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Abstract : The purpose of this study is to study the mediating verification of self—efficacy in the
effect of self-management of hair beauty experts on job performance and beauty continuity intention.
The subjects of the study were surveyed and used for analysis of 256 beauty experts working as hair
beauty experts in Seoul and Gyeonggi Province. The SPSS 28.0 and AMOS 28.0 statistical package
programs were used for the analysis method, and descriptive statistics of mean, standard deviation,
kurtosis, skewness, confirmatory factor analysis and reliability analysis, correlation, and mediating
effect analysis were analyzed using bootstrapping techniques. The results of the study showed that the
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self-management of hair beauty experts had a significant positive (+) effect on self-efficacy, job
performance, and intention to continue beauty. The self-efficacy of hair beauty experts had a

significant (+) effect on job performance and beauty continuity intention. It was confirmed that there
was a mediating effect of self-efficacy in the relationship between self-management and job

performance of hair beauty experts. The statistical significance level is p<{.It was analyzed by setting it

at the level of 05.
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Fig. 1. Research model.

- 1151 -



T, A7asd & 53Rger FASEH oAF
5%, AV|EEEs Agaislel
A7, gy, Zle we, H guge, 9
myke), A 58S A sk 84
= APAT7[14]9] 8EFS A& v-84]
£\ APAL[15]9] 58T AHEsHATE A
Zlas2(16]19 1023

2.3.2. A=A 2HH

2 dFelAE odE A=E 2457 S
SPSS 28.0, AMOS 28.0 A4 7] Z2I1HS
o]-gsto] o33 Zo] EASHATE £HE ARl
A8 (Normality)= 557 floto] B+, BE
Hxl, "k, Qo] 7|&FA(descriptive statistics)
£ AT ST IEr A A=A
= 245k flskel FeRlA Q@A (CFA:
Confirmatory ~ Factor  Analysis)¥  AlF%
(Cronbach’s @) 241& AAsHlth ®£3 W=
7F TS BASH] flote] A 24
(Correlation analysis)2 AAIstATE oW 2 <

Table 1. General characteristics of Subjects (N=256)
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79 7Mde ASsh] flste] FxEEARdE Z
A (SMA: Structural Modeling Analysis)2 AA]
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Division ) percetage(%)
Man 54 21.1
Gender Woman 202 78.9
20s 50 19.5
Age 30s 40 15.6
(year) 40s 68 26.6
50s or older 98 38.3
Assistant 20 7.8
Hair stylist 30 11.7
Position Supervisor 50 19.5
Manager 102 39.8
etc. 54 21.1
Less than a year 30 11.7
1-5 years 40 15.6
Service life 5-10 years 52 20.3
10—-15 years 42 16.4
more than 15 years 92 35.9
a Monthly Salary 63 24.6
Form of Salary Incentives . 46 18.0
a Monthly Salary + Incentives 38 14.8
etc. 109 42.6
total 256 100
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Q AFX¥Ydf), RMSEARoot Mean Squared
Error of Approximation)& Aestgon, F&E
AetA4=(Incremental  Fit  Index) FoAE
CFI(Comparative Fit Index), TLI(Turker-Lewis
Index), IFI(Incremental Fit Index), NFI(Normal

Table 2. Verification of the normality of the data(N=256)

Factor M £ SD Skewness Kurtosis
interpersonal care 404 + .58 -.327 1.036
Technical management 385 £ .61 -.693 3.156
Self-management non—face—to—face management 3.68 £ .69 -.956 2.720
Appearance management 407 £ .53 .041 -.516
Knowledge management 3.71 £ .57 -.544 3.583
! Ability efficacy 3.72 £+ 49 470 .069
Self-efficacy . .
Attitude efficacy 375 + .55 -.053 .036
job performance 3.96 £ .50 .064 -.332
Beauty Persistence Intention 3.88 £ .61 .108 -.003
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Table 3. Measurement tool Confirmatory factor analysis and reliability verification results

Factor Question Vs SE CR AVE a

Self-management5 .823 144

interpersonal care 2:22222?2222? ggz (1)22 .950 826 .885
Self-management8 .649 221
. Self-management9 .629 .285

Technical Self-management10 895 .099 911 776 .825

management

Self-management!1 .829 .160
Self-management14 706 274

Self-management Self-management15 711 337 167 622 .688
Self-management16 579 264
Appearance Self-management17 193 .161

management Self-management18 .788 149 926 716 827
Self-management20 7198 159
Self-management21 7199 .166

Knowledge Self~management22 579 450 923 752 702

management
Self-management25 .654 .236
QX*=223.296, df=90, p<.000)=2.481, GFI=.906, CFI=.935, TLI=.913, RMR=.029, RMSEA=.076

Self—efficacy?2 .697 178
Self-efficacy3 .657 269

Ability efficacy Selfefficacy TSy s e
Self—efficacy6 .665 .200
Self—efficacy8 134 223
Self-efficacy9 T 153
Self—efficacyl 612 291
) ] Self—efficacy4 7149 195

Attitude efficacy Self—efficacy 685 269 879 677 172
Self-efficacy10 107 284

QUXP=75.043, df=29, p<.000)=2.588, GFI=.945, CFI=.964, NFI=.943, TLI=.944, RMR=.017, RMSEA=.079
job performancel .680 225
job performance2 778 157
job performance3 176 .170

Job performance o Perormanee S U N £
job performance6 768 186
job performance? 131 192
job performance8 .608 .281

QX*=45.148, df=19, p<.000)=2.376, GFI=.958, CFI=.975, NFI=958, TLI=.963, RMR=.013, RMSEA=,073
Beauty Persistence Intentionl 178 175

Beauty Pe'rsistence Beauty Pers%stence Intent%onQ .831 .198 915 731 847
Intention Beauty Persistence Intention3 796 180
Beauty Persistence Intention5 .657 315

QLX*=17.435, df=2, p<.000)=8.718, GFI=.965, CFI=.965, NFI=961, RMR=.019
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Table 5. Verification of fit of the research model

Slojn]- & AR} 27T} A7

A3t 9wl olse] Bl G AEsae] A

olN
Ne)

Q CFI

e " IFI TLI RMR RMSEA
Pt 20 @0 (290 (05 (05-08)
919 .920 901 .033 076
348879 140 000 249 _ : _ _ :
Suitable Suitable Suitable Suitable Suitable
Table 6. Research Hypothesis Verification Results
Hypothesis path Vs S.E C.R® accepted
Hypothesis 1.  Self—efficacy —  Self-management .694 .089 9.109""" accept
Hypothesis 2. job —  Self-management .292 .091 3.001" accept
performance
Beauty
Hypothesis 3. Persistence —  Self-management .633 141 53757 accept
Intention
. ]Ob L = . ok
Hypothesis 4. performance Self-efficacy 469 .080 4.712 accept
Beauty
Hypothesis 5. Persistence < Self-efficacy .075 .101 761 reject

Intention

** 501, ***pC001

bS]
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(t=9.109, pOODE FAA Fot BAHIEF
A o et b 12 At
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Al felulg Fol(+) GaFe A golet of
Ak A%F A% Bt AR v
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A4 folg AAMIFS nNE Aoz 1
Eht 7b 2. A E g

M3 SlolulgaRste] Alwest ug
A% ome] BAH foluld Hol+) FFL o
A Zoltt. olgitk. A% AW A|west w8
Solzo] wA EEAAAAT(S) S 633

o

(.=5.375, p<OODE FAZA folste] 7Hd 3.2
e =] Ak,

7Pd 4.2 Slojul g Erte] Ar|asiel 4
FATte] felugt Hol(+) dFe uld Aol
olfrt. HF A Ar|;Esite] ARt nlA|
£ BESEAASR(S) 2 469(=4.712, p<
00D BAA fog FH(HIFE vA= A
o= et 71 4.2 A=k

7Hd 5.2 oAt Araszte] n|
SR & ol fojugt HFoj(+) ¥ v A
oltt. o]ttt HF AW Ariasdol nEA%
ool WA FESSAAS(L) 2 075
(=4761 p).05)E SAA [FolstA] ghot 7Hd5e=
717t =] it

3.5.3. WiAlEs A%

2 AT M 6.2 7HE 7.2 Slojn &R
7tel Ap71e)7h 2R3 gl oA o; el A
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o 2 dFelA misiay 452 FEAESTY

- 1157 -



10

N
ox
j?_lg

Journal of the Korean Applied Science and Technology

Table 7. Self-care is related to job performance and beauty continuity intention Indirect effect of

self—efficacy

95% Confidence interval

Hypothesis path B S
Lower Upper
1f- j
Hypothesis 6. > — job 325% 110 072 494
management performance
Beauty
. Self- .
Hypothesis 7. — Persistence 052 .076 -.133 .183
management

Intention

*p<05, **pd01

Table 8. The mediating effect of self—efficacy in the relationship between job performance and

beauty continuity intention by self-management

Total Direct  Indirect

Hypothesis path Effect Effect Effect Accepted
1f-
> —~  Self-efficacy 694 694
management
. lht= j 5
Hypothesis 6. > = job 617 292 .325 accept
management performance
Self- Beauty
Hypothesis 7. => Persistence .685 .633 .052 reject
management .
Intention
Self-efficacy ~ — job 469 469
performance
Beauty
Self—efficacy ~ — Persistence 075 .075
Intention
*p<05
(boot strapping) 7IHor EA5gch dRtEo ZHHaate]l 971 325 pl01R EAZRCR &
& =z 249 AYavel it A4 FA4 oJstRom, o] e 95% AlFF7rel ol HF
< 751—}4011 Uehd CR(9) #hol pat 52 53l gt Axp AFFE He7E 072014 4942 0=
& 4 AT A gt A Folde ZFstA]  ghot AlasHel  FEuisl(partial
FAEo] A 7] el FEXAER 2AHS mediation) @¥7F Q= ZoR2 UEPHT whebA
=
[e)

s 2aate) fode AEsHA B0,
2 el 74 6.8 slolars} Av|velst
AR Agmere] PANA A5 AT

ke Aoltt. oldth, B4 A} wifar e
ANG Aol R SAH GolsiA &
Z5o] H 6.2 AHEAUCT. <(Table 7> %
Table & A7lel7} A siole] gAo
A7) aszrel A aT B4 Asfolrt. B4 A}

AR AR Asiskel BA AT

7Hd 6.2 A=

= A7 7H 7.2 sfefmgErre] A7)
got mlgA|Sofmete] FANA A7) a5l
i ERsE 9& ek oldnh 1 A A
27t g Ao mete] FAA A7 Hs ]
davte] 271& 052, p.05S2 FoJstA] grot
tHave gle Aoz vEd 7H 7.2 717
=olet
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& H FAHCR FofulgadErte] A
ot ARt zrel APaTE  4=.292(=3.64,
plODE UeRder, dizfaql A7 557
ARgTete]  APEIE  F=469(<4712,
pLOODE FAA frolstelrt,

EIF A7t ARAduete] wAA A
aerhe] PgETHE 325, p 01R Folste] &
ARz fofgt FEu Eit e Aem
e

ASEZAEINE Hot sojn|gHZ7te] A7)
A7 A7\ me ARl 9 vHAL, A
Z1Ee7 nlgAEowe] APHor avE F
€ Aoz dueyH ot dike Ar|we|et
ARl AT ES3re] WA 2
o AR s A duRi.

oj#et ATATEIE] A2 ot A

23

|
48

X1
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80
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63

Solul g ARt Alwet ARt 9 olgASole] mAE e A7asad WEaE 11

A, Selnlgagste Hele, slavl,
sy, dugke), AAnes 4w 2
A Aol Qe diE ARHT Ao
Qe el hat FHAAe] Hgetel ARATE

A [e)
=4 5 AE Ao
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[25, 2712 &&A4ES] didde, Saaest
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Fig. 2 Final Research Model.

Final Research Model

PM: Personal Management, TM: Technology Management,
CM: Contactless Management , AM: Appearance Management

KM: Knowledge Management

ABILEFF : Ability Efficacy, ATTEEFF: Attitude Efficacy
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