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Abstract

Purpose - The purpose of this study is to identify the factors of shocking events in the career aspect
experienced by Korean workers in the context of the Covid-19 pandemic, and to find out whether
these career shocks affect individual perceptions of the importance of subjective career success.
Design/methodology/approach - In the survey of 146 respondents, the career shock events
experienced in the context of the Covid-19 pandemic were largely divided into three categories;
‘work change’, ‘employment anxiety’, and ‘life anxiety’. For the subjective career success, seven
dimensions - ‘financial security’, ‘financial achievement’, ‘entrepreneurship’, ‘positive relationship’,
‘positive impact’, ‘learning and development’, ‘work-life balance’ - were used.

Findings - As a result, there was no difference in the perception of subjective career success due to
the experience of ‘work change’ during the Covid-19 period. However, the respondents who
experienced ‘employment anxiety’ came to recognize that ‘financial security’ and ‘financial
achievement’ were more increasing in terms of the degree of difference of importance. And
respondents who experienced ‘lifetime anxiety’ perceived that the degree of difference of importance
was increasing in the six dimensions except for ‘social influence’. Particularly, the increase in the
importance of ‘work-life balance’ and ‘positive relationship’ was found to be the greatest among the
career success dimensions.

Research implications or Originality - Finally, it was concluded that changes in the external
environment such as Covid-19 pandemic influence as a career shock and affect the level of importance
in subjective career success perception. Based on the results, the theoretical implication on current
career study and some practical implications for organizational career management were suggested.
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1. A&

2019'A ol A ARG19] AAA F32 FAAA - AHoR & FFE 713eH, Tl A
W29 XAl 2 WS 7R ST feluetelrs 20201 395 H 31_@419/] FEe kol g
at7] 93l Akeld Ar] F7I'E AAEkSch Aoz st siAde] nl AL, diFte] Sqlo] AlEre
o= ARHgOr, AT e @ AdSTA 0= AT Aol BAHGE, AR B4}
4, =zl o2 A A =Hle] Ui L AT AVHAL ZaUw A el Agke] A%
Vel ek $-27, Bk W AEHXE Eas] HATHRIFe], 2020),

Hgele] mEib9 33 ) @ =R A gl thak AR 2D Aol w2, Al
6126k TRH97} ol Fi 2B} A2 BOIRkD ST, $5A2) 3200 21O
A7lsh BRE Bolole YA SHIUE. T A 103098 tPFoR @ BE 2AE Ay
2l Eoll 540,01 =2 Wk ofUe} ZHAILS Fraek datE|el Fdel el AE sk AlRle]
44.0%0) 0|23 Q&S Harshal JrH(EHY et al,, 2020). FFoIME o|2jdt FFo 2 l3) LAs=
A TRl 2EY 2] AAAE A A ol& J&EIOW Al 571 EgkenbalE oA = 2020
1458 2219 A2k, AE7H 59 veFst didas A s A3ARE vidsiglon, 23
g EF o] ST ER AN ARYR Qs EQHgE IRIES] AelF b ddH EAE 57
o ‘F2U19 2EH2: S8E 93 T8 AledE e AAsa o
etz o 2EF g Aol Zlei Al v, o] helel] gk 2zt Ziele] AelH, Aed, A5y
whg-o 2 Ao Hth(Selye, 1956). 3 QA7 ‘2EH 2 al(stressor) o =EEHE AAE - A F - BF
HoF theFdt 2Ed = whgo] dojuA drk, A2 thfrdle A AAIM SR wig- s3] Ho]aL o]#HH
QL Aol o= st HAIEe] A SHAME oz Ala WstE doZ F Sl

FARZUY19R Q3] WA= 2EHE S, Aglo] SHA ol Ata HetE dod + Je
2E#2 Qs AgolI(career shock)'® k58 = Qlrk. A glef(careen@ Mool A A
e Ad¥ AdHHA AIse dde A o7 AHo]drt(Arthur, Hall and Lawrence, 1989; Super,
1980), #elojs} zx2e] GAJolel Aejolsrmt Al A THolA] HHeks FAH Ao A
o] AYst AgAd Fol7t HAY W7 HE R AQ Aoz B 4= glth(Akkermans, Seibert
and Mol, 2018),

Aol FA9 g Ao w ddE Tl EES AN, 50](2020) ZEUHOZ QI8 Hgg
2EY 27} gke] Aol vjAe dFS A7ehus SRRl ol 2 aaE YEhl S-S AlAlst
ek, =3, Ao - AAE(2022)2 AT Z2UH9 QIR 2B el i A
s, 2EHE dste] 7| x2ARE Alwstaat shglvh. 3, HE dF A7 skl dREs
ARgste] AR et wEE Zgolias oA ok Ads - 2 2020)= AR AL DE
TR 30-40th 2] FENE BEoel i A A7E s, FgAET AdEH el
2= AXMA el At TAH R of9A BEE ¢ RS B Ao AP AT Aol

A slel} givka At

o] A= IZ2UH9 Wl AFtellM 2ARlEe] BT Alejoliz ARIET FEH FEdEdl gt
ol2] o] ApolE AR A} g}, olek AATE hE A Fe]dF = Akkermans, Seibert and Mol
(2018)2 A/t == 1]’\011*1 7+ R FFH 8R1E Alole] AuArgol Ta%k S AFsHHA,
dAdie] 2o 48 #d drode 7 Qe g8rtE AYAA Axsta dvka Al &
B2 Ayt 7o J—rE 2 ), Ahelel A BA wel gl WL Aelo] YEe Bk 24
Qelog Fgsjol shtha AF3¢lth. Bright, Pryor and Harpham (2005)& 115883} tfjstayo]

1) a8 w4, e, 2021
ZAPRE 20219 29 8ADTE 39 9AE, ZARNE : AT Aol s H4el 1,037
AP ekl e AW AR AL R A9 (EReA: +2.3p05% A
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Aol s AE A, 69% oo Fz A JFS vXE A= BIslel, Hirschi (2010)&
02 & AT, el Ao T FAVRE HA A Aol hTrt Fad TS s,
FHAR AYPYFT e #Ho| ke AS Bt olHe V|E AFES T oA K
T olEe] Hgo] Agloje] HR Aol P v|FIth= Zo] Bawar 9lor}, Akkermans, Seibert
and Mol (2018)2 o]&st AglojxId gt AT o] g FZek AAgolzta st
Seibert, Kraimer and Heslin (2016)& Aglolaaz Q3te] 7jelse A&} ko] waks tha] Azt
sHA Evhal shAA, BYdF] tdst SHA Y 8L A8 8RIEH AR wet vh2va
sttt o|x ¥ 7|& Aglojaza Y MPFH o= Jlle] ZEA e AT VEol e HEER
o] Az F¥ 55 thFAY B AR AF Tol #3 R glont, AgjolnIe e Y
AA o] T Q1A Apold| ek FRE AFeHA Kt Aot
w2la o] AFoM= AA, 2219 due] Astor FYs=
EA), A3 AFAECl upehA ARale] FaAshe AHAAFT 2 FFd o7t JevE ATFEAR
AAIEEAL, ol thate] G3laral ghrk, wha] o] AT o] &R /S HAFE=T HHo] A ¢l
AFHoZ vehd e da et 2 AAES e

t
o

11, o]24 w73
1. Aglo]&F(career shock)

2EZ A ATolM 71 g AREEE 2d2E P-E fit 29(Cooper, Dewe and O' Driscoll, 2001;
Edwards, 1991; Edwards and Cooper, 1988)¢] it}, o] Al&H(P)# S (E) Alolo] A}
Ackar F@As, o] AV FEE lolubH 1 (strain) o] WHAgTHE o] 2ot} wEhr] 2EH2E
Atgrelu 840 2RE AR BAEE Zlo] oYz, At 84 1o FAg) o A HE
Ao}, ZFellxe] ol2gh 17e F2 JRle] Aslke= AT A Yo] AlFshe AT zfo|Z el LAYs=
A7 BLAY, HF 77 i 58E 2FsA HEA A En,

A= 2219 Ad9] 3ol ditkre] ZAJNE(P-E BlloA P)2 AT 4 gle ¢34
ARAE(P-E R E)S A3 HAL, EXFS sl Hof 713t 249 7gjo] FR=
FFE 7IHA =ik, o]efzto] Al A2 His 2EH2 QIR Aozt Tile] BAE
T e A 80 s F2 sy, Ahle] B tigk AL sk IS St 34
olx n|AFH¢l AA’ o7 Aeoldri(Akkermans, Seibert and Mol, 2018).

AgloliId B3 27] FIEL F2 o|¥FHe] FHAS A7stdrt. Holtom et al. (2005)2 10197t
o] ATE T, o3& A He AYs A3 aclo] FAE A4 ENRG o et A] XEF Aoy
FAolgke A& wAs Gt o9k #dte], Lee and Mitchell (1994)2 o] €A, o Z22& wuf=]ol
&t o]2o] Fastrt Tt A o]F] mdlg AIRFSHSIcE AP o]Z] mElef w2 AlgE]
o|Zof| o]2= AR IA AR FREHM, I FollA 7R o]#] AR AL A F-Evro] ol
oA Zgk &3 (shock) ik, whEhA] & IAIES] olgs ©] fsix e Aelolazdd tigk At
Z93ltha ditt(Lee and Mitchell, 1994),

aga Age]azmrt Age rlAE dFe 388Y £ L FHHd = gt} Seibert et al.
(2013)2 A gjolazrt 2 A thehd w& deo] JFE v F Ae IR ZARSIE, WES]
A=Y o)A AR £aR AHgete] g &

ro,
=
Ho
o
4
-
]
K

41
tlo
Hir
o



88 Asia-Pacific Journal of Business Vol. 14, No. 2, June 2023

ol dettlete 1 AR RIS kS d&3lr]ole AEeH, ¥44 FACR: :FHY AP, o dekA
23 A7 5)F IAHA] FAF, ddeA Z2PE 3 5)S 2T (Seibert et al., 2013).

g, Burton et al, (2010)2 FAZQ1 &3 tigk Ag WA (job e
sl AFslAA, 23] 623 Al B AL A e oMEES S5 RE, 254 B A
£3E odetA] Zek R A Bt o dET v A Y, FREY @2 B}, 531 v
ol 3o it}

Agolaae] FAAQ UE v AIES ATAE wEbA tefsiAl TR ok Morrell,
Clarke and Wilkinson (2004)& 2:39] & (source)d] wela] 7 g|ojsze] AMAES TFE3HE,
A= JAAA(FEE, AE), 71F FA(YA, ol&, A, dW), 2ASAMF3N L), 3 AA),
AATHZH(AA) 5L AT}, Holtom et al, (2005)L o]g]at Aglo]ize] &4 ulg} 7H¢l
EE AR 24 BE AA Y v F don, a3 FHE ol Ao AR gk AR
AIBE of|F3taL o2 QI EAE sidske Wl F83 Aol Huha 3t

ole} ol Aglojhar dutH oz IRl BA| B HrellA A= o ek gk Ao iAlG
o}, olEst B 7glo] BT 23] % wokdll IAsIY Aok tha} 2ol W] 7= AHeld
4 dth(Akkermans, Seibert and Mol, 2018)

AR, Agolaae ARER stog Al A dig] HF8o2 AZst=E s EA,
Agedes Jie] A F gle AT o] EAst), oF o Aol A
ARE 2 g A sREgitty X AA ARAS BAIE £ gleH, HEApt F4
& Aoz dAY 1 AFE Jicle] 3] FAE = glv] wiiel Agolias JNE S A ol
gk A o)te] side] FrhEofof sttt AR, Arlojade ddEE Fro| wEt J3Fo] FehE 4
Atk & Agohae F2 A% AR ST F Qe 548 AEskA|T, Holtom et al. (2005)2
Aol o= Ar IS €& 4 Qrhal sle 1 e o3| a3z Ageitial stk JlA|,
Ageidis SHALTFE A3, FAHLSFE Utk A Aglojhas Al A4 3449
QS A £ e v, BAAR] Agjojhas FAZAR] FFS vz

AYgAxag Y 2 AAA - AFAA - A wEE Al HA, Sl ARrle] o
gt A 2 P55 AxAs Hh(Mayrhofer et al,, 2016; Seibert, Kraimer, and Heslin, 2016),
T3y o|2fgk AEAE W PFo| Hil= Ao HEAT e ¢l W3le] A vt whebA
Al Ee] By st Aglojem #A AAES FHE FEAdF Uigh 12 FFd zFol7) A&

f
»
o

(o}
it

fo |

T8 7dHAJF (subjective career success)

Agdgold Jile] HAFARE 3t G533 Ao2A A Aed Ay Ee I #dHE
AHZ Aeoldrt(udge et al., 1999). FEAE2 A AHH BEY3H T34 FEYFo2 F5E
T Utk AR FYEATe dFEEely AR ARE IA He 53, JdF Y, 74 5
2o iy Bifoly A9y A SO o mE TS onditt, v F3A 3L 4y #dd
X 7 diste] 222 Grkst Ay Jile] AEREE AERtE JFEAAHT, 18715 o=
=A %= Zo|tk(Seibert and Kraimer, 2001; i&<%, 2016; Presti and Pluviano, 2016),

sk 2o YAarete] Q@ 7I7F 2HIFHEA St HEH ] AERY Alddde Add FE
Mdo] F2AATH(Gutteridge, 1973), Z27ke] AAE Yuyt=s FAA(boundaryless) 73
(Arthur and Rousseau, 1996)3} 7] g]ojdl|A 7¢le] FeAo] x5 2 E| A (protean) 7 &
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(Hall, 1996) Al = WH3l=HA F32 AE43 9] /Mde] o 83 HATHAULA - 254, 2018;
Hh o - uhE3, 2015). IOl E 19909 =7AE 22 Wellx o] el 24& £ AdA 443l
et AF7E wkAlRE, S Aglol(new career)” sejthelo] S, T AT dg A7t
FES WAL JHHAIR - AA Y, 2010; B - ¥FES, 2015). o= Ab3le FA% Ve U
Sz A A8 A0 WS ol V1= Axe] AR ARl A1) Bel WstE zae)
Sta1, olzfgt Altjel WHale= Ale BEs Aste H“‘Oﬂc dFES
T AP ATl 2, FH4 AEdTe] FHd8L ks, RS, 1875 HFE
ARESERL k(A - w3, 2021). 22U o]t Z%ﬁ LTE%E FHH AYATY g &
Z38] AR KakaL Qlo] o]F FHEA] sk dTEe] XAHA o, I F ik ds e
T AEAdF Ui 7 F5S B Joh(Ng and Feldman, 2014; Zhou, Guan and Pan,
2012). o]zfgt ZHdlM 221 A A+ U2 5C(The Collaboration for the Cross—Cultural Study
of Contemporary Career)®] F#32 3843 A+ (Briscoe et al., 2014)+= 7]2lo] &3 F3l@} £
o A FHA FEAdT At debd F dvke AES vRe R shar ¢ ﬂ—(Demel et al,, 2015).
5CE thkgt B3kl &3 w71ES e 22l AEAY SAETE Mstdsl, HAZE o,
BAA AR, =Y 22, 95 WA, XA g, StaI) AN, U3} gro] FF'e] 7N
Aoz THE FE JPHT 7152 A Briscoe et al., 2014). o5 77 249
o] Axlel AEE T3 AFA}LA she vde A HE BE MES wE VEES vyt

I,

1 X
o d7re] A el AL Sl =l 2RSS IR Fapell AR BAgA] 1do]
A A1l 20219 39 199 H 59 159704 23]l 72 525 2838ke] Aone 75 Ao
AAFLE A 2ol AH F2A TELES WFoR BEo] FEHI M F 14679 HEAMT £71H

o] Aol &-&3}3it.

Table 1. Demographic Characteristics of the Sample

& BIE() H|=(%)
e 2 109 74.7
Sk 37 253
394 oJst 11 75
— 40ty 50 342
50CH 68 46.6
60M| O] 4} 17 11.6
3 zstes arAto|sf 61 418
SISl 85 58.2
HE|A} 66 452
2011 WER 44 30.1
e AR 3 TOYRf 31 212

7|Ef 5 34
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o] Aol SHe AT WAl 1467 ATFAEH 54 (Table 1) 7 2l WA i A
10978(74.7%), o173 3778(25.3%) 2.2 F7d HFo] AASH & BEE Yehla ot AR5 X

olA= 40t oldol AAL] oF 92%E RSt glor, StHERE M} o)iFe] wFrHATL A
oF 58%% FAEkaL Qlvh. AFER FREW Fejtel ARIPL A2 45%, 30%2] HFS 7hzIvh
APEFE AgEF= 5C A7HBriscoe et al., 2014)014 AREEE A 27 E2E AR D1
S (FE At $AH wE 3dH dus P—ﬁ Z24 Z2 FA9 AL 99), AEH(@A AY

7EA7] SlE) AE EeE 2 A, Adtolu WME, IT Eoko] HE7L, 1A}, AHslEs} #olol X*—rﬂ
e w5 ARV ), 2Ela AR 9 AniakEE R o AR 4 m7AG 3R A ], Al
A& Y AREE FE A, 2HAREE B 71547 §), TIECIE/ 715 A, gt A

1) 2| H{AT oA AIHE

219 WA ol 9] AelolsmE A $15te] Burton et al. (2010)2] AN Z4E A
42 AUEE 2A2 5200 BT THHGD 2 BYRR 220419 4010 A A E ATl
Aol o8 Zgstar, Aeel BEE BFL S ¢ ghex

of s A FRSYEA ARE , ohe'E 38

Table 2. Factor Analysis of Career Shock-Related Events

A 23 et
1 2 3 4 5

O} DHkAIO] 7 765 041 173 066 103
LUK O] HA 729 094 -.069 192 -022
ZoRFA0| HA 700 -174 -115 -097 -.158
YR8 HY 616 160 160 -170 374
sl -.130 746 -.057 .088 -057
a3t 529 EAf -.064 735 224 051 078
Bl 190 725 014 178 -.033
AR 71319 LA 205 558 -167 -018 399
Atgste Al Ar 027 050 807 -.110 161
o8 22 0|2 037 .004 790 247 -042
£019] MA™/4ld 2 060 122 198 860 -.057
AFSSHE ARO| Al|A /A1 A -.002 205 -112 724 44
Aot HE ZA| -.006 -024 142 147 863
234 2.091 2.059 1.501 1.480 1.294
HHEH(%) 16.081 15.841 11.548 11.388 9.950
A M%) 16.081 31.921 43.470 54.858 64.808

AglojTe] T AAS UF) AR HE

=
=
analysis)& A5, QR dukdo R A&HFo| o

979} e o]% W4 (binary variable)] A-%ol% 2t

mension)S ZE= EF o 7 ARRFHTH(Hair et al,,
‘ol s Sk Aol BE AJASe] o o
S AANERen, 11 A=

OﬂOE ?H

(exploratory factor

AEEE

SRR

, ell”, o]

A =} J(underlined di-
1995; Keprt, 2003). wha}r] o] ol “o”,
L—_;(]E ilo]_LH7] _?4{5}] E‘r)\ﬂﬁ ﬁO]HAH
(Table 2) 9} 7t} Aoz Td APAES A8

E o) tjak
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2913 e Theigen value) 1 olgel gho 5Ae] acle] FEHNT, AA 217 £ FolA]
QA A ] 0.5 o]l WERE 137) B3 3T (Hair et al., 1995), o]& 5S¢ Q902 &
Bl 64.808%2 Awahs Ao yehygtt

4,
22l 1ol 4719] o] HAAEAE, 298 B FE Bkl &l LRk
Q9119 =L 765- 6167449 AAFS Holn it} 2ol1e
o] gict.

Q20202 4709 FEo] HAHNEH, 898 EAFE Eike] & n/FE 2.059% Ve,
82129 FEL 740-5587kA| 9 HAFS Kol ok, 8cl29] gEe F2 57, s To 187
TdE e 47 BE=o] gl

82130 2719 FE(FHAZ: 807-.790)¢] A=A, AFSHE AR AFgoly o HF e
Abolt}, 3 @¢l4ole 27he] FE(HA: 860-.724)0] HAEJEE, B © AlEshe Abge]
Ao et Apdeln, wieto g2 22lI50xE 1l o] 8639 HAFE 7HAIM FEEJE],
At FEE EAol), o|g} o] Q213004 QoIS7HA] FEH FE-S BFE Aofjoa] doju= A1 ¢]
ARIET o] itk & 4 Qi

R

Fa4 75‘3“3%—% 229 5C A7 AAG 70 2FdE AR ARgske] S AN, A
LA AL, A A QR ‘B 22, AAE e m Ao

A+ (Briscoe et al., 2014) F8H e A VM HRR U e, A, EEE B
(BAA A7, BAA M), B4, SEEHET 7HH‘) *}ﬂﬂ AB)A BA(LT skl w8, $53 AHAA,
ARl gke]), iAo g Aalnke] ZRAE (594 22)sh= Aol (Mayrhofer et al,,
2016).

olgigt F#A AYAF 7/ Aol digk MdA AHeoe v 2k AA, g5 /it (Learning
and development)& #Hale] A H& 53k Ao AHFAF] VFE T Ao, A&Ho R sh53lal
i HA AAslE 71318 2t Aotk A, AAE A3 (Financial achievement)+ 28-S %311
&Aooz AAZH BE(wealth)E 3= Aotk AA|, ‘Ax} ake] 738 (Work-life balance) o
ole]o] JAl AT A Aol AZEH A - AAH AUAE HH3] BujtozH A7 71
2 72l A 7L §A31= Aeoltt, WA, ‘953 A7t# A (Positive relationships)E 274l A]
T8 9 PAETS 22 WAE 2 A s vk= Floltt, oA, Akl JFFE (Positive
impact)' 2 #2;le] e 3 the AFES] TS =AY A AAE| o] W] 7]ofshe Aol
XA, ‘E32 T2(Entrepreneurship)® A9 8-S a9 Zelsirzg SFsl7u Abale] ARIAIS
Zf3ke Aotk AFA, ZAA ek (Financial security) & AFAle] gholla] 71279 o238 ZZalw
A AAFAow BE3 glo] ekAH o7 A= Aol

ol AFANE 941 A715] T84 AT T Aol dste] AT AlEoR S Az
F958 59 PAE HE(A8 Fa5H4 gk (D13 Fasth6)2 S, wat of AFoHE
2297} S olF A4l v AAustel 270l 7] Wil o2 24ast. &, TR

s TN Aol tiste] 2u19 B AFE vudSs W o9 Aols F4 E‘P%E}(%W =
sadd (-2), 4 9 T3 (+2), 2ol gl=(0)).

=43 ghel e Bae AFa) S8l TR AEYTel dPEe FRES gdow By
% QR F AR AP

291848 AASen, A ALE Aole] BURE A3 As Fa
A

(Table 3) & W42 2184 A%z, ool Ifgk 1 olgel 2olow F&sert. ey
A3t 394 4243 70 A9 (Briscoe et al,, 2014 A= b2 Jdoz BuHn gow, Wil
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A g2 78.191%0ltt, FEgh, ZF 8jle &l FEE A2vlst 4u HI2EE B8 FEE (he] B4
(inter-items consistency)< #AS3IA=d], A% A7} 0.65-0.862 Kol glo] njuz w3t uis)
FFolti(Van de Ven and Ferry, 1980)
Table 3. Results of Exploratory Factor Analysis and Reliability Analysis
o5t g
182 51;%3_ a9l 2912 2913 2914 1215 8916 1017 Hist
L om
23H 787 156 076 288 146 043 .060
stan 23R 748 022 097 197 368 068 EETH
W 2314 695 044 303 276 296 070 52
=33 615 -.007 332 209 317 318 -.080
e =3H 029 863 024 085 .001 147 149
io"-ﬂ_‘ =233 081 839 159 120 -.039 A1 259 804
232 061 774 287 303 147 .040 -.018
Qf =33 063 131 830 157 185 121 051
49| =23H 238 .039 .802 193 067 032 233 802
T3 =32 139 282 772 002 172 190 -016
o5 =233 .287 140 118 828 .048 -.106 151
?__I;_h?:}_‘ZH =234 239 160 233 .703 297 -.136 199 855
2382 294 .305 105 .689 269 014 155
A5 232 165 228 240 130 825 041 .036
msra_'4 =23H 299 -.076 174 282 .748 .003 129 856
e 2383 373 -060 058 064 703 158 066
[ =3H 152 -.069 .208 -.040 057 .856 -.091
_'_:LHE_' 232 -.005 305 078 -.055 046 .802 .084 649
=233 429 .303 -.005 -229 153 511 268
AMA =&h .050 158 112 421 179 .080 a7 884
oy 2513 226 465 168 117 049 -034 75
18z| 2.873 2.804 2514 2418 2.397 1.901 1514
AAHZH%) 13.681 13.350 11.971 11.515 11.413 9.053 7.207 -
LM EHZH %) 13.681 27.031 39.002 50.517 61.930 70.983 78.191
v, 9723
1. Agjojezol it 43 &4
Agolinael #AHE V& AFEdAE AgolhIe et T/ HFE thFshA skl ok
(Holtom et al,, 2005). ©] e1F-o|A]= (Table 2) o] Yehd 57] 821d] A3t ZA 371A] HFER
Frahdch. A 0A BFE 29l1e] Yrwz A eln, T uA MFE 8912e TeRt Aol
a3 Al WA A= 89l 3, 4, 55 FH3H *@"HH"} Ao ERIAY. 89l 3, 4, 5& “WolEet
Aoz BHS olf MY FE S-S v, BF s Aol AbdEY dTE Ysos

Aol 9l7] wigolT), whebd ZEiblo WeE] el 2zl
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Table 5. Experience of Work Change and Perception Level of the Importance of Subjective
Career Success
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Table 7. Experience of Lifetime Anxiety and Perception Level of the Importance of Subjective
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