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Abstract The New Zealand Defence Force (NZDF) began using female manpower from World War II. After
making various efforts to secure excellent manpower, the proportion of female manpower has risen to 24%,
higher than that of Britain, the United States, Canada and Australia, which have a longer history of female
military personnel than New Zealand. This is the result of NZDF efforts to open combat roles to women and
allow female personnel to advance to high-ranking military positions such as generals and consular officers. In
addition, policy alternatives to address women's realistic concerns such as pregnancy and childbirth, childcare,
and vertical organizational culture were presented. In particular, Operation ‘“Respect” was implemented to
overcome the problem of not leaving or joining the army due to inappropriate sexual behavior and bullying.
The operation respect established the role of the leader, emphasized the support of the victim, and accumulated
data of the accident to prevent similar accidents. In addition, through the "Wahine Toa" program, excellent
female manpower could be introduced into the military through customized support considering the military life
cycle (attract-recruit-retain-advance) of female personnel. South Korea is also considering expanding the ratio and
role of female manpower as one of the ways to overcome the shortage of troops and leap into an advanced
science and technology group. Implications were derived from the use of female manpower in the NZDF and
the direction in which the Korean military should proceed was considered.
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Figure 1. Percentage of Women’s Personnel in the NZDF
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Table 1. The details of Women’s Personnel in NZDF
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ZX: New Zealand Defence Force. (2020).
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Figure 2. Percentage of Women’s Personnel in the
Regular Forces
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Table 2. Status of Women’s Personnel in Combat Roles
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N(E) EN(E) (E) (E) (B) (B) (B () DT(E) (B) (B) (B) (B) (B (B) (E)
Male 1 7 18 60 245 546 486 235 95 67 1043 280 158 638 781 1184 1859
Female 2 11 54 105 138 77 23 35 263 31 19 93 173 339 381

ZX{: New Zealand Defence Force. (2020).
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Figure 3. Status of Women’s Personnel by Class
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Figure 4. Women's War Service Auxiliary
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Figure 5. Operation ‘Respect’
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