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Effects of Mentoring Function, Self-Concept, Career
Decision-making Self-efficacy, and Major Satisfaction on
College Life Adaptation
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(Abstract)

The purpose of this study is to prepare basic data to help college students adapt to
college life by grasping the effects of mentoring skills, self-concept, career
decision-making self-efficacy, and major satisfaction on college life adaptation. To
achieve the purpose of the study, data were collected from January 17 to January 27,
2024, targeting college students from one university in C city located in G-do. The
survey was conducted online. As a result of the study, the mentoring function of the
subjects averaged 4.11 points (out of 5 points), the self-concept was 4.29 points (out
of 5 points), the career decision-making self-efficacy was 4.04 points (out of 5
points), the major satisfaction was 4.45 points (out of 5 points), and the college life
adaptation was 3.91 points (out of 5 points). The factor that most influenced the
subject's adaptation to college life was career decision-making self-efficacy, followed
by self-concept, mentoring function, and major-art field. The explanatory power of
the model was 70.2%. Specifically, the higher the career decision-making self-efficacy,
the higher the self-concept, and the higher the mentoring function, the higher the
adaptation to college life. Educational intervention programs (non-curricular programs)
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are needed to adapt to college life for college students, and subsequent studies need

to examine the effects of the developed programs.

Keywords : Mentoring Function, Self-Concept, Career Decision-making
Self-efficacy, Major Satisfaction, College Life Adaptation
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Table 2. Mentoring function, self-concept, career
dedsion-making self-efficacy, major satisfaction,

Table 1. General Characteristics (N=253) college life adaptation (N=253)
Characteristics Categories n(%) Variables Min | Max | Mean+SD
Male 70(22.7) Mentoring function 1 5 4.41+0.75
Gender
Female 183(72.3) Self-concept 133 | 5 | 4.29+0.77
Natural Science 49(19.4)
- Career
Education 79(31.2) decision-making 1 5 | 4.04+0.77
Major field Art 46(18.2) self-efficacy
Humanities Major satisfaction 1 5 | 4.45%0.67
& Social Sciences 79G1.2) J
1 92(36.4) College life adaptation | 2.41 5 3.91+0.55
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Table 4. Correlation between Mentoring function,
Self-concept, Career decision-making self-
efficacy, Major satisfaction, College life
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Table 5. Multiple regression analysis on College life adaptation
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