.87+0.56 2.67+0.54 411+0.44
3 shifts | 3.79+0.46 2.78+0.66 2.60+0.56 4002051
Day/
Type of work | aw 373+052 | 039 | 278056 | 110 | 273051 | 076 | 407:043 | 030
venin,
shift - dg (677) (341) (466) (736)
, 3.83+0.54 2.55+0.68 2.64+0.60 4.03+0.39
Night
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Table 3. Factors influencing clinical competency

Clinical Competency
B SE B t(p)
Self- 2.61
) 19 0.07 21
leadership (.001)
Organizational 4.10
. 25 0.07 35
commitment (<.001)
F=1840 p<001 R*=175 Adj R*=.154
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