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A Study on the Effect of Job Stress, Self-Leadership and Social
Supports of Long-Term Care Hospital Nurses on Nursing Performance
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Abstract Through this study, we aim to investigate the impact of job stress, self-leadership, and social support
on nursing performance among nurses in long-term care hospitals. Our objective is to identify specific measures
to enhance nursing performance by understanding how these factors influence overall nursing work outcomes.
Participants were nurses working at long-term care hospitals in B city and G city. Data were collected with
structured questionnaires from February 1 to February 25, 2018. Data were analyzed SPSS 22.0 program for
descriptive statistics, t-test, ANOVA, Pearson’s correlation coefficient, and multiple regression. Factors which had
effect on nursing performance were self-leadership(3=.415, p<.001), age(3=.251, p=.001), social supports([3=.206,
p<.001), job stress(3=-.159, p=.001) and position([3=.102, p=.047). We anticipate that the findings of this study,
which reflects the job characteristics of nurses in long-term care hospitals, can serve as foundational data for
the development of intervention programs related to nursing performance. These results can contribute to the
creation of programs aimed at improving nursing outcomes in accordance with the unique work characteristics of
nurses in long-term care settings.
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Table 2-1. General characteristics of subjects (N=258)
54 H Y% (n) W2-5(%) Mean+SD
20-294 45 174 42.73+11.80
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504 o]/ 90 34.9
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3dA4 &4 14 59.7
AEGE 434 &4 87 337
yjshal 17 66
AukzEA} 184 713
Wol7t s
9] | ASA 11 43
FTAL 52 202
A% o) 11 43
54wk %! 209 13.2549.24
5~100 m|gk
Q7 5~101d w]gt 49 19.0
10~15 =]t 5 21.3
154 o) 102 395
B 54 mRt 1% o2 3.95+4.40
AL
54 o] 64 24.8
AT 125 434
o .
anay AR 26 10.1
3uLtl 70 271
Llssars 37 143
- 2809 gk 177 686
459 —
2500 81 314
13] ojs} 1% 60.1
A7 A5 S .
. ~33] 32
(3)/9) 2~33] & 329
43] o) 18 70

- 1164 -




The Journal of the Convergence on Culture Technology (JCCT)
Vol. 9, No. 6, pp.1159—1172, November 30, 2023, pISSN 2384—0358, elSSN 2384—0366

E 2-2. iakAtel deky 4ol w2 7hsyFHntel xlo|

Table 2-2. Differences in nursing performance by general characteristics (N=258)
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Table 3. Correlations between job stress, self-leadership, social supports, nursing performance (N=258)
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